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Part I:
The Institutional data



Executive Summary

Institute’s Specific Information: -

State Government, of Maharashtra’s Teacher Training
college in Raigad District is Government college of Education’€.T.E), Panvel which was
established by the ®vernment resoluion dated 16" May,1970 'in its own building. It is
located in Taluka Panvel in Raicad District of Maharashtra State which lies iniNavi
Mumbai area. It is permanently affiliated to Mumbai University and reaccredited; by
NAAC in th. It is recognized by NCTE It is very near to Panvel S.T. stand and on

kilometer. away from Panvel Ralway station.

Ours is the only Government. College placed in Raggl District. The college is run
by the state Government. The motto of the collegeis; ‘Sheelan Param Bhushanam’
which describes the ultimate aim of education a ‘character building formation’s A fully
qualified and well trained teachers , with high gality diversified characteristics are ready
to enlighten the sphere as this workplace is beinglepicted through a lighted lamp
portrayed on the top of the emblem. We try to achiee excellence tlough teaching and
learning. The planning and execution of the progranrun by the college are testimony o
the efforts being taken to enable bearing high quéy of character. Though our building
structure is old. we provide high quality of teache training which is helpful for character
building. The admissions are done by the centralize admission process. The intak
capacity For B.Ed is 50+50 and M. Ed is 50+50. Weae@having nearly z1practicing schools
in and around Panvel. The college caters to the nds of urban as well as rural students
The college has been upgraded as College of Teaclitucation (C.T.E.) in the year 1997.
Results of our courses are more than 909We have ample space, airy classrooms, beautit
green Surrounding, wellequipped laboraiories, indoor and outdoor sports facilities etc. Wk
have hostel facilities for girls and boys. New hoslt built in the year 2014 with good facilities

for minority girls also is an additional benefit to the collegegirls. Healthy and cheerful



atmosphere ae few of our special characteristics. The entire eapus has a w-fi connection
for the benefit of staff and students. It is ec-friendly campus.

Our College has taken initiative in starting B.Ed. intercollegiate sports even
annually and establishedB.Ed. college’s Sport Association inRaigad District and Navi
Mumbai in the year 20102011. Every year a particular college used to takresponsibility
of sponsorship.This is the unique initiative regarding sports in te state of Maharashtré
especially, in B.Ed College:We are very proud to inform that our college baggedseneral
Inter-collegiate Championship for four successive yearWith the change in B.Ed. Syllabus
,we are also adopting different innovative and moern techniques of teactng. We have
completed minor research projects under Mumbai Uniersity Funding Schemes. We have
educational Research Publication like ‘Beacon of Texher Education’ and published

annual Magazine ‘Vidhynidhi'.

The total campus aea is 15054.5 sq meter having 6feet high boundary wall. The
college has separate Administrative building and Eadcational building.

Administrative Building: The Administrative office is well maintained with all the
facilities for the office staff. There is good drinking water and toilet facility. There is
separate Pantry room. This building is connected by Internet connectio There are four
computers, Printers scanner, photocopy machine in the administrative éte. There is a
separate cabin for the Pincipal. There is anadjacent rest room to a kincipal’'s cabin.

Educational building : The Educational kuilding has all the method rooms, Library
with reading room, Multipurpose hall, Psyclology room, Science laboratory, Languag
laboratory , Math’s room, Seminar hall with A-Vaids Library facilities with good collection
of reference books, research journals, - List research journals and computers. Student:
have ample place for learning in he college campus. Our campus greer and healthy as
well as ecokiendly. Under environment education the college &s installed solar energy
heater for the newminority girls hostel. The college hasstalled Twenty one solar energy
street light lampsin the collegeand hostelcampus. Since both the buildins are separate it
create a healthy learning atmosphere Our college has prepared ‘Qualitative Teachers
which transmits quality education in and around places We are trying our best to prepare
our students to become best teachers as envisioned irr @mblem.



Accreditation Report-cycle Il

Part |: Institutional Data

A. Profile of the Institution

1. Name and address of the institution:-
GOVERNMENT COLLEGE OF EDUCATION ,PANVEL, NEAR S. T.

STAND, PUNE- MUMBAI HIGHWAY, PANVEL DIST:- RAIGAD , STATE:-
MAHARASHTRA 410206

2. Website URL: wwwpanvelbedcollegeorg

3. For Communication:

Office:

Name Telephone NumbetFax No E-Mail Address

with STD Code
Principal: 022-27453000 | 0222745300 1) teachereducation(
. ediffmail.com

Dr. Raamaa Asshwin 2) qovt bedcollege@ré
Bhoslay diffmail.com
Senior Associat 022-2878210: 0222745300 | Suvidya.sarvankar@gmai
Professor: Dr. Suvidya om
Mahesh Sarvankar
Self - Appraisal 022-27453000 | 0222745300 | meenabharti@yahoo.co
Co-ordinator
Smt. Meena C. Bharti
Residence:

Name Telephone Number witt8TD | Mobile Number

Code

Principal: 022-27453000 838009611
Dr. Raamaa Asshwin Bhoslay
Senior Associate Professor: Dr 022-2745300! 996910672
Suvidya Mahesh Sarvankar
Self - Appraisal 022-27453000 969956081
Co-ordinator
Smt. Meena C. Bhatrti




4. Location of the Institution:

Urban | v Semi-urba Rur Tribd

Any other (specifies and indicates)

5. Campus area in acres: 3.4 acres
6. Is it a recognized minority institution? Yes
7. Date of Establishment of the institution:

Month and Year May 197(

8. University/Board to which the institution is affili ated:

University of Mumbai

9. Details of UGC recognition under sections 2(gnd 12(B) of the UGC Act.

Morghd Year MM YYYY
2f

June 1996
Mordhd Year MM YYYY
12B

June 1996




10.

a.

b.

C.

Type of Institution

By funding i. Government

ii. Grant-in-aid

iii. Constituent

iv. Self-financed

V. Any other (specify and indicate)

By Gender i. Only for Men
ii. Only for Women
iii. Co-education

By Nature i. University Dept.
ii. IASE
iii. Autonomous College
iv. Affiliated College

v. Constituent College
vi. Dept. of Education of Compositellege
vii. CTE

Viii. Any other (specify and indicate)

[]

v

11. Does the University / State Education Act haverovision for autonomy?

If yes, has the institution applied for autonomy? Yes

Yes | v

N(

Ng




12. Details of Teacher Education programs offeredybthe institution:

Sl. | Level Programme/ Entry Nature of| Duration | Medium of
No. Course Quialification | Award instruction
- - Certificate | - -
i) Pre-primary | - - Diploma - -
- - Degree - -
_ - - Certificate - -
i Primary/ i
Elementary | - lploma | - -
- - Degree - -
- - Certificate | - -
i) Secondary/ Diol
Sr. secondary— - _ lploma | - ~ _
B.Ed. Graduation Degree Two Year Marathi
iv. | Post - - Diploma - -
Graduate M.Ed B.Ed Degree Two Year| Marathi
V. - - Certificate | - -
Other - - _ Diploma - - .
(specify) YCMQU Graduation | Degree Two Year| Marathi
Vocational
B.Ed

13.

Give details of NCTE recognition (for each prog@mme mentioned in Q.12 above)

Level Program | Order No. and Date Valid | Sanction
me up to ed
Intake
Pre-primary NA NA NA NA
Primary/Elemen NA NA NA NA
tary
Secondary/ S i
secondary B.Ed No/WRC/OAPWO0703/113148/2015/14657 Perman | 50+50
6 ent
Post Graduat M.Ed F.No/WRC/APW06381/125128/2015/1526 Perman | 50+50
ost braduate 95/DATE-11/09/2015 ent
Other (specify) | NA NA NA NA




B) Criterion-wise inputs

Criterion I: Curricular Aspects

1. Does the Institution have a stated

Vision Yes v | No
v
Mission Yes No
Yes | v | No
Values
Objectives Yes | v | No
2. a) Does the institution offer self-financed programme(s)?
If yes,
M.Ed
a) How many programs?
b) Fee charged per programme 44000
3. Are there programs with semester system Yes

4. |s the institution representing/participating in the curriculum development/ revision
of the regulatory bodies?

Yes v | No

processes

10



If yes, how many faculties are on the various cuiim development/vision committees/boards of
universities/regulating authority?

All

Number of methods/elective options (programme wise)

D. Ed. N.A.

7 methods and
B. Ed. three options

T ti
M.Ed. (Full Time) Wo options
M.Ed. (Part Time) NA.
Any other (specify and indicate) NA

Are there Programmers offered in modular form

Yes | ¥| No1

Number B.Ed-44, M.Ed-46

Are there Programs where assessment of teachers the students has been introduced

Yes | Y| No

Are there Programs with faculty exchangel/visiting &culty Yes v'| No

Number 2

Is there any mechanism to obtain feedback on the mucular aspects from the

* Heads of practice teaching schools Yes | V| No
* Academic Peers Yes | v| No
e Alumni Yes No v
» Students Yes | v| No
* Employers Yes | v| No

11



10. How long does it take for the institution to introduce a new programme within the existing
system?

Minimum Duration will take for Fulfillment of Commencement of New Course which
ever time is required for essential permissions.

11. Has the institution introduced any new courses in &acher Education during the last three

years?

Yes | ¥| No

Number 1

12. Are there courses in which major syllabus revisionvas done during the last five years?

Yes | Y| No

Number B.ED-13 papers

M.ED-15 papers

13. Does the institution develop and deploy action planfor effective implementation of the

curriculum?

Yes v No

14. Does the institution encourage the faculty to prep& course outlines?

Yes v No

12



Criterion |I: Teaching-Learning and Evaluation

1. How are students selected for admission into vari@icourses?
a) Through an entrance test developed by the utistit

b) Common Entrance Test conducted by the
University/Government

c) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination

f)  Any other (specify and indicate)

v

Marks at Degree level

(If more than one method is followed, kindly spyettie weightage| 50:50
2. Furnish the following information (for the previous Academic Year):
a) Date of start of the Academic Year 06/06/2016
b) Date of last admission 29/09/2016
c) Date of closing of the academic year 26/05/2017
d) Total teaching days (Excluding Practice Teachinggrnship) 180
e) Total working days : 10
3. Total number of students admitted :
Programm Number of studen Reserve Oper
M | F Total M F Total M | F | Total
B.Ed FY 06 |10 16 06 04 | 1C 00 | 06 | O€
B.Ed.SY 12 |31 43 0¢ 26 |35 00 | 08 | 08
M.Ed. FY 0t | 08 13 03 04 | 07 02 |04 |06
M.Ed. SY 0¢ | 15 24 06 07 |13 03 |08 |11
9
4. Are there any overseas students” Yes | - | No|
If yes, how many? Nil
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. What is the ‘unit cost’ of teacher education progranme? (Unit cost = total annual
recurring expenditure divided by the number of stucents/ trainees enrollegl.

a) Unit cost excluding Salary Component; 9179

238342

b) Unit cost including salary component

. Highest and Lowest percentage of marks at the qudjiing examination considered for

admission during the previous academic session

Oper Reserve
programs Highes Lowes Highes Lowes
(%) (%) (%) (%)
D.Ed. NA
B.Ed. 73 34 57 29
M.Ed. (Full Time) | 67 50 71 45
M.Ed. (Part Time | NA NA NA NA

Is there a provision for assessing students’ knowdge and skills for the programme
(after admission)?

Yes v No

. Does the institution develop its academic calendar?

Yes v No

14



9. Time allotted (in percentage)

Programme Theory Practice Teaching| Practicum
D.Ed. NA NA NA
B.Ed. 27 % 23 % 50 %
M.Ed. (Full 60% NA 40%
Time)
M.Ed. (Part NA NA NA
Time)
10. Pre-practice teaching at the institution
a) Number of pre-practice teaching days !
b) Minimum number of pre-practice teaching 0
lessons given by each student
11. Practice Teaching at School
a) Number of schools identified for practice 5
teaching
b) Total number of practice teaching days ;
¢) Minimum number of practice teaching
3

lessons given by each student

15



12.How many lessons are given by the student teachers simulation and pre-practice
teaching in classroom situations?

No. of Lessons$n Simulation 2 No. of Lessons Pre- 10
practice teaching

13.1s the scheme of evaluation made known to studendd the beginning of the academic
session?

Yes v No

14.Does the institution provide for continuous evaluabn?

Yes v No

15.Weightage (in percentage) given to internal and egtnal evaluation

Program Interna Externa
D.Ed. NA NA
B.Ed 30% 70%
M.Ed. (Full Time 40% 60%
M.Ed. (Part Time NA NA

16. Examinations

a) Number of sessional tests held for each paper 0 )

b) Number of assignments for each paper

16



17.Access to ICT (Information and Communication Techndéogy) and technology.

Yes

No

Computers

Intranet

Interne

Software / courseware (CL

Audio resource

Video resource

Teaching Aids and other related mate

Any other (specify and indicar Wifi

8 NN N KX

18. Are there courses with ICT enabled teaching-learing process?

Yes | Y| No

Number 1

19. Does the institution offer computer science (@aputers in Education) as a

If yes, is it offered as a compulsory or optionaper?

Compulsory

subject?

Yes

v No

Optional

17



Criterion lll: Research, Consultancy and Extension

1. Number of teachers with Ph. D and their percentagéo the total faculty strength

Number 4 57 %

2. Does the Institution have ongoing research projects

Yes v

If yes, provide the following details on the ongpiesearch projects

Funding agency Amount ( Rs) | Duration (years) Collboration,
if any
1) Mumbai university 25000 1 year N.A.
2) Mumbai university 25000 1 year N.A.
3. Number of completed research projects during lasthree years.
1

4. How does the institution motivate its teachers toake up research in education? (Markv" for
positive response and X for negative response)

e Teachers are given study leave

Adjustment in teaching schedule

Teachers are provided with seed money

» Providing secretarial support and other facilities

* Any other specify and indicate

5. Does the institution provide financial support to esearch scholars?

Yes

No v

18



6. Number of research degrees awarded during the la&t years.

a. Ph.D.
4
b. M.Phil.
4
C.
7. Does the institution support student research projets (UG and PG)?
Yes v No
8. Details of the Publications by the faculty (Lastife years)
Yes| No
RAB | SMS | SAL | PDJ| MCB | SAS | RSB
International journa 4 3 - - 3 - -
National journals — referre| v 7 14 |7 - 3 4 2
papers and Non referre
papers
Academic articles in reputg v 2 - - - -
magazines/news papers
Books v 2 - - - - - -
Any other (specify an|v 6 - 12 |1 - 3
indicate)-Seminar proceedin
chapter in book
9. Are there awards, recognition, patents etc. receigkby the faculty?
Yes | v| No
Number 4

19



10. Number of papers presented by the faculty and studws (during last five years):

Faculty

RAB | SMS | SAL PDJ| MCB| SAS RSB

National seminars 13 |14 | 16 1 |3 4 5
. _ 7 |1 -3 |- 5
International seminars
3 1 1 - - - R
Any other academic
Forum - State
Students

201: | 2014 | 201t | 201€ | 2017

National seminars 3 2 6 7

International seminars

Any other academic
Forum - State

11. What types of instructional materials have been dealoped by the institution?
(Mark v for yes and "X’ for No.)

Self-instructional materials

* Print materials

* Non-print materials (e.g. Teaching

» Aids/audio-visual, multimedia, etc.)

» Digitalized (Computer aided instructional matenals

e Question bank

S MR

* Any other (specify and indicate)- All relevant red® registers v

20



12. Does the institution have a designated person fox&nsion activities?

Yes v No

If yes, indicate the nature of the post.

Full-time Part-time Additional charge v

13. Are there NSS and NCC programs in the institution?

Yes No v

14. Are there any other outreach programs provided by he institution?

Yes v No

15. Number of other curricular/co-curricular meets organized by other academic agencies/NGOs
on Campus

16. Does the institution provide consultancy services?
Yes v No

In case of paid consultancy what is the netiarhgenerated during last three

years.

N. A.

17. Does the institution have networking/linkage with ther institutions/ organizations?

Local leve Yes
State leve Yes
National leve Yes
International leve Yes

21



Criterion IV: Infrastructure and Learning Resources

1. Built-up Area (in sq. mts.) 5795 68

2. Are the following laboratories been established gger NCTE Norms?

a) Methods lab Yesg v No
b)  Psychology lab Yey , No
c) Science Lab(s) Yey v NQ
d) Education Technology lab Ye| N

e) Computer lab Yes | v No

f)  Workshop for preparing
Teaching aids Yeq ” N
G) Language lab Yg v [
H) Curriculum lab Ye N
3. How many Computer terminals are available with theinstitution?
25

4. What is the Budget allotted for computers (purchaseand maintenance) during the

previous academic year?
For purchase of computer hardware 500000 Total 500000

For maintenance 20,000

5. What is the Amount spent on maintenance of computefacilities during the previous

academic year?
20000

6. What is the Amount spent on maintenance and upgradg of laboratory facilities
during the previous academic year?

4050

7. What is the Budget allocated for campus expansiorbgilding) and upkeep for the
current academic session/financial year?

Nil

22



8. Has the institution developed computer-aided learmg packages?

Yes No v
9. Total number of posts sanctioned
Staff *Open and Reserved, Male and Female
Teaching 1 Principal, 6 Lecturers, 1 librarian, @rtptime lecturers and (1

physical education Instructor

Non-teaching| 11

* Total teaching posts sanctioned arel Principdle6turers, 1 librarian, 2 part time lecturers
and 1 physical education Instructor. Caste wisg¢eros maintained as per the college but
maintained at state level by the Directorate ofitldigEducation. There are 12 B. Ed. Colleges
run by Govt. of Maharashtra. Reservation is manm@dicombining all the lecturers of these 12

B. Ed. Colleges. Same is maintained for Non- teagktaff.

10. Total number of posts vacant

Staff *Open and Reserved, Male and Female
Teaching 0 Lecturer, 1 librarian, 2 part time leets and 1 physical educatipn
Instructor

Non-teaching| O

*Caste wise roster is maintained as per the cellbgt maintained at state level by the
Directorate of Higher Education.

11. a. Number of regular and permanent teachers Open  Reserved

<
1

(Gender-wise) Principall M| F

o
o

Assdei®rofessors| M | F | M| F
0
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Assistant Professors| 0 1|1

b. Number of temporary/ad-hoc/part-time teachers (&nder-wise)

Open Reserved

M F M | F

Principal

Associate Professols

Assistant Professors

1 - - -

c. Number of teachers From same sta 1+6

Other states Nil

12. Teacher student ratio (program-wise)

Programm Teacher student ra

D.Ed. NA

B.Ed. 1:17

M.Ed. (Full Time 1:17

M.Ed. (Part Time NA

Open Reserved
13. a. Non-teaching staff M FIM|F
Permanent 0 0 17 |3

Temporary - - |1 2




14.

15.

16.

17.

18.

19.

M F M | F
b. Technical Assistants Permanent Sl ]
Temporary M EVEE:
Ratio of Teaching — non-teaching staff 117

(% of total expenditure)

77,90,000

Is there an advisory committee for the library?
Yes No
Working hours of the Library
On working days 8 Hours
On holidays (Excluding Public Holidays) | As per requirement
During examinations 8 Hours
Does the Library have an Open access facility
Yes | v | No

Total collection of the following in the library
a. Books 13483

- Textbooks 1200

- Reference Books 1038
b. Magazines 03

Amount spent on the salaries of teaching faculty ding the previous academic session

25



e. Journals Subscribed

- Indian journals

- Foreign journals
f. Peer reviewed journals
g. Back volumes of journals
h. E-information resources

Online journals/e-journals

CDs/ DVDs

Databases

Video Cassettes

Audio Cassettes

20. Mention the
Total carpet area of the Library (in sg. hnts.

Seating capacity of the Reading room

21. Status of automation of Library
Yet to intimate
Partially automated

Fully automated

17

04

04

129

Inflibnet/ N-LIST

11

50

1348 sgq.mt

40
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22. Which of the following services/facilities are proided in the library?

Circulation
. v
Clipping
v
Bibliographic compilation »
Reference v
Information display and natification "
Book Bank
v
Photocopying
v
Computer and Printer
v
Internet
. . v
Online access facility
v
Inter-library borrowing
v
Power back up »
User orientation /information literacy %
Any other (please specify and indicate)ernal
23. Are students allowed to retain books for examinatins?
Yes | v | No
24. Furnish information on the following
Average number of books issued/returned per day 40
Maximum number of days books are permitted to berred
By students 07
By faculty 15
Maximum number of books permitted for issue
For students 2 books
For faculty Unlimited
Average number of users who visited/consulted pantn 20
Ratio of library books (excluding textbooks anakdank 1127




Facility) to the number of students enrolled

25. What is the percentage of library budget in relation to total budget of the institution

2%

26. Provide the number of books/ journals/ periodicalghat have been added to the library
during the last three years and their cost.

2014-2015

2015-2016 2016-2017
Number| Total cost Number | Total cost Number Total cost
(InRs.) (InRs.) (InRs.)
Text books 30 67613.5 06 100 86545
Other books | 214 26 9930 185
Reference
Journals/ 22 9090 24 9690 15 9840
Periodicals
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Criterion V: Student Support and Progression

1. Programme wise “dropout rate” for the last three baches

Program Year ] Year 2 Year201¢-17
2014-15 2015-16

D.Ed. NA NA NA

B.Ed 0 6 9

M.Ed. (Full Time | O 1 1

M.Ed. (Part Time | NA NA NA

2. Does the Institution have the tutor-ward/or any sinilar mentoring system?
Yes v | No

If yes, how many students are under the care aérton/tutor?

Each kul has Ten students under the guidancenefg@ofessor in charge which is mentor .

3. Does the institution offer Remedial instruction?

Yes \ No
b. v
c. V
1. Does the institution offer Brid ?
oes the institution offer Bridge courses Yes v | No

Example :- Micro teaching and Lesson planning.

2.  Examination Results during past three years (provid year wise data)



Under Gradua PC
Year: 2012-13 20114 2014-15 | Il 11
Pass percenta 97.8¢ 96.9: 92.0( 91 | 78.0¢ 82.3¢
Number of first| 14 18 6 11 | 4 6
classes
Number of Secon| 47 41 44 6 8 8
class
Pass clas 3C 36 39 4 0 1

3.  Number of students who have passed competitive ermations during the last three years
(provide year wise data)

2013-14 2014-15 2015-16
NET/ 1 -
SLET/SET - 1
Any other (specify and indicate) TE 05 4

4. Mention the number of students who have receivedriancial aid during the past three years.

Financial Aic 1(201%-14) [1(2014-15) [11(2015-16)
Merit Scholarship (From Uniy Nil Nil Nil
Merit-cunm-means scholarsh Nil Nil Nil

Fee concessic Nil Nil Nil

Loan facilities Nil Nil Nil

Any other specify and indice 38 60 38

a) Scholarship Bharat sarkar

b) Free ship
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5. Is there a Health Centre available in the campus ahe institution?

Yes | V| No
6. Does the institution provide Residential accommodain for:
Faculty Yes | V| No
Yes | V| No

7. Mention the number of students who have receivedrfancial aid during the past three years.

Financial Aic 1(201%-14) [1(2014-15) [11(2015-16)
Merit Scholarship (From Uniy Nil Nil Nil
Merit-cunm-means scholarsh Nil Nil Nil

Fee concessic Nil Nil Nil

Loan facilities Nil Nil Nil

Any other specify and indice 38 60 38

a) Scholarship Bharat sarkar

b) Free ship

8. Is there a Health Centre available in the campubkenstitution?

Yes | V| No
9. Does the institution provide Residential accommiadafor:
Faculty Yes | V| No
Non-teaching staff Yes | V| No

10. Does the institution provide Hostel facility its students?

31



If yes, number of students residing in hastel

11. Does the institution provide indoor and outdor sports facilities?

Sports fields

Indoor sports facilities | Yes

Gymnasium

12. Avalilability of rest rooms for Women

13. Availability of rest rooms for men

14. Is there transport facility available?

Yes v No
Men 6
Women 13
Yes V| No
Vv | No
Yes V| No
Yes V| No
Yes Vv | No
Yes No v

15. Does the Institution obtain feedback from studsts on their campus experience?

16. Give information on the

participated/organized.

Yes

v

No

Cultural Events (Last yar data) in which the institution

Organize:

Participate

Yes

No

Numbe

Yes

No

Numbe

Inter-collegiate

a)Elocution
Competition

b) Udaan

Festival DLLE-

University

of

18
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Mumbai

Inter-university

Nationa
Any other (specify Sport 1 44
and indicate) Competition

(Excluding college day celebration)

17. Give details of the participation of students dring the past year at the university, state,
regional, national and international sports meets.

Participation of studer Outcomi
(Numbers) (Medal achievers)
State NIL NIL
Regiona 44 District level troph
Nationa NIL NIL
Internationa NIL NIL

18. Does the institution have an active Alumni Associain?

Yes V| No

If yes, give the year of establishment

2010
19. Does the institution have a Student Associatif@ouncil?
v
20. Does the institution regularly publish a colleg magazine?
Yes v No
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21. Does the institution publish its updated prospectusnnually? It is published by CET

cell of state Government of Maharashtra. Yes y No

22. Give the details on the progression of the stadts to employment/further study

(Give percentage) for last three years

201z 2014 201t
2014 2015 2016  (
I ICOR Pt
(%)

Higher studie 5 17.39 -

Employment (Tota 6C 59 5

Teaching 58 59 5

Non-teaching 2 0 0

23. Is there a placement cell in the institution?
Yes v No

If yes, how many students were employed througbgpteent cell during the past three years?

Yeal 20114 2014-201¢ | 201%5-201¢

No. of studeni 2 Nil 2

24. Does the institution provide the following guidnce and counseling services to students?

Yes No
* Academic Guidance and Counseling v
] v
* Personal Counseling
e Career Counseling v
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Criterion VI: Governance and Leadership

1. Does the institution have a functional Internal Quéity Assurance Cell (IQAC) or any other

similar body/ committee?

Yes v No
2. Frequency of meetings of Academic and AdministeaBodies: (last year)
Governing Body/managem: 2
Staff counci 22
IQAC/or any other similar body/committ 6
Internal Administrative Bodies contributing to iyl improvement of the| 4
institutional processes. (mention only for threestimportant bodies)

3. What are the Welfare Schemes available for the tehing and non-teaching staff of the

institution?
Loan facility Yes | +| No
Medical assistance Yes | v | No
Insurance Yes | /| No
Other (Specify and indicate) * | Yes | V| No

* Staff quarters for teaching and non-teaclstadf members.

Provide advance festival allowance.

4. Number of career development programs made availablfor non-teaching staff during the last

three years

2014-15 2015-16

2016-17
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5. Furnish the following details for the past three yars

a. Number of teachers who have availed the Faculprdwement

Program of the UGC/NCTE or any other recognized

Organization
Nil

b. Number of teachers who were sponsored for primieas development programs by the
institution

2014-15 2015-16 2016-17
1 1 1
Nil Nil Nil

National

International

c. Number of faculty development programsaaiged by the Institution:

2014-15 2015-16 2016-17
Nil Nil Nil

d. Number of Seminars/ workshops/symposia on cueialevelopment,

Teaching- learning, Assessment, etc.rorga by the institution

2013-14 2014-15 2015-16
1-National 1- National Conference 1- National Conference
Workshop

e Research development programs attended by thiyfac

2014-15 2015-16 2016-17
1+1 - 2

f. Invited/endowment lectures at the institution

2013-14 2014-15 2015-16
1 1 2
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Any other area (specify the programme and indicate)

2013-14 2014-15 2015-16

6. How does the institution monitor the performance ofthe teaching and non-teaching
staff?

a. Self-appraisal Yes | v | No

b. Student assessment of faculty performance Yes | v | No

c. Expert assessment of faculty performance
P yp Yes v | NoJ

d. Combination of one or more of the above

Yes | + | No
e. Any other (specify and indicate) Yes | v | No
7. Are the faculty assigned additional administrativework?
Yes v | No
If yes, give the number of hours spent by the tyquér week
2 Hours

8. Provide the income received under various heads tfie account by the institution for previous
academic session

Grant-in-aid 424537
Fees 868236
Donation Librarv Books
Self-funded courses 506000
Any other (Admission, Library, Laboratory, Gymkharees "

|
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9. Expenditure statement (for last two years)

201415 201516
Total sanctioned Budg 106225! 1075890:
% spent on the salary of fact 679300

7790000

% spent on thesalary of no-teaching| 2345000 2247001
employees
% spent on books and jourr 500( 3575:
% spent on developmental activit| 35000( 20000(
(expansion of building) State Plan
% spent on telephone, electricity a 33509( 26244
water
% spent on maintenance of buildii| 6547« 10580(

sports facilities, hostels, resident|al
complex and student amenities, etc.

% spent on maintenance of equipm: 5000( 6000(
teaching aids, contingency etc.

% spent on research and scholar| 141304! 58869°
(seminars, conferences, faculty
development programs, faculty

Exchange, etc.)

% spent on trave 7299¢ 6277¢
Any other (specify and indica 99793! 52455
Total expenditure incurre 1217759 1177702

10. Specify the institutions surplus/deficit budget dumg the last three years? (specify the
amount in the applicable boxes given below)

Surplus in Rs Deficit in Rs.
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2014-15 2031062
2015-16 | 263902
2016-17 43040

*N.B.- College being Government of Maharashtrainstitute, Sanctioned Budget is  utilised astper
guidelines given , however if the expenditure &sslthan the sanctioned budget, the balance arimount
returned to the government.

11. Is there an internal financial audit mechanism?

Yes V No

12. Is there an external financial audit mechanism?

Yes Vv No

13. ICT/Technology supported activities/units of the imstitution:

Administration Yes | v | No
Finance Yes v | No
Student Records Yes | + | No
Career Counseling Yes | +/ | No
Aptitude Testing Yes | + | No
Examinations/Evaluation Yes v | No
Assessment Yes | v | No

Any other
. . Yes v | No

(Library,Language Lab,Wifa@pus)
14. Does the institution have an efficient internal coalinating and monitoring mechanism?

Yes Vv No

15. Does the institution have an inbuilt mechanism to lteck the work efficiency of the non-

teaching staff?

Yes Vv No

39



16. Are all the decisions taken by the institution dumg the last three years approved by a
competent authority?

Yes Vv No

17. Does the institution have the freedom and the resotes to appoint and pay temporary/ ad
hoc / guest teaching staff?

Yes V No

18. Is a grievance redresses mechanism in vogue in timstitution?

a) For teachers J
b) For students P
c) For non - teaching staff J
19. Are there any on-going legal disputes pertaining tthe institution?
Yes No Vv

20. Has the institution adopted any mechanism/processoff internal academic audit/quality
checks?

Yes V No

21. Is the institution sensitised to modern manageriatoncepts such as strategic planning,
teamwork, decision-making, computerisation and TQM?

Yes V No
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Criterion VII: Innovative Practices

1. Does the institution have an established Internal @ality Assurance Mechanisms?

Yes

v No

2. Do students participate in the Quality Enhancemenof the Institution?

3. What is the percentage of the following student cagories in the institution?

2015-16 / 2016-17

Yes

V No

( specify) VI/INT

Categor Men Womer
a |SC 3(5%) 7(12%
b |ST 8(13%; 7(12%
c | OBC 6(12% 14(23%'
d | Physically challenged | 0 1(1.69%
e | General Catego 0 13(22%)
f | Rura 3(5%) 13(22%;
g | Urbar 15(25% 28(48%.
h | Any other 0 0

3. What is the percentage of the staff in the followig category?

Categor Teaching sta Nonr-teaching stal
a | SC 0 2(12%;
b | ST 0 0
c | OBC 2(12%; 5(29%;
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d | Women 0 0

- Physically challenge 0 0

f GeneraCategor 5(29% 2(12%
g | VINT 0 1(6%)

5. What is the percentage incremental academic growtbf the students for the last two batches?

Categor At Admissior On completion of the cour
Batch Batch Il Batch | Batch Il
2015-16 | 2016-17 2015-16 2016-17

SC 7 6 6(86% 4(67%,

ST 13 4 11(85% 4(100%

OBC 21 2 18(86% 2(100%)

Physically 1 0 1(100% 0

challenged

General Catego | 9 6 8(89% 6

Rura 25 25 20(80% 15

Urbar 35 35 23(66% 28

Any othe 1 0 0 0

(specify)

VJIINT/NTC

Minority
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Criterion |: Curricular Aspects

1.1 Curricular Design and Development

1. State the objectives of the institution and the mar considerations
addressed by them? (Intellectual, Academic, Traimg, Access to the
Disadvantaged, Equity, Self-development, Communityand National
Development, Issue of ecology and environment, Vadu Orientation,
Employment, Global trends and demands, etc.)

» The VISION of our Institution:-
“ Education to empoweudsnt
teachers to recognize and optimize their full ppé@and to bring about all round
development of student teachers’ community andnessgof the nation.”

» The MISSION of our Institution:-
“Enhance the values of creativity
,righteousness empathy ,gender sensitivity, sdsalaand social responsibility in
the student teacher through comprehensive andtdéois of social change.”

The Goals of our Institution are:-

» To create well trained teachers having capacitycapability of
working in the changed constructive social envirenn

» To develop positive attitude towards curricularétoricular and
extracurricular aspects of secondary and highemskry education

» To cater to the needs of in-service training obseary/higher
secondary teachers Raigaddistrict

» Our motto is excellence through training.

» Emblem of our college iSheelam Param Bhushanam'
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The Objectives of our Institution :-

» To develop personal, professional and social akifl competencies to
teach Subjects on the basis of principles of |egraind teaching
» To enable the students to foster creative thinkimgpng pupils for

reconstruction of knowledge
» To develop competencies to utilize community resesiias educational

inputs

» To create awareness of current thrust areas iraéidac

» To develop awareness about role of education ildibgi up a
democratic and secular society

» To develop competencies in school management

» To develop skills in preparation and use of indtamal material

The objectives of Secondary Teacher Educatieargby the

NCTE in its “Curricular Framework for Quality Educati¢h998)” are
also related to thgoalsof our Institution. They are as follows:

1) Enable the prospective teachers to underdtandature,

purpose and philosophy of secondary education.

i)
i)

iv)
v)

vi)
vii)

viii)
IX)

To develop among teachers an understanditiged?sychology of
their pupils.
To enable them to understand the process of soai@in.
To equip them to acquire competencies relevantigesspecific
pedagogy, curriculum development, (Its transactiot evaluation)
To enable them to make pedagogical analysis aubgect that are to
be taught at the secondary stage.
To develop skill of guidance and counseling. Itldaa them to foster
creative thinking among pupils for reconstructidrkimowledge.
To acquaint them with factors and forces affecedgcational system
and classroom situation.
To acquaint them with educational needs for speg@lp of pupils.
To enable them to utilize Community Resources asic&iibnal
Inputs.
To develop Communication skill and use modern miiion
Technology for school purposes.
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xi)  To develop aesthetic sensibilities
xii)  To acquaint them with research in education inclgdiAction
Research.

Values of Institution:

1. To encourage the student teachers to contribute N&tional
development by developing the thrust in identifmatof research
area and academic programs.

2. To foster the global competencies among studenthéza by
developing the life skills.

3. To promote the moral values system in student s¥ackhrough
assembly co- curricular and extracurricular ageweit

4. To promotes the use of technology in student teaclier the
enrichment of learning.

5. To promotes the best for excellent in student teechby
institutionalization of continuous improvement gyat

b) Major Considerations addressed by them:-

The goals and objectives of the institution hawsagts been very clearly
geared to preparing committed and creative teadakieoswill be sensitive to
social needs. The college boosts of a good, strémgvard looking faculty
with good team spirit and hence a very congenialogphere exists. The
faculty and the Principal are clear that the triamsitowards institution |,
teacher trainee and community should be gradwhizary well thought out.

Intellectual: - Objectives are set as per the objectives giveindWCTE
in its “Curriculum Framework for Quality Educatiant helps to develop
the teacher educators intellectually. Various glextures are organized
to develop students’ competencies as well as forsgpality
development. It helps to develop his cognitive dmma

According to the new framework of B.Ed course dedithy NCTE in
2014. The B.Ed course having two years dumadiod four semesters
structure, which help students to enhance theilepsional competences
l.e. EPC-1 Reading reflecting on the text, EPC-ara and art in

Education, EPC-3 Critical understanding of ICT, EPCnderstanding
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the self, all these EPC activities help to devehdpllectual capacities of
student teachers.

Academic: - The College is affiliated to the University of Muaiband
follows the syllabus framed by its Board of Studi€xnllege staff
participated in its construction. Hence it takesecaf all academic
aspects as per syllabus of University of Mumbdi tre#¢ pedagogy and
practicals included in each paper helps to enhgncatademic
development of student teacher .We implement al #rctivities
considering the special needs of our students.

Training: - B. Ed syllabus of Mumbai university is a skill emted
syllabus so the overall development of studenthelacs a base of our
teacher training programme. All types of lessoms Micro teaching,
models of teaching, shadow lessons, ICT lessomsjlaied lessons, Peer
teaching ,Co-teaching, Lessons based on variousotetetc. are part of
our syllabus and helps to develop student teacheashing skills. Our
teacher training programme is value based and helpsoduce quality
teachers. The College equips its students witlskiilts required to be a
competent teacher in future in the globalised world

Access to the Disadvantaged: College takes care of the disadvantaged
group of the society. Out of 12 Government B.Edleges in
Maharashtra.  Our college is located in Raigadridisand only one
government institution in Higher Education. To pd®ss access to the
disadvantaged students is our social responsibilityr college gives
admission to reserve category students as per thesr@ment rules.
Though the college is Marathi medium, yet the stislef other medium
are properly taken care of. Hostel facility is dadale for girls and boys
as well as for Minority girls students. Studentsnirthe rural, hilly area
(especially from konkan region) seek admission tw oollege and
teaching and non- teaching staff are taken careEwéry year 2-3
disadvantaged students take admission in our @llegour college all
construction is only on ground floor so it will pelto physically
disadvantaged students for easy physical access.fagulty always
ready to help to disadvantaged students as pemntaed.
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Equity: - All the students get equal opportunity for develeptn
Students are divided into Six groups. Each group e period of work
for more than one month and each group is connestitdone teacher
educator, who is mentor of that particular groupriyg this period that
group arranges morning assembly. Days of specigloitance are
celebrated. Apart from this various clubs orgaractivities throughout
the year in which the students take active padioim. Our college
provides equal opportunities without any gendeis.biéor inculcating
gender equality Government of Maharashtra introducespecial
‘Abhiyan’- ‘Jagar Janiwancha’ ( it means inculca®areness about
gender equality among people ). Our college impleméhis ‘Abhiyan’
on large scale and try to inculcate awareness abenter equality
among student teachers. For that, we organizedugaprogrammes such
as poster competition, slogan competition, Essaypatition to show
inspiring documentaries, hand written booklet ie ylear 2013-14, 2014-
15.

Self-Development:- In our college we organized Personality
development workshops for our student teachersjchahelps to their
self development. Many of the B.Ed. students finste learn, how to
face stage and audience. During B.Ed course firet they face stage
and audience. According to the new B.Ed coursehvls introduced in
2014,under EPC-4 Understanding the self studergm |éo discover
oneself, to equip oneself with the skill of refigetjournal. Exploring the
self (potential of self, fears ,aspiration etc.ney gain courage, improve
their communication skills. Individual guidance pethem a lot for their
self-development . The whole revised B.Ed syllabesonstructed and
reframed for boosting self development of studeather.

Community and National Development: - The college organizes
community work like construction of road in ruraéa and repairing the
road at Shantiwan, Nere. College organizes lotprogrammes for
National Integration like Diwali Celebration, Eidylakar Sankrant,
Christmas etc. Our college organized social awaemEogramme for
betterment of society such as Tobacco prevenBarhibition of Dowry
etc. Its Extension activities reach community afjéa Students who take
the Extension activity (DLLE activities ) such & tatus of Women
Survey” helps our students to reach at commurhitythis survey our
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students reach to some families and educate theat &bomen’s Rights.
Those who opt Population Education Club activigket extra lessons in
schools based on population education and edubateydung minds
about social problems. Every year our college cotetliCleanliness Day
Drive for the nearby S.T. Stand campus on the amcasf Gandhi
Jayanti. It is followed by the Sarva- Dharma- Rramia- Recitation in
groups.Which helps to inculcate awareness aboahlitess and Prayer
helps to develop national integrity among studeathers.

Issue of Ecology and Environment: -The College has one optional special
field as Environmental Education. What studentriearthe college disseminate
at the school level. Our college has ample placalable for plantation.
Students have planted various plants in the coltsgapus. Our college has
formed environmental club. Through this club studenrganized various
environmental activities, such as preparation atgrs based on environmental
messages, plants cultivation. Preparation of compm®paration of bottle
garden, plantation of medicinal plants etc.. Outege has huge airy campus
beautified by large green plants. We always tryn@intain balance between
ecology and environmental factors. We try to avoadlution. Every year we
organized guest lecturers for environmental awaen®ur student teachers
organized drama for dissemination of social awassradout environment. We
plants so many seedling in pots. Our campus isfremdly. Even our student
teachers try to disseminate environmental messagieir practice school.
Govt. of Maharashtra publish G.R. dated 12/5/20b§ which government
makes it mandatory for each and every school arltegep to celebrate
environment day on large scale. On that day ouegel planted 100 plants
which makes our campus green and healthy as wadtadriendly. We have
installed 21 Solar street lamps and solar watetehda conserve electricity
through this we try to inculcate the value of eyesgaving in our student
teachers.

» Value Orientation: - The College has morning assembly system. Thought
for the day is narrated and explained giving emishas values. Reciting
Shlokas and its meanings also helps in inculcataiges. Cultural programs
are also based on core values. All our curricu@do- curricular and
extracurricular activities are students centridugaoriented. Our motto also
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emphasizes on value education. Value educatiorais aim of our training.
We prepare trainee teachers for the following v&lue
v Inculcation of Scientific Attitude

National Integration

Gender Equality

History Of India’s Independence Movement
Observance of Small Family Norms

Removal Social Barrier

|Respect of Enriched Indian Heritage
Constitutional Obligations

Secularism, Egalitarianism

Environmental awareness

AN N N N Y U N N N

Employment: - Regarding the job opportunities in schools andegoment
sectors we inform through social medias like Wlagds groups, e-mail etc to
our students which help them to get employmenin@es interviews were
organized to help the students to get opporturutytlie job. Even our library
also helps students to find various job, informallly our staff members give
information to the students about career options.

Global Trends and Demands : -

To integrate ICT in teaching learning administratend evolution we promote
ICT based educationMany cultural programs are held taking the help of
power-point presentation. College has participatelixtension Activities. We
undertake projects various social and global probleWe organize national
conferences for that we choose theme based onldlebds. We try to match
our syllabus, methods of teaching with new globeds.

2. Specify the various steps in the curricular devepment processes. (Need
assessment, development of information database paining to the feedback
from faculty, students, alumni, employers and acadeic experts, and
formalizing the decisions in statutory academic boes).
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Curriculum development is a continuous process,iaratder to enhance quality
of teaching and learning process updating of culwio is required from time to

time.

The College was a part of the B.Ed. Syllabus Remigtrogramme. The faculty at
Government college of Education, Panvel is wellezignced and tries various
methods of teaching for active participation oft&tats. e.g. seminars, co-operative

learning.

The curriculum is framed by Board of Studies in &ation, University of

Mumbai. Staff members are involved in its developtme

Justice Verma committee suggested two years steucfuB.Ed course. As
per the NCTE regulation 2014, the curriculum isiged. After preparing the
framework of two years B.Ed. curriculum, it was nger suggestions for faculty,
students, alumni and experts. NCTE Expert Committeviewed the curriculum
of teacher education at regional levels throughksilmops in different states of
India. Our Principal, Dr. R. A. Bhoslay participdten a meeting at Pune,
Maharashtra and share views in discussion. ShesGs®s her views with Board
of Studies of University of Mumbai and suggesteav fpoint. One of her
suggestion was regarding Internship of M. Ed. Studeachers. Letter addressed
to the Hon. Vice Chancellor in the year 2014-15% &Hvised internship of M. Ed.
Students be completed in the same B. ED collegelB\Ras prepared a Teacher
Education curriculum framework taking into conseten the challenges before
teacher training programme. It has also been arellext effort to prepare
gualitative teachers. Considering the guidelinésUaliversities in Maharashtra
prepared syllabus through board of studies in ddutaEvery university was
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having the liberalization to meet local challengpto some extent. BOS appointed
experts to frame curriculum course wise. UniversityMumbai displayed the
curriculum through website and call suggestionsnfretakeholders. Considering
all suggestions making it final. Then organizedreseuwise orientation for teacher
educators. Our college had also organized oriemtatn the subject Rural

Development and Marathi Method.

Our Principal was invited as a member of Fee strecCommittee of Joint
Director ( Shulk Nirdharan Samiti)

3. How are the global trends in teacher educationeflected in the curriculum
and existing courses modified to meet the emergingeeds?

Revised curriculum of University of Mumbai 2015ashtaken care of global
trends. Subjects like Inclusive education, Conterapo India and Education,
Learning and Teaching, Knowledge and curriculumjd&oce and counseling,
Social, National and International problems arduitted in the syllabus. Creating
an Inclusive School, gender School and societygluage across the curriculum.
Inclusive Education and Environmental Education Bedce Education are papers
for special fields. This B.Ed syllabus also inclsdePC-1 Reading and Reflecting
on texts,EPC-2 Drama and art in Education,EPC-3ic@li understanding of
ICT,EPC-4 Understanding the self. In this studae&d the articles and books
related to social issues and reflect their ideaslance and drama students think on
how to use dance and drama in education in EPGs8e8t need to use ICT in
different school pattern in EPC-4 students do SWé@alysis, students tell their
journey as a teacher, prepare script for play gnsagial issue, student collect data
regarding their prejudices and orientation for read@f that.

4.How does the institution ensure that the curricuhm bears some thrust on
national issues like environment, value educationmal ICT?

The curriculum of B.Ed. has made ICT as compulgmper. Students are given
marks for computer lessons. Environmental Educasasn optional special field
which majority of the students have opted . Foruéadducation, our students offer
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morning assembly based on values. Cultural progmanvirich is also compulsory
for each student, which is also based on values.

5. Does the institution make use of ICT for curriclar planning? If yes give
details.

Institution makes use of ICT for curricular plangimerm plans, Time Tables for
various activities and workshops are prepared liygusomputers. Educational
films to be shown are planned and Power point ptesens are prepared for
various activities. Student convey notices on Whats group and through email.

1.2 Academic Flexibility

1. How does the institution attempt to provide expeences to the students
so that teaching becomes a reflective practice?

The Institution  certainly attempts to  provideperiences to the Students.
Mumbai University B.Ed. Course consists of Feemesters. Each semester has
theory and practical. No activity is made compufsor our institution B. Ed
syllabus is more flexible than the previous onea\grom the above mentioned
optional paper we provide maximum flexibility iretfiollowing.

1. Practice schools: We are having nearly 21 practicing schools. Wedéithe
students in different groups of their choice. Thesit the school and choose a
convenient one.

2. Practical part: - Every course in each semester has given practicarn
Student chooses a practicum work of his interedtcamvenience.

3. Seminars: - We organize internal seminars. Students are &rdmeta part of
only group for seminar and he choose unit for sam&s per his /her choice.

4. EPC Activities: - In each EPC different activities are to be conguet
Students are free to choose such activities.

5. Teaching Content :-Students are given freedom to choose teachingnonit
the text books after the discussion with the scsabject teachers.

6. Action Research: -Students are free to choose topic for action rekeim
semester V.

7. Flexibility in sports :- We organize indoor as well as outdoor sports
competitions. We also encourage the students ticipate in intercollegiate
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sports meets. Here they have flexibility to pap#te in any event of his
interest and skKill.

8. Other Competitions :- We encourage our students to participate ifeiiht
literary competitions like elocution, poetry reagliatc. They choose the topic
of their interest.

In this way we offer maximum flexibility. We hegtudent to learn and
develop himself according to his own speed and@gpa
Each student selects one teaching methods asilspébject method
based on his graduation level. The institution ftes various experiences to the
students which make teaching as a reflective mmctlit is the practice in the
institute of teacher education that students gareous types of lessons i.e. Micro-
teaching, Practice Lessons, Bridge Lesson, Comgdigesons and Simulation

Lessons. For each lessons immediate feedback v&dpbto the students. They

are also explained the ways to improve their inadegs. Students also provide

feedback to the teacher educators about their itegaclVarious methods of
instructions are adopted to teach the studentshaimgtp them to have reflective
approach. The methods used are Discussion Methathdorming, Seminars and

Co-operative Learning.

According to new B. Ed syllabus in second semasternship is of 4 weeks . In
that students do the shadowing of school teachbegrvations of peer lessons,
observation of school record and co-curriculanéadis. In second year internship
is of Ten weeks in which students take 26 lessoeg élso take theme based
lessons and teaches with school teachers. Ingbimtester internship is of 6 weeks
consisting co teaching with peers, developing ke@rnesources and organizing of
co curricular activities in schools.

M.Ed. Course has gdemesters. In each semester for all courses ekiieary
paper is for 60 marks and internal presentatioag@r40 marks. In this students
need to give presentation and do academic writingnternship they need to
conduct activities in B Ed College.
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2. How does the institution provide for adequate flexility and scope in the
operational curriculum for providing varied learnin g experiences to the
students both in the campus and in the field?

For B Ed the institution provides for adeguii¢xibility and scope in the
operational curriculum. For semester 3 Paper 7ised is having following
options:-

. Action Research

. Computers in Education

. Education for Rural Development
. Environmental Education

. Guidance and Counseling

o 00 A W DN P

. Inclusive Education
7. International Education

The students choose the subject according toititeirest and specialization of the
subject.

For practice teaching the teaching schedule isst&fjuaccording to the
students requirement. Types of simulated teachikg Role-Play method,
Dramatization, Play Way method, Models of teachdogirney method, Project
method, Discussion method, Storytelling method @sed in practice teaching.
Instructional material is also used in teachinge Workshop for preparation of
teaching aids is having highest practical use. I18myil.T. lessons enhance their
creativity. In each EPC many activities are suggpesb get over all experience.
Student has available options to choose activifyesigheir interest.

For M Ed course in SEM Il and IV, students needhioose any three subject from
following

According to student choice:-

A. Comparative Education
B. Educational Technology
C. Environmental Education
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D. Guidance and Counseling
E. Inclusive Education

F. Management of Education
G. Pedagogy, Andragogy and Assessment

H. Quality in Education
I. Women’s Education

3. What value added courses have been introduced byehnstitution during
the last three years which would for example: Devep communication
skills (verbal and written), ICT skills, Life skill s, Community orientation,
Social responsibility etc.

The college has adopted extension service progoamepartment of Lifelong

Learning and Extension of Mumbai University. Amahg different activities

two activities namely population education club fooys and survey of
women's status for girls are implemented by theesits. In these activities
students develop communication skills (verbal anitten) . Boy students take
additional seven lessons in different schools oa fibpics like Pollution,

AID’s, Protection of environment, Population, efthe students have to
prepare a lesson note according to the topic.

Girl students make survey of Women's status (S)WMrs different
regions. Each girl student makes survey of 30 tavbfhen in low economic
status. For this a questionnaire is prepared. 8tadgp to the community and
interact with the people. In this way communicatskill is developed. After
survey a conclusion is derived. A separate repsrtsubmitted to the
department. This activity is of 120 hrs/ DLLE givesrtificate and 10
additional grace marks to the students. At the AhnUDAAN festival
students present Street Play and Posters in teedallegiate Competitions.

ICT skills - In ICT student learn to prepare e-portfolio gs{eoogle site,
collect data using Google from, do learns using EDMND, prepare whats-app
group for discussion of social issue. In Each ERGviies are suggested and
students opt for only activity of their interestadh student has to take two
computer lessons. For this they make use of compuE®r theory papers the
information for many new topics is received by gsinternet. For preparation of
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instructional material computer is used. In Interpghey have to take Unit Test
and prepare result for this, they make use of caenpu

Life Skills - Apart from the learning theory students do exgdl level
activities like Street Play, One act Play, Postakiig, Book Exhibition, Poetry
Singing, Role Play, , Book Exhibition, role Playrg@nization of lectures, Visits,
etc. From these activities communication skill sveloped. In our college the
students have opted for Environmental Education. |8grning the syllabus
informally life skills are developed. In social giee activity Cleanliness of
campus, tree plantation, help to learn a lot. Ie tkeaching of Economics,
Geography, Environmental science, Languages, sejesome life skills are
developed. Visit toShantivan’ helps to develop the sense of social respongibilit
Programs of‘Andharshraddha Nirmulan Samiti' organized at college also
develop sense of social responsibility and Sciendititude.

Maharashtra state Textboabureau publishes textbooks for secondary
education Ten life skills are introduced in thathe whole syllabus of secondary
education is life skill oriented. Inclusion of teare elements, life skills and values
made syllabus enriched. Content knowledge is eadidly maintaining correlation
in each method.

4. How does the institution ensure the inclusion of th following aspects in the
curriculum?

I.  Interdisciplinary/Multidisciplinary

The Revised B.Ed and M.Ed syllabussslftiinterdisciplinary. The
topics like co-operative learning,. Constructivarteng, maxims of teaching,
Review of text book, Implementation of unit testudlities of teachers,
Globalization are included in most of the papeise Fnicro-Teaching skills like
Introduction, Skill of explanation, Skill of Blacklard Writing, Stimulus Variation,
Bridge Lesson, Simulated teaching and Models aftieq have Multi-disciplinary
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aspect. Nature of practicum course is inter-digwgpy. All EPC activities are

Interdisciplinary.

The Revised M. Ed syllabus is itsdtiterdisciplinary. The topics like
History, Politics and economics in education gipesspective about education in
pre-independent India progress of education andataun for equitable society in
global era co-operative learning, psychology ofelepment of learning gives
aspects regarding cognitive development cognitaning and social cognition.
Constructive learning, Qualities of teachers, Gliazaéion are included in most of
the papers and have Multi-disciplinary aspect. Matf practicum course is inter-
disciplinary. All course activities are Interdislonary .

ii.Multi-skill development

The skill of Speaking, Reading, Listening and Widtiis developed while

teaching languages. Other skills like Singing, Dreyy Acting,

Enacting,

Imitation, creativity, and Craft Skills are devedmp while teaching.
Communication and I.T. skills are developed during lessons. Skill of
presentation is developed through SWOT analysis.

Explore different journal writing

developing common reflective

journal

Converting situations into dialog
Convert text into mono act play
Develop booklet of activities fa
reading and reflecting on text
Maintain reflective journals an
rubric

SEM | EPC ACTIVITIES
I Reading and e« Discussion on the theme share
Reflection response

-

d

1 Drama and Ar
in education

Participate in stage presentation
Review different dances in India
Display educating functions ¢
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drama and art through street play
Write  appreciation essay (
historical monuments
Developing mask and puppets
teach any topic in their methods
Develop art material through was
Workshop on film review
Workshop on developing sha
play, street play

Workshop on preparing script fi
radio program

Visit to local theater

Critically write comment o
festival performance in India

<

Use of ICT in
education

Prepare groups on social media ¢
discuss topic of social issues on
Develop CAl package usin
ADDIE model

Evaluate any one MIS

Collect online data through Goog
form and analyze

Prepare e-portfolio

Collaborate with in-service teach
and carry out research |
conducting online survey on atr
social issue

and

—t+

g

er
Dy
y

Understanding
self

Workshop on self awareness
Yoga sessions

Survey on self concepts
Orientation  towards  narratin
writing

Film and documenting on differe
aspect of human victories
Reflection on journey as a stude
teacher with different media
Interview with the student t
identify prejudices they harbor ar
plan activittes to facilitate

g

2Nt

0o

[72)
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elimination of to judases among
student
» Write autobiography

For M. Ed.

Sr.No.| Particular activity

I Students has to do extension/field/ experimewtalk/ field
work/ short quiz/case study/posters to express sbbras

Il Students marks for became responsible leamannerism
and articulation and exhibit of leadership quality
organization of leadership activity

i) Inclusive Education
B. Ed. And M.Ed Syllabus ind&s topic of inclusive Education.

It is practiced also in our institute. Our Colldgestate Government’s College, so
we follow 50% reservation policy. Though the codery Marathi Medium yet
English medium students are accommodated comfgrt&ivaff is also competent
to speak at least three languages comfortably eBtadvriting their examination in
English are guided separately. Our classroom isi$he in a true sense. We have
students from various backgrounds, and variousi@gt They are also from urban
as well as rural areas, from different socio ecadgostrata, from deprived and

under privileged groups.

lii.Practice teaching
Student teachers use various methods, approaeubsiques and models of

teaching during practice teaching sessions. Acogrth new 2 years B.Ed syllabus
students are giving 26 Practice lessons, two thieased teaching lesson, 8 peer
co- teaching lesson, 10 shadowing lessons withadcteacher are intended to

enable the student teachers to retrospect, intcospe identify their strong and
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weak points and work ahead for improvement. Creal@sson, Game technique,
Role play and Power point presentations are giyethé Students.

iv.School Experience / Internship

College organizes meeting with the Head- mastepsacticing schools for
planning of practice teaching programme. As a périnternship activity
students visit concerned schools in their area eollect information
regarding the school time-table. There are neauntabb practicing schools.
Some of our practicing schools are from nearbyag#ls and some are from
city area which provide versatile experiences tostudent teachers and the
students get experience to teach to different etass different schools.
They interact with the subject teachers, supersiamd receive information
regarding the working of the school. They also igktrmal guidance and
feedback on their teaching, from the school tea;hsupervisor and the
peers.

Internship - In Mumbai University syllabus, Intenns activity is of 4 weeks
in semester Il, 10 weeks in Semester Il and 6 waelSemester |V,

In semester II: - students do showing of schoather observe the peer
lessons, observe the school record and arrangmtherricular activities.

In Il rd semester:- students have to give 26 pecactessons of their
respective methods. 2 theme based lessons andt&aching lesson with
school teacher are to be completed.

In semester 1V:- 8 co teaching lesson with peertlaees, organization of co
curricular activity are there.

For M. Ed course students need to complete 4 wedbsiship in semester
[l and 4 weeks internship in semester |

In all these semester students also doing followirtyities:-

1. Preparation of time-table of all classes
2. Daily prayer and paripath
3. Class teacher ship
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4 Daily attendance

5. Daily teaching

6. Information regarding the school office register
7 Implementation of unit test

8 Mass P.T.

9. Sports

10. Cultural program

11. Competitions

12. Exhibition

13. Tree plantation

14. Organization of annual program
15. Field visits

16. Yoga session

17. Presentation of self.

vi. Work Experience /SUPW

We organize lots of SUPW activities i.e. Pot makirkgjower making,
Perfume Making, Rakhi Making and Creative Rangolkivhg, Preparation of
paper lantern etc. Apart from other resource pexsthre institution uses in -house
resources to carry out activities under SUPW. Tithdest teachers are trained to
make some useful articles Like artificial jewellanaking etc.

vii. Any other (specify and give details)

The college provides many firsthand experience®rganization. Being
Government of Maharashtra’s college; students genymopportunities to
participate in Government programs and also agtivphrticipate in its
organization along with the staff. In keeping withis spirit, the institution has

formed various clubs which help to identify andarotalents.

Following Clubs functions effectively organizedthe college.
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Environmental Club:

Objectives:

* To develop an understanding and awareness of @magntal Issues

To develop healthy Environment for Birds.

» To develop attitudinal change regarding EnvirontaelArotection

* To develop Environmental values in students

* To create an awareness of and attitude for SadtiEevelopment

e To develop an appreciation for the implementatioh environmentally

Sustainable Practices
Activities of the Environmental Club:

Pot Culture
Maintenance of Garden

and sponge)
Clean and green campus
» Making shelter for birds.

Language Literary Club:

Objectives:

» To develop an appreciation for language
» To develop the ability to express

» To exhibit creativity in their work

» To develop oratory skills

Activities of the Language Literary Club:

» Essay Competition
» Extempore Elocution Competition
* Celebration of Marathi and Hindi Divas

Science Club
Objectives:

e To inculcate scientific attitude.

Eco friendly Rangoli , Duster making without uswgod (By using soap case
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» To eradicate superstitions

Activities of Science Club

 Skits to eradicate superstitions and inculcatersific attitude.
» Celebration of Science Day
1. National Marathi vidnyan parishad organize whdgson scientific attitude.

2. Celebration of Science day
Geography Club
Objectives:

» To inculcate scientific attitude in teaching anarteng of Geography.
* To help in use of various Geographic tools , gadget

Activities of Geography Club:

» Celebration of Geography Day on Makar Sankranti
» Exhibition of various Geographic Tools and Gadgets
» Local Geography study.

1.3 Feedback on Curriculum

1. How does the institution encourage feedback and camunication from the
Students, Alumni, Employers, Community, Academic pers and other
stakeholders with reference to the curriculum?

In daily teaching students active participatis taken such as giving
answers, expressing their opinions, asking thacdiffes, etc. At the end of
the lecture review is taken and student's feedimelkso taken. At the end of
the year a formal feedback form is given to thelehis and they are asked to
fill it judiciously. After analyzing these feedbafdrms lecturers improve their
teaching accordingly.

In informal discussion with the students eithercwollege, or in
practicing schools the teachers receives feedl&mketimes discussions with
the alumni also focus on the comparison of syll&br. demonstration lessons
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of micro-teaching, simulated teaching, and regukeching feedback is
received from the peers. Feedback is also recdroed the subject teachers of
practicing schools. Sometimes the lectures arersigee by the Principal and
collects valuable suggestions. In our college weehalumni Association as
well as parent teacher association they are owe sktelders they always
provide feedback. We have strong social ties wdhous local bodies. We
have Local Management Committee. All our stakeléid gives us feedback
through their informal discussion.

2. Is there a mechanism for analysis and use of the tmome from the
feedback to review and identify areas for improvemet and the changes to
be brought in the curriculum? If yes give details a the same.

Yes, there is certainly a mechanism for analysts e of the out come from
the feedback to review and identify areas for improent. Principal
discusses the feedback opinions with the staffginels the oral suggestions,
As well as we have strong self appraisal systenodiiced by Government of
Maharashtra ,through which Principal provide wrnttéeedback to staff
members As the syllabus is prepared by Mumbavéisity, we just convey
our remarks to Academic council and B.O.S. of Mamb University.
Suggestions are invited from the teachers andgdsare made in the next
syllabus. Before framing syllabus Board of Studrested suggestions and
opinions are invited from the lecturers. Considgrithe new trends and
concepts syllabus is revised. Before Implementitg thew syllabus
orientation about syllabus at different collegesiiganged. This college has
also arranged orientation of optional field Ruravelopment and Marathi
method.

3. What are the contributions of the institution to curiculum development?
(Member of BoS/ sending timely suggestions, feeddaetc.)
Two of our senior teacher educators were conveioerthe syllabus revision

and our all the teacher educators were memberfieofSyllabus Revision

Committees.
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1.4 Curriculum Update

1. Which courses have undergone a major curriculum reision during the last
five years? How did these changes contribute to gliy improvement and
student satisfaction? (Provide details of only themajor changes in the
content that have been made).

From last five years Semester pattern has beeremwgited. Subject wise,

there are additional topics introduced which arefulsto the students in keeping
tune with the global trends and changing needb@ftbciety. Suggested activities
in each paper made the whole teaching learning epsocinteresting and
participatory. Paper pattern also changed. The madion system has undergone a
massive change:

Change in the Question paper pattern
Introduction of the Open book assignment
Introduction of Semester System

From 2015-16 B. Ed and M .Ed course are two yearrsss with 4
Semester. For B. Ed course there is 20 weeks sitgrn
For M. Ed course 8 week internship is there.

The revised syllabus of B.Ed and M.Edrsethaving subjects like Inclusive
education, Contemporary India and Education, Legrand Teaching, Knowledge
and curriculum, Guidance and counseling, Socialfiodal and International
problems are included in the syllabus. Creatingnatusive School, gender School
and society, Language across the curriculum.  $&ntu Education and
Environmental Education and Peace Education gverpdor special fields. This
B.Ed syllabus also includes EPC-1 Reading and Biflg on texts,EPC-2 Drama
and art in Education,EPC-3 Critical understandihglGT,EPC-4 Understanding
the self. In this students read the articles anckbaelated to social issues and
reflect their ideas. In dance and drama studenik tn how to use dance and
drama in education in EPC-3 Student need to u$aridifferent school pattern in
EPC-4 students do SWOT analysis, students tell jln@ney as a teacher, prepare
script for play on any social issue etc. helps wality improvement of Teacher
Education.
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These changes contribute to quality inapnoent and student satisfaction

2. What are the strategies adopted by the institutiorfor curriculum revision
and update? (need assessment, student input, feadk from practicing
schools etc.)

Mumbai University prepares and revises the culuim and makes it update
so the institution has no right to change it. Hogreguggestions from
teachers, feedback from practicing schools reggrthe  methods is taken
in to consideration.

1.5 Best Practices in curricular Aspects

1. What are the quality sustenance and quality enhanceent measures
undertaken by the institution during the last five years in curricular
aspects?

For quality sustenance and quality enhaeceérthe following measures are
undertaken by the institution.

1. Use of instructional material by trainee teasles well as lecturers

2. Use of modern equipments like O.H.P., CompWt&D) projector, Magic box,
Interactive boards etc.

3. Use of internet

4. New books have been purchased in the librarygvidde library partially
automated, use of e-journals etc.

5. Teachers attend orientation lectures for nevaByb
6. Discussion in the staff meetings

7. Participation in extension activities

8. Organizes Guest lectures .

9. Visits to Nehru Science center, Nehru planetariand Nehru center,
Vocational Guidance and career counseling instifuéprosy eradication institute
Shantivan Nere, Panvel and Karnala Bird Sanctuaries

10. Initiative in relies of book of prominent wnitdrom practicing schools (
Chandrakant Madvi- Banthiya High school , New Panve

66



11. Felicitation of writer and poet.
12. Guest lectures on orientation regarding lawsviamen'’s.

13. Programs organized in collaboration with N@®inculcation of scientific
awareness .

14. To promote healthy environment, tree plantatamd cleanliness drive at
campus.

15. Promote sports activities.

2. What innovations/best practices in ‘Curricular Aspects’ have been planned/
implemented by the institution?

Team Teaching, Concept Attainment Model, Peentiesson and practice lesson
were demonstrated by the Faculty and Students thegd as Simulation lessons
and in the practice lessons in schools and duheglriternship. Lesson planning
workshop was conducted to understand the concépdiesson planning through
Lectures and Group Activity with the help of spdlgiprepared graded Style-sheet
notebook. A well planned Action Research worksh@s wonducted to understand
the concepts holistically by the faculty for theidg#nts. Students get hand on
experiences on ICT. They personally prepared E-fmlid on google sites. In
internship they prepared street play on variousasassues to orient school
students and eradicate prejudice.

1.6 Additional Information to be provided by Institutions
opting for Re-accreditation / Re-assessment
Students get practical/ direct/first hand experieges on ICT they personally

prepared E-portfolio on google sites. In internshipthey presented street play
on various social issues to orient school studenta eradicate prejudices

1. What are the main evaluative observations/suggests made in the first
assessment report with reference taurricular aspectsand how have they
been acted upon?
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Observation by the last NAAC peer team during prevous accreditation such
as:

Academic flexibility

e Out of six optional subject college offerkNbw college offer all optional
subjects

 For M. Ed out of six optional subject college offe Now offer 3 optional
subjects

» |Institute yet to introduce add-on coursédow we will going to started
research centre

Feedback on curriculum

* No formal feedback obtain from all stake holdN@v we collect feedback
from students, peers, Headmasters, Teachers &glfiappraisal mode

Initiative taken by the college to fulfill NAAC pegeam expectation

» All optional subjects are open to student and ftbat students choose their
optional subject

* Proposal for Research center submitted to UniyecditMumbai. Recently
visited LIC committee has recommended our resesgnker.

» After completion of each and every activity. Feeatdbas taken from
participants.

* We develop feedback form for BC cell, Nehru sceenenter visit, feedback
form for headmasters of practicing school, peedlieek etc.

» Self appraisal form for Maharashtra state goverrinh@nteaching staff is
very self explanatory and according to self apatgsomotions are given

2. What are the major quality sustenance and enhaement measures
undertaken by the institution since the previous asessment and accreditation.

For quality sustenance and enhancertientinstitution is continuously
striving.
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The college is progressing fast technologicallyDLRrojectors are used for
teaching.

Feedback is taken from the students.

Since the previous accreditation lots of infraginel changes have been
made.

College is actively taking part in syllabus rewisi College had arranged
orientation of two courses in our college for diletteacher educators
teaching Rural Development and Marathi Method ie ttolleges of
Education affiliated to the University of Mumbai.

The college has recently providéd-Fi facility in campus.

Tree plantation, solar street lights, pest-contrndérnal road preparation and
Furnished hostel for minority girls is in campus
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Crierion II: Teaching-Learning and Evaluation

2.1 Admission Process and Student Profile

1.Give details of the admission processes and adsian policy (criteria for
admission, adherence to the decisions of the regtoay bodies, equity, access,
transparency, etc.) of the institution?

Admission Process:

e Admissions are done through -centralized admissiamnattee of
Maharashtra state and through merit only and fdlogservation policy as
per the Government rules .

* Detailed information brochures regarding the adimmssare taken by
Commissioner, Common Entrance Test Cell. Mumbakeuitbn. Director,
Higher Education, Maharashtra state, Pune.( Fomrildeplease refer
appendix )

* In Maharashtra there is separate B. Ed and M. Hohission cell. State
common Entrance Test cell Mumbai-400051.

 Eligibility for the course is 50% marks is necegdar qualifying exam and
there is relaxation to SC-ST candidates. They reqdb % marks in
gualifying exam.

* The reservation policy of the state governmentristly followed.

 The process of admission is strictly merit basdae Terit of admission
seekers is created on the basis of marks obtawyéaken in their qualifying
graduation examination.

e Total admission process is strictly made online.

Admission Committee
» As per the guidelines each affiliating colleges stiintes an admission
committee comprising of one convener and two othnembers from
teaching faculty. The admission committee thorouygiiecks eligibility
criterion and all the supporting documents.
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2How are the programs advertised? What information $ provided to
prospective students about the programs through theadvertisement and
prospectus or other similar material of the institution?

Department of Higher Education of Government of Btalshtra publishes
information regarding B.Ed and M.Ed admissionslimenowned news papers all
over Maharashtra as well as on their websites.

 The programs are commonly advertised by GovernmmeMaharashtra in
all the reputed newspapers in Maharashtra. Alsdntfoemation is available
on the web site of Hon. Director, Higher Educatidaharashtra state,
Pune.

* Information broacher is prepared by centralized iagion committee. It
gives information regarding the status of the g#leFee structure, Hostel
facility, Intake capacity of the students, Mediumirsstruction, reservation
rules, Cancellation rules etc. Also display on oallege notice board for
the stake holders. (For details please refer appeAdcopy of broacher is
attached there)

 The prospectus issued by the Admission committewige the list of
affiliated colleges, with the number of seats &dtto them, requirements,
including the fee-structure, refund policies, finehaid and student support
services etc.

3. How does the institution monitor admission decisio® to ensure that the
determined admission criteria are equitably appliedto all applicants?

Actually the admission process is online. The safavdeveloped by
admission committee of Government of Maharashtrigsedf sufficient giving all
information regarding admission. It is self ex@#ory in nature. At college level
only verifying committee is constituted. Committdembers check original
documents and check validity of documents. Those wish to see admission and
fulfill the qualification can get the admission anmation. Students at the time of
admission must fill up admission form online. Goweent of Maharashtra made
the whole B.Ed. and M.Ed. admission process omimg.

4. Specify the strategies if any, adopted by the itistion to retain the diverse

student population admitted to the institution. (eg. individuals of diverse
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economic, cultural, religious, gender, linguisticbackgrounds and physically
challenged)

All the Information is available in the admissiombthure only.

Help desks fare set up the college entrance tatamgplicants from the
backward sections in the admission processes dpdhenew entrants
make the right choice and fill up the applicationn.

Various scholarships are provided to the econoigicalackward
students as per the rules and norms laid downéygttite Governments.
The students from weaker economic background ase aksisted
through additional books from college library thgbu book bank
scheme.

The college has adopted secular approach in the gmrctise. All the
festivals of diverse cultures and religions arelslted in the institution.
All the students are equally treated irrespectiveheir caste, creed,
culture, religion, language, economy, abilities agdnder in the
institution.

The college has a women education encouraging awbr&ng
environment. As the ratios of female student teexchee comparatively
high, the college has constituted a women cell dser the issues
pertinent to the women. There is a provision ofasafg common room
for girls. Our institution provides hostel facié8 separately for girl
students in the college premises. We provided agpdiostel facility for
minority girl students

Only few physically handicapped students are aéuwhitt the institution.
They are supported according to their need agdirement by faculty
member as well as the peer group member. There &y problem at
all for physically handicapped students physichtiydicapped students.
Because our college and class are already on giftaordonly.

It is provision that 70% student are from mothendrsity are admitted,
28% students are from other University are admitted 2 % students
from other state are admitted which helps to maintegional as well as
linguistic diversity 33% reservation are provided female students, 3%
students are physically challenged. All our admissione by common
entrance test and we follow all rules and regutettiostated by
Government of Maharashtra.
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5. Is there a provision for assessing student’s knoetige/ needs and skills
before the commencement of teaching programs? If gegive details on the
same.

2.2

Before taking the admission to the B. Ed and M. &alirse the students
have to pass a common entrance test ( CET ). Tliebgg of entrance test
and formate of question paper is also advertiseallimajor news papers.
After filling the admission form online the studenget admitted in the
respective college through merit only. ( For dstpiease refer appendix)
After admitting in the college the student has &sgcontent test which is
based on previous knowledge regarding the subjetiis specialization at
graduate level.

In informal interview with the students their baokgnd, his hobbies and
previous knowledge is assessed informally.

While dividing the Students in groups for club aities their skills are taken
into consideration.

One day orientation programme is organized befoeecbommencement of
the teaching to acquaint the students to differsuitject and available
options.

Catering to Diverse Needs

1. Describe how the institution works towards creatingan overall environment
conducive to learning and development of the studésf?

« It's the only Govt. College of Education in Raigédtrict. With all
of infra structural facilities in the form of bigpltlege campus area of
'5795.68' sg. meters. Our college is very near .l Stand and
Panvel railway station. It's hardly five minutesalW from Panvel
railway station. It is on NH- 4 Mumbai - Pune higdoyv

* Itis an old building having airy class rooms andeautiful campus,
existing only ground floor. Campus consists of adstrative
building,.

» Ladies hostel, boys hostel, minority girl's hostébrary, reading
room, lecture rooms, multi-purpose hall, ladiestnpgeminar room,
Principal's bungalow, mess, play ground, etc. $elpps to create an
overall environment for effective learning. Reglyanaintenance
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done by PWD department. All these facilities creataernal
environments.

* Intercollegiate sports event, participation in esien activities, help
students for their overall development. All ourdeiag faculties are
well qualified and experienced. They make theirsglaoom
environment conducive which results in over all@epment of the
students. We prepare philosophical base of studemitsh essential
to be a good teacher.

2. How does the institution cater to the diverse lealing needs of the
students?
In our college stuttename from all parts of Maharashtra
and also out of Maharashtra seek admissions. lardaodcater to the diverse
learning needs we adopt the following activities:-

1. Book bank facility is available for B.C. studenErom the year 1995 up to we
have provided book bank facility to all studentpa#&t from that every student gets
two books from the library for a week. In the liprathere are educational
magazines, newspapers and reference books.

2. In daily teaching with the lecture method studedifficulties are solved by
informal discussion.

3. There is a scheme of essay writing (tutorialflehts are given the questions in
advance so they can prepare themselves. They disthir problems with the
teacher educators and seek guidance from them .

4. In practice teaching feedback is given orally vasll as in written and
suggestions are discussed with the B. Ed and Mt&dzher trainees.

5. Students answer papers are shown to them agdatkeguided regarding the
model answers.

6. Assignments are given and duly checked by thehers educators.

7. If needed slow learners are given extra timemeich up with the average
students.
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8. Every Teacher educator provides printed matemiatles of his course paper to
the needy students.

9. Daily performance discussed during morning ab$enand develops the
communication skill and confidence level of thedemts.

10. In daily transaction of knowledge teacher gwegious example from their
experience which helps to provide diverse situadind create learning experiences
having more diversification.

11. Our annual plan reflects all activities throughich college caters to the
diverse learning needs of the students.

3. What are the activities envisioned in the curriculum for student teachers to
understand the role of diversity and equity in teahing learning process?

In the curriculum there are theory papers like -

Childhood and growing up,
Contemporary India and education,
Knowledge and curriculum,
Learning and teaching,
Assessment for learning,
Educational management,
Creating an inclusive school.
Gender school and society
. In the Two years B.Ed curriculum practical like EFEhhancing
professional competencies) are introduced whiclaarfellows.
| ) EPC-1 — Reading and Reflection
II') EPC-2 Drama and Art in Teaching
[II') EPC-3 Use of ICT in Education
IV ) EPC-4 Understanding the self.

NGk wWNE

* Inthe Two years M.Ed curriculum

Semester |
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Psychology of Learning
and

Development

Education Studies
Sociology of Education
Introduction to Research
Methods
Communication and
Expository Writing

Self Development

Semester I

Philosophy of Education
Curriculum Studies
History, Politics and
Economics of Education
Teacher Education -l
Dissertation

Internship

Semester- Il

Specialization
Courses(EE/SE)
Specialization
Courses(EE/SE)
Advanced Research
Methods

Teacher Education -
Internship —Related to
Specialization
Dissertation
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4.

Academic Writing
Semester- IV

Specialization on
Courses

Specialization on
Courses

Specialization on
Courses

Dissertation

By learning the topics from the theory papers thedent teachers
understand threefold of diversity and equity.

The teacher students teach in different schootsy #iley come to know
about the diversity in the classes. The practi@aching lesson are
conducted in Aided, non-aided and municipal scho8ichool taken for
practice teaching are from Rural as well as Urbaasa

The celebration of national festivals and othebdutivities display unity in
diversity and equality in caste and creed.

The activities like Excursions and Fields visitgn$nars organized in the
college help the student teachers to understamdale of diversity and
equality.

For inculcation of diversity and equity in teaching organize group and
individual curricular and co-curricular activities.

How does the institution ensure that the teacher ertators are

knowledgeable and sensitive to cater to the diverstudent needs?

Knowledge and sensitivity of teacher educatorsnsus=d by institution by
monitoring self appraisal report of teachers, olm#on by the head of the
Institution, reviewing their suggestions given oiffedent topics and
feedback taken from the students etc. Teacher smtuaaite daily activity
in their diary. They prepare notes of their ownrseu Principal monitors the
duties and responsibilities of teacher educatdngirTis provision of writing
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Self Appraisal report of reporting once own worklo#rincipal verifies it
and recommends for promaotion.

 Faculty members keep their knowledge up dated byending
Refresher/orientation course, Paper presentation National and
International seminars and publishing various Esi®ooks.

» The faculty members encourage student teachergipation in different
activities without any discrimination on the basfscaste, gender, creed or
religion.

5. What are the various practices that help studentteachers develop
knowledge and skills related to diversity and inclgion and apply them
effectively in classroom situations?

e Students are divided in various houses and clubs.pErforming
activities for houses certain core elements arergto each house
for e.g. the core elements like -

India's common cultural heritage

Equality of sexes

Protection of environment

Observance of small family norms

Inculcation of scientific temper etc.

agRrwpbPE

WHO (World health organization) has developed 10 Life skills which are as
follows.

Self awareness
Empathy

Problem solving
Decision making
Effective communication
Critical thinking

Creative thinking
Interpersonal relations
Coping with emotions

0. Coping with stress

HOoO~NOORhWNE

a. We see that our students use these life skillsair taily teaching.
In our lesson plan we see that students mentiorns eements,
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2.3

M A

values and life skills and explain them in theiadleing giving
suitable example.

Presenting the programs on these like -

one act play

singing

poster making

Various festivals celebration

Daily assembly General knowledge

The students develop knowledge and skills relatetivtersity. Also
studying the topics like globalization, social cban
communication, the students develop knowledge.

They apply this knowledge while teaching by giviegamples on
this. Also in Internship for preparing the progrdor cultural
activities of the school students they guide alloese topics.

While preparing the teaching aids they preparetshflash cards,
hanging charts, they display these topics throbgimt Also there is
theoretical paper creating an inclusive schoolédlp them to apply
this knowledge effectively.

Teaching-Learning Process

1. How does the institution engage students in “activéearning™? (Use of
learning resources such as library, web site, focugroup, individual projects,
simulation, peer teaching, role-playing, internshig, practicum, etc.)

All through the B.Ed. and M. Ed. course studentheas are engaged in active
learning since the entire course has a lot of dietsv and emphasis is laid on
practical training.

Student-teachers are engaged in active learnitigeifollowing ways:

Library:
Newspaper, Journals, Encyclopedia etc. Open adcedsbrary. Every
student is allowed to take 2 books from library &edcan keep it for seven
days.

Library is well — equipped with current books, Mames,
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Web Site Students have Open access to computer. Theyrepane their
documents or they can search on Internet. Manyestsdprepare their
Computer Assisted Lessons in campus.

Focus Group: Teacher educators use the lecture cum discusseaihouh
which encourages student teachers to participatallirthe class room
discussions.

Individual Projects: The college organizes various types of acadentc an
cultural events like quiz, poster making, papedmeg debates, skits etc.
that help students in chiseling their personaliuery student has to
complete school based action research.

Peer Teaching:Extension lectures are also organized by thetutisin to

develop better understanding and deeper insightcerain important
topics.Demonstration of micro skills in the peeouwpws involves active
participation by the presenter and also the obs&rve

Role-Playing: Role Play is compulsorily done as a part of thausated
lessons; however student teachers are encourageak use of role play in
their normal classroom teaching.

Internships: Student teachers have to face real class roomara®f their
practice- teaching programme. Internship helpsesttgito practice the skills
which they learn in theory papers. Teacher edusapvovide a model
demonstration lesson before the commencement lofe@ehing.

In semester If' internship for 4 weeks contain :-

1. Critical analysis of lesson observation
2. Shadowing of subject teacher in the school subjespted for
(Minimum 10 lessons) to be observed and recordedhén opted
pedagogy 1
3. Observation of lessons of peers (Minimum 10 lesstinbe observed
and recorded.
In semester IIf internship for 10 weeks contain :-
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5.
6. Prepare a blue print and administrate a test in dtigool

During internship teaching not less than 26 lessoiike opted
subject pedagogy distributed over different stagslar to Xll
of recognized secondary and higher secondary s€hool

2. In addition 2 theme based lessons in the aboveokcho
3.
4. Maintain reflective journals with reference to imtghip

Co-teaching lessons with school teachers

program
Report on records maintained in the school

pedagogy opted for

In semester IV internship for 6 weeks contain :-

akrwnPE

During internship, 8 Co-teaching lessons with peer

Maintain reflective journal

Developed learning recourses for the school

Prepare an Anecdotal record of a school students

Organization of Co- curricular activity in the sahg Cultural Events,

Sports, Educational game, Cultural Competition} etc

For M. Ed course 8 week internship is there.
These changes contribute to quality improvementstindent satisfaction.

2. How ‘learning’ is made student-centered? Give é&ist of the participatory
learning activities adopted by the Institution andthose, which contributed to
self-management of knowledge, and skill developmeby the students?

Learning is made more student-centred by layingsston specific learning
outcomes for all subject and making it more pgstting and interactive
through group discussion, group activity.

Seminar is one such activity where group of 14 estixsl are formed and
separate paper is allotted to them. In charge psofeassigns a topic to
those students which is divided into 14 subthensésdents are further
advised to refer various books, websites and peetberir own presentation.
In charge professor works as ‘facilitator’.

Co-operative learning session is organized betweenexaminations. In
this session generally group of 4-5 is made. Gatakien that groups will be
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heterogeneous. One sharp student, two averagensiud®me weak student
compose a group. Group is supposed to interact edth other. Generally
guestion bank is provided to the students and fh@wye their answers
within the group. While performing this activityep are allowed to use
books, their notes and interact in groups to enddmeir learning.

Community Work Survey is conducted by the studesdchers in the
community for their knowledge and information. Theads to a lot of
interaction and understanding of the requiremantee community.

Field visits and excursions give opportunities tiedent teachers to sharpen
their observation skills and noting down things relevance. Student
teachers have to submit a detailed report of thesit. This builds
confidence in them.

Participatory discussion used in combination witte tlecture method,
provokes the thought processes and encouragesuithens teachers to ask

open ended questions which stimulate a healthyigssan in the class.

3. What are the instructional approaches (variondets of teachings used) and

experiences provided for ensuring effective leagAinDetail any innovative

approach/method developed and/used.
The various models of teaching used are:

* Shadow learning
Co-operative learning.
Collaborative learning.
Task- support learning.
Lecture cum Discussion
Co- teaching
Shadowing of lessons
Peer lessons observation
Different types of reports
Questioning
Think-pair-share groups.
Concept attainment Model
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v" The innovative approaches like Dramatization, Jeymmethod, Discussion
method and Role playing are used by the teachecatohs. Teacher
educators use learning situations and tasks thabtilmake student teachers
merely reproduce the knowledge acquired.

v' Co-operative learning technique is specially desigand developed after
considering the content, maturity level of studesdchers, its utility and
implications. It is organized before two Semesi@mainations.

Use of whats app group, face book group@madd for learning
effectively.

v' Various co-operative learning techniques like Thip&ir-share, Round
robin, Round table, Jigsaw are also practiced.

4. Does the institution have a provision for additib training in models of
teaching? If yes, provide details on the modelsathing and number of lessons
given by each student.

Yes the institution provides additional trainingmodels of teaching and the major
focus is as following:-

v Concept Attainment Model
v" Enquiry training model
v" Advance organizer model

The above models of teaching are demonstrateddyeticher educators. As part
of the simulated lessons, each student teaches gine lesson on any one of the
above mentioned model of teaching. On an average #adent teacher makes use
of the model of teaching in at least two lessons.

5. Do the student teachers use micro-teaching techniigudeveloping teaching
skills? If yes, list the skills practiced and numbé lessons given by each student
per skill.

Yes, student teachers use micro teaching techrigqugeveloping teaching skills.
Duration of Micro-teaching workshop is of one we€kientations to the different
skills are given by the teacher educators.
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The different skills practiced are

Skill of set induction,

Skill of explanation,

Skill of black board writing,

Skill of questioning,

Skill of stimulus variation.

Every student learns the skill and gives lessonefary skill. They follow the 7

steps / cycles of microteaching. Teach- Retdéachat and try to gain command
over the skill. This Practice is still carried ocas per old syllabus of Mumbai
University.

6. Detail the process of practice teaching in sthdbessons a student gives per
day, lessons observed by the teacher educatorss/gE®ol teachers, feedback
mechanism, monitoring mechanisms of lesson pldog, e

The procedure adopted for the practice teaching dalder 5 major categories:
1. Preparation of Time-table:

13-14 student teachers are allotted per group.

3 to 4 schools are allotted to each Group(Generallgry group is provided
Private Unaided, Private Aided and one Municipdic®d.)

Each student teacher gives one lesson per day.

The student teachers are allotted to schools; Tieey to collect the consolidated
school time table well in advance.

Based on the consolidated time table, the groue table is prepared.

A copy of the time table is given to the school ewsor, supervising teacher
educator, group leader and one copy is displayati@mstitutions notice board.
The practice teaching programme is planned to that needs of schools by
redesigning the new lesson plans like Review Lessaavise the units before unit

test/ periodic test.

2. Monitoring mechanisms:

Rough lesson plans has to be submitted a week, paadhe concern assistance
professor of the lesson to be given at the prat¢éaching school.

84



This gives ample time for the teacher educatoc®teect the plan.

Guidance slots are allotted for giving guidanceralividual basis

Thorough individual guidance is then given on a ttnene basis.

Ample opportunities are provided to student teaxh@exhibit their creativity.
3. Observation of lessons:

Each teacher educator observes minimum 10 lesg@ubject teachers
Observation of 10 lesson given by peer

Co- teaching with peers 8 lessons have to be obderv

Peer observation for every student teacher isessohs per day.

4. Feedback mechanism

Individual feedback is given on a one to one baam suggestions for
Improvements are highlighted. Written remarks avery

Teacher educators give general feedback at thefemery practice teaching day.
These are general instructions, behavioural patand/or if any common errors
committed.

At the college level the guiding teacher educatmesgthrough the remarks given
by the supervising teacher educator and accordlglys the guidance program.
Reflection column in the lesson plan helps in asialy performance with respect
to the strengths, weaknesses and lacunae if any.

Best Lessons
List of best lessons of the week is displayed endlassroom.
This gives motivation to others students to obsaneimprove their own lessons.

7. Describe the process of Block teaching / Interhg of students in vogue.

» Block teaching is planned for 3 continuous semekiaweeks as follows, In
semester Il internship for 4 weeks contain :-

v' Critical analysis of lesson observation
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v' Shadowing of subject teacher in the school subjexited for (
Minimum 10 lessons) to be observed and recordedhén opted
pedagogy 1

v" Observation of lessons of peers (Minimum 10 lesstinbe observed
and recorded.

* Insemester lll internship for 10 weeks contain :

v During internship teaching not less than 26 lessanthe opted
subject pedagogy distributed over different stagslay to XII of
recognized secondary and higher secondary schools.

v In addition 2 theme based lessons in the aboveosdiemes are
regarding general awareness like protection of renment,
conservation of water, importance of health andédnyeg

v' Co-teaching lessons with school teachers — It heétpsouild

confidence among trainee teachers.

Maintain reflective journals with reference to imtghip program

Report on records maintained in the school

Prepare a blue print and administrate a test irsth@ol pedagogy

opted for

* In semester IV internship for 6 weeks contain :-

v During internship, 8 Co-teaching lessons with rpedt helps
students to plan the teaching of his unit with ¢begeacher. One may
exercise his excellence in a particular field.

v" Maintain reflective journal _ It helps to note dovwewery activity
completed in the internship

v Developed learning resources for the school- It enttke student
creative and motivates to prepare learning resomiieh will be used
for explain effectively.

v' Prepare an Anecdotal record of a school studentselps to know
their students’ thoroughly

v Organization of Co- curricular activity in the scth@Cultural Events,
Sports, Educational game, Cultural Competitiong-elc helps to
enrich themselves regarding our rich cultural laget

AN

Internship turns out very helpful in developmentsbfidents as teachers. It's a
complete experience for them. During the Internghiggramme teacher educators
are present in the practicing schools to monit@ wWork done by the student
teachers. They guide, motivate and facilitate thementire exposure is given to
the group. Individual report has to be prepareegdégh student teacher and it is to
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be written in their Reflective journals on Intehip activities. A consolidated
group report is also prepared and submitted bygtioeip leader to the practice
teaching in charge. The Internship is a very falitnd rich field experience for
every student teacher.

8. Are the practice teaching sessions/plans developpdrtnership, cooperatively
involving the school staff and mentor teachersgZH give details on the same.

Yes, the practice teaching sessions are developepartnership with school
authorities and mentor teachers. As mentioned & pghor point, every group
(group of 14 students) has 3-4 schools where they lgssons. School visits are
arranged before the commencing of actual pracidaehing. During this visit In-
charge professor introduces group to the school saaff, establishes rapport,
explains how to arrange lessons in the school etc.

Group leaders are selected for every school. Gleagers take year plan of the
school, informs school about their possible lessates and makes the lesson time
table in accordance with school time table. Thectra teaching time tables are
prepared with the concurrence of the school Pralayp supervisor. The units are
given by the school subject teachers. The lessamspdre submitted to the guiding
teacher educator. Guidance is taken on a one tdasis. Feedback received in
earlier lesson is shown to the guiding teacher a&uc Sometimes School
supervisor/senior teacher also supervise the peatgssons and give Feedback for
further improvement.This planning and seeking ahpssion is done every time
with consultation of authorities of school by theogp leaders and accordingly
practice teaching session is completed.

9. How do you prepare the student teachers for magafe diverse learning
needs of students in schools?

Before the initiation of the practice teaching, ftedent teachers are well oriented
with the micro-skills, different methods and teadues of teaching, models of
teaching, PowerPoint presentations, preparation diffierent teaching aids,
improvised aids, working models, etc.

The student teachers have the freedom to use téiesbéable means for the
effective transaction of their lessons. Rigorouslgunice and practice at the initial
stage brings the desired and the best output frarstudent teachers. Workshops
on learning disabilities, Inclusive education efalso gives extra inputs.
Furthermore, theory papers like Educational Psyathoklnd methods give ample
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scope to orient student teachers about the diveaseing needs in the class room.
Orientation regarding deferent method of teachinglso done.

10. What are the major initiatives for encouragstgdent teachers to use / adopt
technology in practice teaching?

The major initiatives adopted by the institutiom émcouraging student teachers to
use /adopt technology in practice teaching:-
* Hands on training given in using of computers.
» Encouragement given to give power point lessonsjdee the one/two
lessons stipulated by the University of Mumbai.
» Training given to download from the internet.
» Use of LCD projector for paper presentations, @nmars is encouraged
* Encouragement given to use Tape Recorder and Mmbdaable students to
listen the poems speeches, and songs.
» General guidelines are provided for preparing ¢ffec PowerPoint
presentations

2.4 Teacher Quality

Are the practice teaching plans developed in pastrip, cooperatively involving
the school staff and mentor teachers? If yes getailg.

Teaching plan is done in co-ordination with collefgeulty and student
teacher. Units are given by the subject teachesabiool they convey their
expectation in the teaching process they sometigugde the students teacher.
They observe the lessons of students teacher somelieaching aids like map,
science equipment or made available by the school.

Collecting the time table and accordingly planning schedule

Taking the units from the respective subject teexchad then planning the lessons
These lesson plans are then corrected by the guidacher educators

Individual guidance is given to each student teache

Feedback is also taken from the practice teachaigpads with regards to any
Improvements required in the teaching methodologresntent
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2.

N =

What is the ratio of student teachers to iderttifieactice teaching schools? Give
the details on what basis the decision has beem®ak

A) B.Ed First Year :-
The ratio of student teachers to identified teaching schools is 8:1

- There are 8 students in a group and 2 schools are allotted to each
group.

B) B.Ed Second Year:-
The ratio of student teachers to identified teaglsichools is 11:1

- There are 11 students in a group and 4 sclaoelsllotted to each
group.

The students living in particular localdye given the schools existing in that
area. The schools are having morning as well asrafon shifts. First eight
periods in a day are engaged by the students.

Describe the mechanism of giving feedback to thdesits and how it is used for
performance improvement.

Feedback is given on one to one basic studentsdeaad faculty

Student teachers have to keep Approved lessonghteny with Fair lesson at the
time of lesson.

Lesson supervisor checks whether student teachetlasving the guidelines or
not.

The strengths and the weaknesses are analysedbamdunicated to the student
teachers.

. Check is kept to see if there is a marked improvenrethe student teachers next

performance.
Guiding teacher educator reviews the written feeklbgiven by the supervising
teacher Educator and discusses the same with thierdt teacher for further
improvement.

. Feedback to the academic performance is also gimento time their course wise.

Answer sheets of Essays and Class test are showrerto and their drawbacks
limitations are explained to them, their doubtsdagified.
Their general performance and feedback abougivesn in diary group.
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4. How does the institution ensure that the studeathers are updated on the
policy directions and educational needs of the sidt

Time to time changes and reforms in education afermed to the students
through relevant subject lectures. E.g. Right tadadion Act and as per NCERT
syllabus. More information about the new policieg @anform to the student
through relevant subject lecture.

1. New methods of teaching such as play way metivallels of teaching,
dramatization, discussion method are used.

2. Student teachers are encouraged to use hand fardkaching.

3. Student teachers use syllabus books preparedldharashtra state textbook
bureau, Pune.

4. While taking teaching units from the school stadent teachers personally
meets subject teachers in the school and discubstiem about the educational
needs of the school / class.

5. How do the students and faculty keep pace wghrécent developments in the
school subjects and teaching methodologies?

New policies and reforms in Education are discusséid Student teachers during
theory periods. In the beginning of the | semestiedent teachers are inform about
the new education policy. And Experts lecturesaranged to throw light on it.
Demonstration lessons are arranged by teacher teduoaorient student teachers
with new methodology and technique of teaching.imurthe lesson planning
workshop, syllabus books of different subject anevwan to the students and
discussed with them.

6. What are the major initiatives of the institutidor ensuring personal and
professional/career development of the teachinff sfathe institution (training,
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organizing and sponsoring professional developmectivities, promotional
policies, etc)

The institution recommends the faculty members tmmmete their
orientation and refresher courses organized by &wmad Staff Colleges. Also
institution organized National and State level S&miyearly. Some concession in
the timing is also given to the staff members. pensonal and career development
of the teaching staff guidance from Principal aeai8r Lecturers is given time to
time. Staff avails duty leave to attend differeaminars and workshop.

7.Does the institution have any mechanism to revaad motivate staff members

for good performance? If yes, give details.

The institute facilitates the staff members for doperformance. Our
college annual magazin&/idyanidhi' appreciatory report is published. Some
times news is given in local news papers such wraclhiet appreciation by
Principal and Director of Higher Education throuthie assessment confidential
reports. Feedback is given in the confidential rearrier advance scheme is also
implemented.

2.5 Evaluation Process and Reforms

1. How the barriers to student learning are identjfiedmmunicated and
addressed? (Conducive environment, infrastructaceess to technology,
teacher quality, etc.)

Institution has very conducive environment.
* There is a suggestion box in the class room thdests can write their
barrier to learning and post it in the suggestiok. b

» Barriers to student learning are identified bye@®pgliscussion in classrooms.
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Student teachers are divided into group of 10 toAtfs one teacher educator
Is their mentor. And this mentor identifies therteag problems of the
students.

Student’s council also conveys the learning proisléo the staff members
and the principal.

Learning problems of students teachers are alsweged through method
lectures.

Communication with students

After the practice lesson feedback is given tostineents.

After each essay and unit test teacher educatoc®uaiaseling to the student
with learning problems.

Mentoring student feel free and comfortable to osebile, computer and
advance technology.

Through internal exam, external exam, teacher geedback time to time.
Teacher educators encourage students to use lifamatiyeir assignment and
projects.

Teacher educators encourage students to use cangbteatory for their
projects and preparation of their teaching lessons.

Teacher educators encourage students to use langladgratory for
improving their phonetics.

Teacher educators use co-operative learning tegbgitp prepare question
banks for the students.

Teacher arrange seminar for the students to etirarin with knowledge and

understanding.
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2

Provide details of various assessment / etialuprocesses (internal assessment,
midterm assessment, term end evaluations, exteuadliation) used for assessing

student learning?

* B.Ed. Full Time, One year Regular Course of Mumbaiversity
from 2013-2014 and 2014-2015 is based on Credie@&rading
System (CBGS) and has Semester Pattern. There2nsamesters
in this grading system.

SEMESTER :1. PART-A EXTERNAL

COURSE CREDITS MARKS

| USBED 101 :

PHILOSOPHICAL FOUNDATION OF EDUCATION 2 60

I USBED 102 :

PSYCHOLOGY OF THE LEARNER 2 60

I USBED 103 :

EDUCATIONAL EVALUATION 2 60

IV USBED104:

SPECIAL METHOD | 2 60

(MARATHI, HINDI, ENGLISH, URDU and SCIENCE)

V USBED105:
SPECIAL METHOD II 2 60

(HISTORY,GEOGRAPHY and MATHEMATICS)

FIVE PAPERS 10 300
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VI USBED106 Part B
Practicum I (Internal)
PRACTICUM-I
Sr. No. Name of the Practicum CREDITS Marks Allocated
1 Lesson05 A Method
05 B Method
Total 10 Lessons 100
2 Micro Teaching Lessons (4 marks each lesson
4-Skills 5 20
1 Bridge Lesson
3 Simulated Lessons (02) (5 Marks each)
10
4 Content Test A Method (10 Marks each)
B Method 20
VI USBED107
SCHOLASTIC AND FIELD WORK
A: SCHOLASTIC WORK
5 Essays ( 5 Courses x 5 Marks 25
each)
6 Class Test 100

(5 Courses x 20 Marks each
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Course)

7 Open Book Assignment 10
B: FIELD WORK
COMMUNITY WORK 15
10 300
SEMESTER : 2. PART- A EXTERNAL
COURSE CREDITS MARKS
VII:USBED108 2 60
SOCIOLOGICAL FOUNDATION OF EDUCATION
IX:USBED109 2 60
PSYCHOLOGY OF LEARNING
X:USBED110 2 60
EDUCATIONAL MANAGEMENT
XI:USBED111 2 60
INFORMATION AND COMMUNICATION
TECHNOLOGY(ICT)
XI:USBED112 2 60
SPECIAL FIELDS:
7) ENVIRONMENTAL EDUCATION
11) COMPUTERS IN EDUCATION
FIVE PAPERS 10 300
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XIMUSBED113 Part B
Practicum Il (Internal)
PRACTICUM-II
Sr. No. Name of the Practicum CREDITS Marks Allocated
1 Lesson05 A Method
05 B Method
Total 10 Lessons 100

2 Simulated Lessons (02) 5 (5 Marks each)
COMPUTER ig
ASSISTED/PRESENTATION
LESSON: (01)

3 INTERNSHIP 10
PLANNING AND 10
ADMINISTRATION OF UNIT TEST

4 BOOK REVIEW 10

XIV USBED1114 150

SCHOLASTIC WORK

5 Essays ( 5 Courses x 5 Marks 25
each)

6 Class Test 100
(5 Courses x 20 Marks each 5

Course)
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7 ACTION RESEARCH 20

8 EXPERIMENTALPSYCHOLOGY 05

JOURNAL

TOTAL 10 300

* From 2015-2016 has per NCTE guideline and Mumbareausity
conducted 2 year B. Ed full time course having meser and
based on credit based grading system ( CBGS) asdséraester
pattern.

FRAMEWORK FOR B.ED. TWO YEARS COURSE:-

From 2015-2016 has per NCTE guideline and Mumbaiausity conducted 2 year
B. Ed full time course

SEMESTER |

Course| Subject Inst.hrs  Credits InternBkternal| Total

1 Childhood And Growing 60 4 30 70 100
Up

2 Contemporary India60 4 30 70 100
And Education

3 Pedagogy Of School

Section| Subject I* 30 2 15 35 50

I

3 Understanding

Section| Disciplines 30 2 15 35 50

Il And School Subjects

EPC -1| Reading and Reflecting| 30 2 50 - 50
On Texts
TOTAL 210 14 140 210 350

|SEMESTER:1. PRACTICUM
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S.N.|TITLE MARKS CREDITS
1 Book review 10
| SEMESTER : Il - PRACTICUM |
2 Community work 20 2
3 Participation in co curricular activities ii5
college
4 Content test (1 * 25) 25 1
5 Class test ( 20*3) and Essay (5*4) 80 3
TOTAL 150 6
SEMESTER | |
Course| Subject Inst.hrs Credits Interngkternal| Total
4 Knowledge and 60 4 30 70 100
Curriculum
5 Learning and 60 4 30 70 100
Teaching
6 Assessment for30 4 30 70 100
Learning
EPC -2| Drama and Art in30 2 50 - 50
Education
TOTAL 210 14 140 210 350
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S.N.| TITLE MARKS CREDITS
1 Shadowing of subject teacher ariD
observing minimum 10 lessons |in
pedagogy | ( Two Weeks )
2 Observation of school activities ( for onks 2
week)
3 Observation of lessons given by peers| 15
( minimum 10 lessons)
4 Participation in co curricular activities [ii5
college
5 Critical analysis of an educational films 10 1
6 Class test ( 20*3) and Essay (5*3) 75 3
TOTAL 150 6
SEMESTER Il
Course | Subject Inst.hrs Credits Interngkternal| Total
7 Pedagogy of school 30 2 15 35 50
Section| subject 1*
1
7 Optional course* 30 2 15 35 50
Section
2
EPC -3 | Critical understanding30 2 50 - 50
of ICT
TOTAL 90 6 80 70 150
SEMESTER Ill - PRACTICUM
S.N.| TITLE MARKS CREDITS
1 Lessons ( 26*10) 260
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Theme based learning ( 2*10) 25 12
Co teaching lessons with school teach&G
(3*10)
Report on records maintained in thiD 3
school
Blue print and administration of test 15
Reflective journal on internship activities 20
2 Literacy awareness program in tHe

community
3 Class test ( 20*1) and Essay (5*2) 30 1
TOTAL 400 16
SEMESTER IV
Course| Subject Inst.hrs  Credits InternBkternal| Total
8 Educational 30 2 15 35 50
management
8 Creating an inclusive30 2 15 35 50
school
9 Gender school and
Section| ~°'eY 30 2 15 |35 50
|
9 Language across the
curriculum
Section| oW 30 2 15 |35 50
[l
EPC -4| Understanding the self | 30 2 50 - 50
TOTAL 150 10 110 140 250

| SEMESTER IV - PRACTICUM
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S.N.|TITLE MARKS CREDITS
1 Co- teaching with peers ( 8*10) 80 3
Developing learning resources 10 2
Anecdotal record/ interviewing a schodlO
student
Organizing co curricular activities [0
school
Reflective journal on internship activities 20
2 School based action research 25 1
3 Class test ( 20*2) and Essay (5*4) 60 2
TOTAL 215 8
M.ED Syllabus
Courses Credits External Internal | Total
Marks Marks Marks
Semester |
Psychology of Learning and | 04 60 40 100
Development
Education Studies 04 60 40 100
Sociology of Education 04 60 40 100
Introduction to Research 04 60 40 100
Methods
Communication and 01
Expository Writing
Self Development 01
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Total 18 240 160 400
Semester |l

Philosophy of Education 04 60 40 100
Curriculum Studies 04 60 40 100
History, Politics and 04 60 40 100
Economics of Education

Teacher Education -I 04 60 40 100
Dissertation 02

Internship 04

Total 22 240 160 400
Semester- I

Specialization Courses(EE/SE 04 60 40 100
Specialization Courses(EE/SE) 04 60 40 100
Advanced Research Methods 04 60 40 100
Teacher Education - 04 60 40 100
Internship —Related to 04

Specialization

Dissertation 02

Academic Writing 02

Total 24 240 160 400
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Semester- IV
Specialization on Courses 04 60 40 100
Specialization on Courses 04 60 40 100
Specialization on Courses 04 60 40 100
Dissertation 04 200
Total 16 180 120 500
INTERNAL ASSESSMENT
Sr | Particulars Marks Marks
no
01 | Subject specific Term Work Module/assessmet

modes —

at least two- as decided by the

department/college in the

beginning of the semester (like

Extension/field/experimental work, Short Quig;

Objective

test, lab practical, open book test etc and written

assignments, Case study, Projects, Posters and

exhibits etc

for which the assessment is to be based on ¢lass

presentations wherever applicable) to be

selflessly assessed

by the teacher/s concerned
02 | One periodical class test held in the given 10
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semester

03 | Active participation in routine class 05

the case
may be )

instructional deliveries
(and in practical work, tutorial, field work etc as

04 | Overall conduct as a responsible learner, 05

mannerism and
articulation and exhibit of leadership qualities in
organizing related academic activities

The courses along with their credits are as follows

Components

Courses

Credits

Perspective

Courses

OO0k~ WNEPE

. Philosophy of Education

. Sociology of Education

. History, Politics and Economics of Educatio
. Psychology of Learning and Development

. Education Studies

. Curriculum Studies

24

Tool Courses

b wWwDNEF

. Introduction to Research Methods

. Advanced Research Methods

. Communication and Expository Writing
. Self Development

. Academic Writing

12

Teacher Education
Courses

Teacher Education |
Teacher Education Il

08

Core Courses
within
Specialization

Courses

Elementary/Secondary and Higher Secondary
Specialization

1.

System and Structure of Elementary

Education

2.
3.

Issues and Concerns of Elementary Educat
Curriculum Design and Development of

08

on
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Elementary Education

OR

1. System and Structure of Secondary and
Senior/Higher Secondary Education

2. Issues and Concerns of Secondary and
Senior/Higher Secondary Education

08

3. Curriculum Design and Development of
Secondary and Senior/Higher Secondary
Education

Specialization A. Comparative Education 12
Clusters B. Educational Technology

C. E-Learning

D. Environmental Education

E. Guidance and Counseling

F. Inclusive Education

G. Management of Education

H. Pedagogy, Andragogy and Assessment
|. Quality in Education

J. Women'’s Education

Internship 08

Dissertation 08

Students are also assessed by monitoring theiiciation in co-curricular

activities like:
Intellectual Competitions
* Annual Sports

* Annual College Day programme
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3. How are the assessment/evaluation outcomes comatadicand used in
improving the performance of the students and culum transaction?

For internal assessment for example: lessons renaaekcommunicated to
the students and oral feedback is given for impr@vheir performance. For essay
writing and class test answer paper are shown eostbdents and grades are
displayed on the notice board. For seminar co-cular activity and project work
grades are displayed on notice board. Counselidgns to the weaker students.

. How ICT is used in assessment and evaluation pses@s

Common entrance test assessisienmputerized.

1) Centralized B.Ed. examinations merit list is puterized.

ICT is used in assessment and evaluation procdsslgninternal assessment is
computerized.

2) Computerized result are prepared, printed out submitted to examination
department.

2.6 Best Practices in Teaching -Learning and Evalui@an
Process

Detail on any significant innovations in teachiegfining/evaluation introduced by
the institution?

Institution has adopted Co-operative learning Tepe for the students.
After the results of the Class Tests and prior e tUniversity Semester
Examination institute conducts Co-operative leagridession

Each group comprises of one good, two average®aadveak student. This
session lasts for 5 days and can be extended aheeequirement of students.
Every-day, each group discuss, learn together aboet course. The groups
prepare their Notes, design Concept Maps, discusgetsity questions, get the
doubts clarified.

During Co-operative session the Concerned Teadfdurcator remains
present and works as facilitator.
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Following are the Best Practices undertaken by thénstitution in Teaching-
Learning and Evaluation .

One Day One Lesson: Students are allowed to taleome lesson per lesson day,
which helps in gaining confidence of the studeats] enhances quality of the
lessons.

Interaction sessions with Experts and Ex-students.

Teaching Teacher educators use PPT, while delivering testto the students.
Teacher Educators conduct seminars

Participatory discussions are done after the lectiihis provokes the thought
process and encourages the student-teachers tpaslended question
Demonstrations lessons are given by Method Maateit€Ex-students.

Best lesson per week.

Variety of Lessons In every method trainee teachers are encouragedsé
variety of techniques and approaches. The Studeatiiers are also encouraged to
try simulated lessons in the real class-rooms.

Post Graduate Students give lessons in Junior Cotfles The eligible Post
Graduate students are allowed to give lessonsniodColleges in the qualified
subject-Method.

Maximum no of Observation of Lessons:Trainee teachers are supposed to
observe 50 lessons (beyond the prescribed linthe@R0 lessons prescribed by the
University) 8-10 Demonstration Lessons,15 lessobservation for each method,
and 10 lessons to be observed for other methodsffeved by the student. Per
day trainee teachers can observe maximum 2 lessons.

Number of Lesson without Approval: Students are never allowed to give lessons
without approval of their rough lesson plans.

Rewriting of the Rough Lesson Plans: Studentshaade to rewrite the plans in
rough, if their plan is not up to the mark.

Minimum one lesson per standard per methodTrainee teachers are supposed to
take at least one lesson per standard (i.e. 8,%@ndards, and if possible ori"10
Standard.) in both of their methods ,which provieid experience to the
students.

According to new B. Ed syllabus 2015-16 traineeleas are suppose to teach 27
lessons in their method. And 2 theme base lesSors;teaching lessons.

Flexibility in Lesson Plan.

Learning: Student teachers are motivated to use computdr iaternet for
preparing their assignments.

The notes for the concerned subjects are mailéwktstudents.
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Field visits and excursions are arranged this giliesstudents teachers to sharpen
their observation skills and noting down thingselévance

Evaluation: Mumbai University is introducing online correctigrnherefore in
near future teacher educators will be going inef@airing on online corrections
for the theory papers student teachers are evdlbgtéhe essay and class test
guestion banks are prepared by the students fahdwey papers

both submissive and formative evaluation is dortheénpractical part

overall and written suggestions are given to sttglfar practice lessons

reflect on the best practice in the delivery oftrimnstions including the use of
technology

teacher educators give question banks through email

the notes of each paper are sent to pupils on email

whats app is used for giving information about #hemination timetable and
changes and minor changes in the syllabus.

YouTube clippings are used while teaching in tles€lroom.

student-teachers are encouraged to refer intewne¢fierence work

How does the institution reflect on the best pcacin the delivery of  instruction,
including use of technology?

The Institution practices the Block Schedule Apptoan the teaching learning
process.

The teacher educators are provided with laptopsimatednet facilities to enable

them to do the reference work from the internet.

On-line chatting, conferencing with the expertsyrthe concerned fields.

The teacher educators do the reference readingstfre digital libraries.

The teacher educators also access essential tgatiBiand other materials which
are required for the teaching learning activities the internet.

Thus the teacher educators are updating themselitbsthe latest outcomes of

research

Work in the above areas is revise and the straaesggoar are followed as per with
the research developments.

So the technological resources of the instituti@tp the teacher educators to
implement innovative practices.
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Additional Information to be provided by Institutio ns opting
for Re-accreditation / Re-assessment

. What are the main evaluative observations/suggestimade in the first
assessment report with referenceT&aching Learningand Evaluationand how
have they been acted upon?

The NACC committee observations and the improveméohe are as follows -----

The material in the Science laboratory is inadegjuat

Lots of improvement was done in the science laboyat

Students perform class—wise experiments in advabeéore performing
experiments in schools.

Laboratory is updated by buying lots of materials.

Under ‘Work Experience’ routine activity are contka:---- Activities are planned
as per the requirements of schools

There is no independent play ground on the Coltagepus and the indoor games
are inadequate and insufficient ----------- Thelegé participates in the state levels
sports. Training to the students for the sportgiien in the college campus
playground.

Faculty member follow lecture and discussion methed--Lots of improvement
in this area can be observed. Presently varioushitegg methods are used.
Students’ seminars are arranged. Computer Assiketires are conducted.
Cooperative Learning Techniques are used.

There is no formal mechanism for collection of febdck for the students------
Feedback Form has been devised. Feedback is tekmnefich student. Feedback
is analyzed and staff is informed accordingly.

The faculty has not shown interest in publishinggséarticles similarly they were
not motivated enough to enroll in doctoral resegmdgramme.--------- Faculty has
published lots of papers /articles in Internatlaared National level journals, ISBN
books. Four Staff members have been awarded with.HAbegree. Two Staff
members are doing Ph.D. Within a year all the staémbers will be Ph. D.
holders.
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2. What are the other quality sustenance and enhamtemesasures undertaken by
the institution since the previous assessment ecigditation.
Many cells have been established and are modernizaxth help in the
development of the institute. Technology is beisgdiin teaching. Systematic
Evaluation of each aspect of the institution iseloFhey all help in quality

sustenance and enhancement.

» Strategies to bridge the knowledge of the inconsilnglents

« Orientation techniques are given about the theodymactical part

» The syllabus is discussed with the student-teachers

» Before the commitment of teaching practice progsandent-teachers are
instructed to visit the allotted schools to haveidea about the working of
the school

* The student-teachers discuss about the policieseduadational need of the
school with the principal and senior staff membfethe practicing school

» |ICT is taught as a compulsory and optional subject

* According the new B.Ed syllabus 2015 ICT is taugl# enhancing
professional competencies

* Wi-Fiis installed in the library

» Solar energy is provided for street lights
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Criterion |ll: Research, Consultancy and

Extension

3.1 Promotion of Research

3.1.1 How does the institution motivate its teashier take up research in
education?

The institution motivates its teachers in followingways:-

 Initiatives of the IQAC was in Sensitizing and Pimg
Research Climate in the institution

* Informally the problems in education, governmentcadional
polices, new text books, new methods, recent reseaorks are
discussed in staff meeting, in peer groups, wimteracting with
other education colleges, etc. It helps the teacteethink about
in these areas of research.

. The institution motivates its teachers to takeresearch in
education. College organizes workshops for Secgndard
Primary school teachers for doing action reseaftis work is
done through CTE programme as well as through exien
department which is working under the guidelines ¢fA.S.E.,
Pune.

e Our College started research journal of teachercagthn
‘BEACON’ which is our own educational research journal with
ISSN2319-9962 .

A Research Committee has been set up in the itestiflihe
committee is headed by the Principal and all faesilbeing its
members promote research activities by the teachéhe
committee recommends research based seminars.g€dtas
organizedour National Seminars on different educationaliéss

* Four faculties have completed Ph.D. and two faesllthave
registered for Ph. D. and 4 faculty have complétedd degree.

e Our Principal is the Ph.D guide for Shivaji UnivgrsKolhapur,
YCMOU, Nasik and University of Mumbai. 11 Studerdse
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registered for Ph.D. 3 have been awarded, 1 babvmitted their
thesis. Dr. P. D. Joshi faculty member is guideDor Babasaheb
Ambedkar Marathwada University and another facuottgmber
Dr. Suvidhya Sarvankar is also newly approval gquide
university of Mumbai.

 The staff members are interested in taking up UG@omand
major research projects. One minor research praentpleted
and two are going funded by the University of Muimba

* Faculty members are keen in attending WorkshopsSamainars.
All of them have attended International, Nationadl &tate level
Conference, Seminars and Workshops

» The college has organizetk Seminars: two State Level and four
National Levels with ISSN publication of the prodews is to
the credit of the College.

 Hon. Director (H.E.) gives two additional incren®eio Ph. D.
holders and seniority is allotted.

3.1.2 What are the thrust areas of research prioritizethé institution?
The thrust areas prioritized by the institution &educational problems,

which have relevance to educational difficultiesd aproblems faced by the

teachers. The main aim is to identify the problesasg, find remedies and suggest
remedial measures. Staff participates in variousirs&s, presents papers in
Seminars. Student teachers of B.Ed and M.Ed ais@ Ito complete a small

research project / Action Research.

The areas of the Research addressed by the callege

Researches in Teacher Education

Skill development in Teacher Education
Innovation in Education.

Multiple Intelligence

New Trends in Education

arwnPE

For B.Ed. and M.Ed areas of research are asislio
% Special Education
% Active Learning Method
* Value Education
¢ Educational Technology

112



3.1.3 Does the institution encourage Action Researclyesfgive details
on some of the major outcomes and the impact.

The institute encourages Action Research. It iaraqf B. Ed course. Action
Research is an essential part of regular as wellsdance mode B Ed course. For
M. Ed student’s Dissertation is Compulsory .Sintylathe CTE also provides
guidance for Action Research for the in-serviceheas. The major outcome areas
follow:

Action Research has.

» Developed and inculcated Research attitude amahgsents.

» Helped to improve teaching-learning effectiven@sSchools.

* Helped to corporate innovative teaching- learnimgcpces. Thus action
research is an activity that has benefitted stigjdatachers, institution and
the community in general.

» Students teacher have become research-oriented.

» It lays foundation for fundamental research/dodtogaearch. The Principal
of institution sponsors faculty members by givihgrn duty leave.

» Extension Services Department organizes a Didtestel Competition on
Innovative Practices for teachers in the distrithe competition is
sponsored by Maharashtra State Council for Edutaltid&Research and
Training, (MSCERT) Pune. Apart from this our DLLEudents also
prepared survey report based on women empowersmrgs.

3.1.4 Give details of the Conference / Seminar / Workslatiended
and/organized by the faculty members in last figarg.

Conference / Seminar / Workshop attended by the Faity

Faculty Internationall Nationa| State| Other
I

Dr.R. A. Bhoslay 7 12 6 2

Dr. S. M. 1 14 1

Sarvankar
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Dr. S. A. Londhe 16 1
Dr. P. D. Joshi 1

Mrs. M. C. Bharti 3 3

Mr. S. A. 4
Sonavane

Mr. R. S. Bhosale 7

TABLE SHOWING THE NATURE OF PROGRAMME AND PARTICIPAON
IN SEMINARS/CONFERENCES/WORKSHOPS of the Membershef Teaching
Faculty in last five year

Dr. Raamaa A. Bhoslay
(Principal, Government College of Education, Pdrvest-Raigad)

Participation in Workshops
International Level Workshops

1 Participated and presented a paper in the IntematiConference organized by Dept.| of
Education of Dr. Babasaheb Ambedkar Marathwada &fsity, Aurangabad on ‘Current
Issues in Education and Social Sciences’.held Slar2®268' May 2013.

2 Participated and presented a paper in the Muliisary International Conference
organized by SSPM’'s College of Education, Tehu,Baron ‘Emerging Era of
Education’, held on 1%July 2013

3 Participated in EDUCON-2013organized by GERA anespnted a paper in the world
conference on Gandhian Thought: Globalization amtlicBtion held on Wand 3

September 2013 at Kathamandu University, Nepal.

4 Participated and presented a paper in the IntematiConference organized by Dept.| of
Education of Mumbai University, Mumbai, on a subjetPerspectives in Highe
Education: Alternatives in the Context of Globatiae’ .held on &-10thJan.2014.

=

5 Participated and presented a paper in the Muliglisary International Conference
organized by MBCM Sri Chhatrapati Raje Sambhajil€t@ of Education and SSPM'’s
College of Education, Tehu,Parola on ‘Emerging lraimn in Research Methodology’,
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held on §' Feb. 2014

6 Participated and presented a paper in the Muliglisary International Conference
organized by SSPM’'s College of Education, Tehu,oRar on ‘Emerging Face ¢
Research’, held on 3July 2014.

—

7 Participated and presented a paper in the IntematiConference on Contemporary
issues in Education organized by ICCIE 2015 Duld&E HELP ON 17-19 may 2015

National Level Workshops

1 Participated and presented a paper in the Nat@maference omEducation for
Development of Environmental Awarengssganized by, H.B.B.Ed. College, Vashi, Navi
Mumbai on 2% and 23rdJan.2013

2 Participated in the National Workshop on Co-ofpegd_earning on 2 Jan. 2013,at
S.N.D.T. College of Education, Pune.

3 Participated and presented a paper in the Nat@oraference on Education for Life Skil
Development ,organized by, Govt. college of EdwratMumbai on 2%'and 2%
Feb.2013

4 Participated and presented a paper in the Is@plinary National Seminar on
‘Equitable Society with Equal Opportunities ’held @° and 3 Oct.2013 at Smit.
Surajba College of Education, Mumbai.

5 Participated and presented a paper in the Nati@maference on, ‘Mental Health: Role pof
Education” organized by  Gokhale Education  Society'College  of
Education,Parel,Mumbai, held on 1-2 Oct.2013

6 Participated in the National Conference on ‘Uggteon of Teacher Education in India’
held on 11 and 13' Jan.2014,at Azad College of Education, Satara.

7 Participated in the National Workshop on ‘Muléphtelligence’ on 2% Dec.2013,at
Gouvt. college of Education, Panvel

8 Participated and presented a paper in the Nati@oraference on Innovations in
Education ,organized by, Govt. college of Educatdombai on 2%and 2%
Feb.2014

9 Participated and presented a paper in the Nat@maference on, ‘Universal Human
Values' ,organized by, Bahai Academy, Panchgani5tend ' April.2014

10 | Participated and presented a paper in the Ndtldonference on a subject, “Skills
Development in Teacher Education” organized byé&soment college of Education,
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Panvel in association with MSSTEA on"and18' Jan.2015

11

Participated and presented a paper in the Ndt@onference on a subject,” Researches
in Education” organized by Govt. college of Edimat Mumbai, on1? and1§’
April2015

12

Participated and presented a paper in the Ndtonference on a subject,” New Trends
in Education” organized by Government college ofi€tion, Panvel, on 33Dec
2016

State Level Workshops

1 | Participated in State Leve@lnnual Conference organized b.S.S.T.T.C. on ‘Constitutiong
Provisions for Education’ at Uma B.Ed. College (fearpur on 19th and #@an.2013

2 | fR2Tei2012 RISl ARTILET WURYE, g I (Iford HLELS.Fe driemesd As+.

3 | fQ189ei2012 RISH AR AT YURYSE, Yo7 I ARSI (G g2y BRI TSI

4 |[fR3 T 4 A 2014 ISl A(NHT YURYE, JOI I JRINIT  SILELUS JARITEEH
SIS o5l AT T S,

5 Participated in State Level Seminar as a ResouecgoR on a subject “Methodology of Sch
Mapping” organized by Pravara Rural College of Ediom, Pravaranagar.On 2&nd 29
Nov.2014

6 Participated in State Level Seminar as a ResouecsoR on a subject “Education Of the Out

School Students” organized by Government Collegedufcation, Nanded.On $®ar.2017

Regional Level Workshops

1 | Participated in Zonal Workshop on Sexual Harassménwomen at Work Place, as|a
resource person, at Kalamboli on 14-15 Sept 201§a®¥zed by Shikshan Maharshi
Dadasaheb Limaye College

2 Participated in Regional Workshop on Maintainingg@amts and finance for Office

Efficiency, at Badalapur on 28 Nov. 2015, OrganibgdAdarsh College of Arts and
Commerce.
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Dr.Suvidya Mahesh Sarvankar
(Associate Professor, Government College of Education, Panvel, Dist-Raigad)

Whether
Title of Inte_rnatlonaI/
Sr. . national/state
. conference/sem Organizer and .
No | Title of Paper Presented . ) /regional/
inar/ duration college or
Workshop nege
university
level
1 Innovation research topic inEmerging face | 13 July 2014 International

Emerging era

of Research

2 Value Education through | Redefining 10-12 January National
school curriculum Education 2013
Expanding
horizon
3 Life Skill Education ugh Life Skills 22-23/Feb2013 National
VIl standard English text | STC Seminar
book.
4 Self instructional material Innovation in | 22-23 Feb 2014 National
Education Conference
5 Advantages of Virtual Ratnagiri 06/04/2014 National
Classroom Seminar
6 Role Of Science teacher fgqrAADHAR 12/04/2014 National
Environmentalism Conference
7 Use of Mobile in Teaching| Kolhapur 13/04/2014 il
Conference
8 Role of Civics Teacher in | (SNDT, 19/04/2014 National
Peace Education Mumbai) Conference
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9 Competency development| Skill 17-18 January National
in Teacher Education development in| 2015 conference
teacher
education Govt. B.Ed College
Panvel
10 Use Of Videos For Practice Govt B Ed college National
Teaching Ratnagiri Conference
30-31 Jan 2015
11 | PBAS and Professional Researches in 17-18 April 2015 National
Development Education Conference
ST College, Mumbai
12 | Impact of Whatsapp in Social New Trends in | 23 December 2016 National
issues Awareness Education Govt. B.Ed college Conference
Panvel
13 | g smedrea e s New Trends in | 23 December 2016 National
IATIATHISY e e Education Conference
FrRiAEAT YRR 31
14 | s wede faErat=r =@t | New Trends in | Govt. B.Ed college National
forrardies o= gedEEt =4 | Education Panvel Conference
g gfae faee
15 | Quality measures Shree Maharanij 21- 22 /3/2017 National
Enhancing two year B. ED | Tarabai Seminar
curriculum Government
college of
Education,
Khohapur
16 Education for All 19 Jan 2013 State Seminar
(Uma B.Ed.
Pandharpur)

118



Mrs. Sunita A Londhe
(Assistant Professor, Government College of Education, Panvel, Dist-Raigad)

Whether
Internation
Sr. . al/
No . Title of .| Organizer and | national/sta
Title of Paper Presented | conference/semin ) .
duration te/regional/
ar/ Workshop
college or
university
level
1 Swami Vivekananda's Swami Chembursarvan National
contribution to Hinduism and | Vivekananda-The | kash Level
to the world Universal Man Mahayidylaya
10and
11/01/2013
2 Life skill development through Life skill S.T. College National
school curriculum Education Level
22and23/02/201
3
3 Role of teacher in Environment H.B. B.Ed National
Environment Awareness Awareness college Level
22and23/01/201
3
4 Indian Philosophy for Peace | Education for P.V.D.T. National
Education peace College of Level
Education
19/04/2014
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5 | Quality Management of Excellence in Govt. college | National
Teacher Teacher educatior] Ratanagiri Level
06/04/2014
6 | Innovative Techniques and | Innovations in S.T. College, | National
method of Teaching education Mumbai Level
22and23/02/201
4
7 | Inclusive Education Strategies Sant National
and Challenges Gadagemajaraj| Level
Education and College,
Languages Amravati
12/04/2014
8 Futurology for Teacher SMT National
Education Govt.B.Ed. Level
Futurology for college,Kolhapu
Teacher Education r
13/04/2014
9 Content cum methodology for | Research in S.T. College, National
quality Education Education Mumbai Level
17and18/04/201
5
10 | Need of Pedagogical Analysis farinnovation in Govt. college | National
effective teaching conducting Ratanagiri Level
workshop relevant
to practice teaching| 30
/internship and31/01/2015
11 | A study about an awareness of | Issues and P.V.D.T.Colleg | National
RTI Act among B.Ed. students | Challenges in e of Education | Level
Human Rights For Women
.Mumbai

120



Educatiol .14/3/2015
12 | Role of Yoga in Mental Health Yoga and Health | Ghokhale State level
2016 Education Education
Sangmner
28/11/2016
13 | Need of SWOT Analysis for | New trends in Govt college of | National
the Quality Education 2016 | Education Education Level
Panvel
23/12/2016
14 | Fostering life skill through Restructuring Sevasadan National
Education Teacher College of Level
Education: Education,Ulha
Rational and Risks snagar
29/2/2016
15 | QR Code shubharanbh New trends in Govt college of | National
praghalbh bhasha tantracha | Education Education Level
Panvel
23/12/2016
16 | Enhancing CREATIVE Skill Development| Ghokhale National
thinking skill through and Teacher Education Level
Education Education Sangmner
7/1/2017
17 | Challenges in application of | Challenges in Shree Maharani National
ICT among primary teachers |nTeacher Education Tarabai Govt. | Level
the Raigad district and Quality College Of
Development Education,
Kolhapur 21and
22/3/2017
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Mrs. Meena S. Bharti

(Assistant Professor, Government College of Education, Panvel, Dist-Raigad)

Whether
Internation
Title of al/
Sr. , .
NoO Title of Paper Presented confe_rence/sem Organlz_er and natlon_allsta
inar/ duration te/regional/
Workshop college or
university
level
1 21,22, 23Nov 2012 Value Bombay teacher | International
Education through school BTTC training college | Seminar
curriculum. 10and 11/01/2013
2 22-23 Feb 2013 Life Skills S.T. College National
STC 22and23/02/2013
3 Use of Interactive WhiteboargdSantGadgeMah| H.B. B.Ed college International
in Education araj Art’s, 22and23/01/2013
Commerce and
Science
College,
WalgaonandAa
dhar Social
Development
and Research
Institute,
Amravati
4 Aurangabad P.V.D.T. College International
of Education
Inclusive Education 19/04/2014
25and 26 April2013
5 Use of ICT for visually Ratnagiri S.T. College, National
Inspired Students Mumbai Seminar
6/04/2014 22and23/02/2014
6 Uses of ICT in Teacher Kolhapur S M T Govt. National
Education B.Ed. college,
13/04/2014 Kolhapur
13/04/2014
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Dr. P. D. Joshi
(Assistant Professor, Government College of Education, Panvel, Dist-Raigad)

Whether
Internatio
nal/
Sr. Title of Organizer and national/st
No Title of Paper Presented | conference/semi duration ate/regiona
nar/ Workshop I/ college
or
university
level
1 Memory : Model of learning ] New treads in 23/12/16 National
An effective solution for Education
mathematic teaching

Mr. Sunil A. Sonavne
(Assistant Professor, Government College of Education, Panvel, Dist-Raigad)

SR. | Workshop | Period Level Title ISSN
No /ISBN
1 | R.C. Jan 11-31 National | UGC Refresher Course
,2013
2 Workshop | 9/29/2013 Regional Personality Develempis
3 | Workshop | Dec 22nd National | Multiple Intelligence
,2013
4 | Paper Dec.2013 Nationalfs= @reT siereargy faameidies | V2-2,
eARTSTHT T 3T ISSN
2319-9962
5 Paper Dec.2013 National I 9 =g fasm V2-2,
ISSN
2319-9962
6 | Paper Jan 17- National | s 22&t =1 faemeat=a V3-3,
18,2015 STATETT Afedt FIoT =T ISSN
HTEATAT Ueh AT 2319_9962
7 | Conference 23-Dec-16 National | ®=FHaTHE ITHHATT A0TEHAT V -5,
STSHUTEET TME H3A 3T ISSN
EEIELE 2319-1962
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8 | R.C. 16- 20 Jan Regional | Refresher Training Programime
2017 For Class Of Higher and
Teching Education Dep.
Mr. Ramesh S. Bhosale
(Assistant Professor, Government College of EtloicaPanvel, Dist-Raigad)
Whether
Sr. Oraanizer and International/
No Title of Paper Presented % . national/state/region
uration
al/ college or
university level
1 "Effect of the science laborato| ISSN 2319962 | National
facility on students learning inDec - 2013
Ratnagiri Taluka Marathi BECAN
medium secondary schools - |A
study."
(pg.139)
2 "A Study of Pupil Teachers National
College of Education in contexiSSN 23199962
of their Teaching Competency"| January - 2015
(pg. 25) BECAN
3 A Study of B.Ed. Student- | ISSN 097-4457 | National
Teachers Training with January - 2015
Reference to their Teaching SkillProceeding
(pg.42)
4 Effect of Information an ISBN 097¢93- | National
Communication Technology 0on84801-076
the Students Achievement |rMarch - 2017
Mathematics at Secondary LeveProceeding
(pg.64)
5 Attitude or Secondary scho| ISSN National
teacher towards the use |oApril—2017
Information and CommunicationProceeding
Technology in Teaching
6 Innovative practices i National
education, Panvel. Attended
2016
7 Research and Experiments | -Attendec National
constructivist pedagogy Dept. pR015
Education, Shivaji University,

Kholapur.
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Following Conference / Seminars / Workshop were omnized by the

institution .

* Two days teaching aids workshop of was organizegivie student-teachers
a hand on experience for preparation of varioussyg teaching aids.

» Lesson-Planning Workshop

» Evaluation Workshop

» Action Research Workshop

* Micro Teaching Workshop

» Talk on Anti- corruption Movement was organized.

* National level Conference on ‘Innovations in Edimatwas organized by
the college.

3.2Research and Publication Output

3.2.1.Give details of instructional and other materia¢seloped including
teaching aids and/or used by the institution fdragting the quality
of teaching during the last three years.
Print materials:

* Lesson Planning Note Book

* Lesson Observation Note Book

* Micro Teaching Note Book

» Simulation Lesson (for Method A and B) Note Book
» Students’ Diary

» Teachers’ Diary

* Notebook for Internship

» Social Service Record Book

» College Annual Magazine-Vidyanidhi

* Research Journal * BEACON of Teacher Education’
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Beyond this many of our faculty members have deesdlanstructional
materials.

Dr. Raamaa Bhoslay has prepared study materi@iktance students.
Dr.Sunita Londhe has prepared study material foA M. Education, IDOL
University of Mumbai.

Regular B. Ed students have prepared CDs and aseftir practice lesson
The faculties give power point presentation wteleching in the class

M.Ed students developed power point presentatiorcdonpulsory papers for
all topics.

6. College encourages students to prepare handwhtieklet on various issues
related to Science, Math’s and Geography.

N =

ok w

Non Print Material (Teaching /A. V. Aids Multimedia)

0 Students are motivated to prepare two CDs basestlbmol subjects
for their two school methods for Computer Assistedsons as per
previous syllabus.

0 Students prepare teaching Aids for their methogs@harts, Posters,
flash-cards; models, pictures , maps and use itHeruse of such
learning material ascertains and enhances thetig#aess of the
learning process.

3.2.2 Give details on facilitates available with the inhgton for
developing instructional materials?

College has facility for the development of instroical material.

College library has computer and internet faesit

The faculties are provided with computer and laptop their academic

purpose

3. Teacher educator can work at their own pace to ldpvstudy material/
instructional material.

4. Information Technology Lab is available in the mge with sufficient

number of computers , internet connection, scaandiphotocopy facility

.Projectors are available in the institute can meusy staff and the students.

College Campus is with Wi+ connection.

N =

o 0
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Detail list of Instructional Material

Sr. No. Name of the Item Quantity
1 Radio\Tape recorder 05
2 T. V. 03
3 V.C.R. 03
4 Audio Cassette 40
5 Slide Projector 1
6 LCD Projector 1
7 Shell Camera 2
8 Computer 25
9 Internet Connection Wi-Fi

Campus
10 Printer 5
11 Laptop 2

Il. Psychology Laboratory : All The Material andtén our lab are as follows :

All details of lab Enclosed in annexure A.

NoghkwhE

Personality Test
Intelligent test
Aptitude test
Adjustment test
Achievement test
Interest attitude

Creativity

Science Laboratory

V. Method Laboratory

V. ICT Laboratory

VI. Language Laboratory

VII. Curriculum Laboratory:-
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The Curriculum losbtory has resources for various
pedagogies that are offered in the college. Tegclas for various
subjects, learning resources, syllabi of differéatards, books, lesson
plans, CDs, videos, Self Learning Material are labée.

3.2.3Did the institution develops any ICT/technglogelated instructional
materials during the last five years? Give detalils.
« Power point presentations of each paper- unit igee been
prepared by the teacher educators.
e Question Bank.
« Downloaded reference material
 Dr. Londhe has developed instructional materiat@ftent cum
methodology for the Marathi pedagogy.
« DR. Raamaa Bhoslay developed instructional matérgbrimary
teacher training programme.
3.2.4. Give details on various training programsl/an workshops on material
development (both instructional and other materials
AQrganized by the institution-.
The details on various training programs and/or ksfoops on
material development (both instructional attter materials) are:
| Teaching Aid workshop was organised at the begmmof year to
orient students about the preparation and userajusteaching Aids
for their Practice teaching. and explain how to trem effectively
and innovatively in lessons.
[I. Workshop on developing CAI material was coneuactoy Prof.
Sonvane for the student teachers.
[1l. Workshop was conducted on developing sustdenédaching aids
and instructional material

b. Attended by the staffNil

c. Training provided to the staff Staff did not attend any training
programme but prepared the instructional materidd the help of
internet

3.2.5 List the journals in which the faculty members haublished papers
in the last five years.
Papers Published by the faculty members in the ladive years;-
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Dr.

Raamaa A. Bhoslay

ConferencesPaper Presentations

No. Conference Year Place Title of the Paper Presented

1 |MSSTT.C Annug22-23 Jan..Uma College dRight To Information Act,200%:
National Conference (2013 Education, Gateway to Information
Constitutional  Provisior] Pandharpur
for Education.

2 |National conference on |22-23 Jan.|H.B. Bd.Development of Environment
Education for Developme2013 College o|Awareness package for strengthel
of Environmentg Education, Teacher's role among B.E
Awareness Vashi, Nav|Trainees.

Mumbai

3 |National conference on |22-23 Feb|Govt. College dAn Analytical study of Ix th std.
Education for Life Skil2013 Education, Chemistry content from Scien
Development Mumbai textbook of CBSE syllabus in contt

of Life Skill Development

4 |National level seminar ¢17-18 Pillai College o|A Study of use of ICT in Qualitati
Systematic Integration |April. Education an@B.Ed. Teacher Training Programme.
ICT in Education in th2013 Research
Global Context Panvel

5 |International Conference {25"and26’ |Dept. o{Development of Communicati
‘Current Issues in EducatiiMay 2013.|Education of DiCompetencies of B.Ed. Engli
and Social Sciences’ Babasaheb Method Students through Langu

Ambedkar Laboratory.
Marathwada

University,

Aurangabad

6 |Multidisciplinary 14" July [SSPM’s Colleg[Emerging Education: Seconda
International Conference 2013 |of  EducationTeacher Education in Glol
‘Emerging Era (o Tehu, Perspectives.

Education’, Parola

7 |EDUCON-20130rganized|2"and3” [Kathamandu |A Study of Gandhian Philosophy
by GERA world conferen¢SeptemberUniversity, Peace Education And Curre
on Gandhian Though2013 Nepal. Teacher Education Programme.
Globalization and
Education,

8 |National Seminar d1%and2? [Gokhale A Critical Study of Present Status
‘Mental Health: Role dOct.2013 [Education Stress and Stressoref Teache
Education’ Society’s Trainee

College 0
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Education,Pare
Mumbai,

9 |[Interdisciplinary  Nationd2™ and ¥|Smt. Surajb(School : A Centre of Providing EqL
Seminar on, ‘Equitab|Oct.2013 |College o|Opportunities in Education
Society with Equd Education,

Opportunities’ Mumbai.

10 |[National Workshop on[22™ Govt. College 0

Multiple Intelligence December|Education,
2013 Panvel

11 |International Conference {8"- Dept. olA Study of Community as a Learni
a subject, ‘Perspectives |10thJan.2QEducation oCentre for B.Ed. StudentB1 Contex
Higher Educatior14 Mumbai of Globalization
Alternatives in the Conte University,
of Globalization’ Mumbai

12 |Multidisciplinary 9" Feb. |KBS's CollegdEmerging Education and Innovat
International Conference (2014 of EngineeringResearch  Topics in  Glol
‘Emerging Innovations i Jalgaon Perspectives.

Research Methodology’,

13 [National conference (22-23 Feb)Govt. College o|A Study of Role of Value Educati

Innovations in Education {2014 Education, in  Enhancement of  Spirity
Mumbai Intelligence of B.Ed. Students.

14 [National conference (6" and 7'|Bahai’ Academ|zaear gadr=ar faemeafar A= geat=m

Universal Human Values |April 2014 [Panchgani ESEURIAE  TEfESTr  SuGHE
JROTHERFAT TUTHOT.

15 |Multidisciplinary 13" July [SSPM’s Colleg|Lacunas in research in context to
International Conference 2014 |of  Educationfield of Education
‘Emerging Era (o Tehu,

Education’, Parola

16 |National conference (17"and18'|Govt. College di)Study of skills used by teachers
Skill  Development ilJan. Education, identification and counseling
Teacher Education 2015 Panvel problematic students.

ii) urafye TEle faarsta=r et
ESAUE HOITTS! OTeamrehe STavdS
STHUTCHAT &A= ST

li)Gender Difference in Academ
Procrastination of Secondary Sch
Students of Greater Mumbai

17 |National conference (17"and18'|Govt. College dA Study of Life Skills Developme
Researches in Education|April Education, of Secondary SchoolStudents i

2015 Mumbai Context of Marathi Subject
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Dr. Suvidhya M. Sarvankar

SR. NAME OF ARTICLE DATE NAME OF PUBLISHE
NO PAPER JOURNAL/BOOK R
1 | Development of Jan-13 National Journal of Govt, BEd
computerized self Extensive Education College
instructional material -A andInterdisciplinary Aurangabad
study Research ISSN 2320-1460
2 | Value Education Through| Jan Redefining Education Alfa
School Curriculum 2013 Expanding Horizons ISBN| Publication
978-93-82302-56-8
3 Life skill education through| Feb-13 | Journal Of Divergent S T College,
VII standard English Thinking ISSN | Mumbai
2319 9431
4 | Impact of Performance Jul-13 National Journal of Government
Based Appraisal System Extensive Education and | B.Ed
(PBAS) on Efficiency of Interdisciplinary Research | College
Teacher Educators ISSN 2320-1460 Aurangabad
5 | Impact of Performance Sep-13 | Alfa Publication ISBN 978B T T
Based Appraisal System 93-83292-69-1 College
(PBAS) on Effectiveness af Mumbai
Teacher Educators
6 | Advantages of Virtual 6-Apr- Excellence in Teacher Government
Classroom _A Study 14 Education ISBN 978-81- | B Ed
927211-4-6 college
Ratnagiri
7 Role of Science Teacher | 12-Apr- | Education And Languages| Adhar
for Environmentalism 14 ISSN-2278-9308 Publication
8 Use Of Mobile to Teacher 13-Apr+ Uses of ICT in Teacher SMT
14 Education ISSN 2271-7911 Government
B Ed

college
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Kolhapur
9 | Use Of Cam Studio 10-11 | Current Issues in EducationBAMU
May And Sciences ISBN-978- | Aurangabad
2014 93-80039-08-4
10 | Use Of Videos For 30-31 Innovations in Conducting | Government
Practice Teaching Jan 2015 Workshop Related to B Ed
Practice Teaching/ college
Internship ISSN 0973-57 | Ratnagiri
11 | Impact of Performance Shikshak mitra ISSN 2230-
Based Appraisal System 8989
(PBAS) on Professional July-
Development of Teacher Aug
Educator 2014
A Comparative Study of
Computerized SIM for gth
Standard Students in Gowvt. B. Ed
12 | Mathematics Dec-15 | ISSN 2319-9962 college
Teaching of Peace Govt. B. Ed
Education Through VII th college,
13 | Standard Science Dec-15 | ISSN 2319-9962 Panvel
Impact of Whatsa pp in Social Gowvt. B. Ed
14 issUes AWAreness Dec-16 | ISSN 2319-9962 college,
Panvel
Dr. Sunita Londhe
S.NO. | TITLE and year JOURNAL/BOOKS |ISSN/ISBN
NUMBER
1 Critical thinking — a life skill ( Dec- Beacon ISSN -2319-
2013) 9962
2 Life skill development through school | Divergent thinking ISSN 23199431

curriculum Feb2013
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3 Etihas adhyapanat aadhar padhatichya Shanshodan chetna ISSN 2319-5%25
parinamkatecha abhyas march 2013
4 Swami vivekanada’s contribution to Swami vivekanada-| ISBN: 13:978-
Hinduism and to the world Jan 2013 “the universal man” | 93-81791-21-9
Isbn-1093-
81791-21-x
5 Development of Marathi content cum | National journal of | ISSN -2320-
methodologies instructional material fof extensive education | 1460
overcoming difficulties of student and interdisciplinary
teachers at the B.Ed level (April-june- | research
2014)
6 Quality management of teacher Excellence in teacher ISSN -978-81-
education (April 2014) education 927211-4-6*
7 Innovative technique and methods of | Innovations in ISSN 978-93-
teaching (Feb-2014) education 82588-28-3
8 Indian philosophy for peace Education for peace ISSN:2278-9308
education(April 2014)
9 B.ed starawaril shikshak Shanshodan chetna ISSN:2319-5525
prashikshnarthinchya samsya nirsnasathi
marathi aashyayukat adhyapan
padhatichya anudeshan sahityache
vikasan 2014
10 Role of teachers in environmental Environmental ISBN 978-93-
awareness April 2014 Education in Twenty | 313-2272-2
First Century
11 Inclusive Education: Strategies and Education and ISSN: 2278-
Challenges . Languages 9308
12 Environmental Management and BEACON ISSN-2319-
Sustainability through Environmental 9962
Education-A strategy 2015
13 A study about an awareness of RTI ActIssues and Challenge$SBN:978-81-
among B.Ed. students in Human Rights 931145-0-6
Education
14 Content cum methodology for quality | Research in ISBN:978-93-
Education Education 82588-69-6
15 Need of Pedagogical Analysis for Innovation in ISSN0973-4457
effective teaching conducting workshop
relevant to practice
teaching /internship
16 Role of Yoga in Mental Health 2016 Yoga and ltteal ISBN 978-81-
Education 932197-2-0
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17 Fostering life skill through Education | Restructuring SSCE ISBN-
Teacher Education: | 978-81-
2016 Rational and Risks | 9225354-3-5
18 Need of SWOT Analysis for the Quality BEACON ISSN-2319-
Education 9962
19 Challenges in application of ICT amongChallenges in ISBN N0.978-
primary teachers in the Raigad District| Teacher Education | 93-94801-07-6
and Quality
Development
Mrs. Meena S. Bharti
(Assistant Professor, Government College of Education, Panvel, Dist-Raigad)
Whether
Internation
Title of al/
SI. conference/senl Organizer and | national/sta
No Title of Paper Presented . 9 ) .
inar/ duration te/regional/
Workshop college or
university
level
1 21,22,23Nov2012Value Bombay teacher | International
Education through school BTTC training college | Seminar
curriculum. 10and 11/01/2013
2 22-23/Feb2013 Life Skills S.T. College National
STC 22and23/02/2013
3 Use of Interactive WhiteboargdSant H.B. B.Ed college International
in Education GadgeMaharaj | 22and23/01/2013
Art’s,
Commerce and
Science
College,
WalgaonandAa
dhar Social

Development
and Research
Institute,

Amravati
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Aurangabad P.V.D.T. College International
of Education
Inclusive Education 19/04/2014
25and 26 April2013
Use of ICT for visually Ratnagiri S.T. College National
Inspired Students ,Mumbai Seminar
6/04/2014 22and23/02/2014
6 Uses of ICT in Teacher Kolhapur SMT National
Education Government
13/04/2014 B.Ed.college,Kol
hapur
13/04/2014
Dr. P. D. Joshi
Whether
Internatio
nal/
Sr. Title of Oraanizer and national/st
No Title of Paper Presented | conference/semi %uration ate/regiona
nar/ Workshop I/ college
or
university
level
1 Memory : Model of learning ] New treads in 23/12/16 National
An effective solution for education
mathematic teaching
Mr. Sunil A. Sonavne
(Assistant Professor, Government College of Education, Panvel, Dist-Raigad)
SR. | Workshop | Period Level Title ISSN
No /ISBN
1 |R.C Jan 11-31 ,2013 National UGC Refreshersou
2 Workshop | 9/29/2013 Regional  Personality Develepis
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Workshop | Dec 22nd ,2013  National Multiple lhggnce
Paper Dec.2013 Nationa| f= @reT FreTearg V2-2,
faeneafdie gsmfeed=r & | [ISSN
s 2319-9962
Paper Dec.2013 National | ¥t & =g faswm V2-2,
ISSN
2319-9962
Paper Jan 17-18,2015  National sacar 224t =1 fommeat=ar V3-3,
TR Alfedt 9ooT T3 | |SSN
SEAT=T U ST 2319-9962
Conference 23-Dec-16 National | 3FHaTHE 3TFHTA V -5,
qUTiEFAT STSTOTET T ISSN
AT 3T A 2319-1962
R.C. 16- 20 Jan 2017, Regional  Refresher Training
Programme For Class Of
Higher and Teaching
Education Dep.

Mr. Ramesh S. Bhosale

TITLE andyear JOURNAL/BOOKS ISSN/ISBN NUMBER
"Effect of the science laboratory ISSN 23199962
facility on students learning in Dec - 2013
Ratnagiri Taluka Marathi medium
secondary schools - A study."”
(pg.139 )
"A Study of Pupil Teachers of College
of Education in context of thejr ISSN 23199962
Teaching Competency" January - 2015
(pg. 25)
A Study of B.Ed. Student - Teachers ISSN 09734457
Training with Reference to thejr January - 2015
Teaching Skill
(pg.42 )
Effect of Information and ISBN 0978-93-
Communication Technology on the 84801-076
Students Achievement in Mathematics March - 2017
at Secondary Level
(pg.64)
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5 Attitude or Secondary school teacher ISSN
towards the use of Information and April — 2017
Commu. Technology in Teaching

6 Innovative practices in educatign, -

Panvel.

7 Research and  Experiments |in -
constructivist pedagogy Dept. of
Education, Shivaji University,

Kholapur.

Students presented paper in BEACON - Journal VOL -1V ISSN 2319-9962
DECEMBER 2013

INDEX
f,; Name of Article Name of scholar ;i?e
1 | Theorem by constructivism method Anil Patil 74
Madhamic shadatil vidyathachi parikshe vishayi
2 | chinta v shekshanic dirangaicha tulnatmak aabhB®han Kambde 101

Students presented paper in BEACON - Journal VOL -1V ISSN 2319-9962
DECEMBER 2014

INDEX
o Name of Article Name of scholar Zi?e
Sanghik saravachya iyata 10 chya vidyardyachyg. .
1 | ganit vishayacya sampadanikivar honarya eldyadhar G. Patil 94
parinamacha aabhas karne
Essential component to support ICT’s in teacher
2 | education Arvind Teke 165| Student
S
present
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ed paper in BEACON - Journal

VOL-IV IS

INDEX

SN 2319-9962

DECEMBER 2015

f,; Name of Article Name of scholar Zi?e
Study for drop in scores of Higher Secondary
1 School Certificate Examination ( H.S.C.) results Mandar G.Sawant 13
of students having Distinction in Secondary
School Certificate Examination (S.S.C)
Women Education in addressing Gender
2 | Inequality Rupa Sing 16
Ooono oooooooo ooogoooon HSC, 1SC,CBSC, 00. 000000
IB,IGC,00 00000 000000 000000doo oongoooo :
3 0000 0000ooooD 0oooooooboooo Ooooooooo HHHHHHE 52
noooog
4 | TUTET TETAN AeEE afyoT aER 54
5 | Paryavarn Sakshi S. Gole 71
6 | e ey SiaTard Tfguft MeRars 72
Students presented paper in BEACON - Journal VOL -V ISSN 2319-9962
DECEMBER 2016
INDEX
Sr No Name of Article Researcher Page No.
A study of Effectiveness of Constructivist | -Amol Rajaram
Approach for Enhancing Achievement in | Kamble 56
Chemistry among 9 thStd Students
A study of factors Affecting drop in results of
high scoring S.S.C. vernacular students in Mandar Sawant 58
H.S.C. examination in Vile Parle Region
T 3edrean R sfeear s i 1. e SRauTey 105
AT ST TROTHERSAET 3T P #eR faera 4@
0 NS S mw 110
FefaEl W T yide fadd :
31y feremeat=ar Srefor fasmaTdio FHer Ted FEIR 3. g 112
TR e : UEH Jedider™d
T fiqe geT T
QRrr=......... SR T AT AT ST g @ie 113
PIFFIEAr qoded 3T e Swaie o aeft g e 115
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3.2.6 Give details of the awards, honors and patentsveddy the faculty
members in last five years

Name of the Award Year Level
Faculty
Dr. Raamaa A » Achieved, Takale Charitable Trust, 2013 Regional
Bhoslay. Shirdhon —‘Best Teacher Educator

Award-

* Achieved,Babu Jagjivan Ram Kala
Sanskriti and Sahitya Academy’s

Mahatma Jotiba Phule'z Rashtriya 5013 National
Samman Padak , Delhi Award-
*  Achieved Golden Educanist Award of | 5514 National
IIEM, Delhi-
Dr. Nelima Late Karmavir Bhaurao Patil, Writer Award| 2014. Regional
More by Maharashtra Bhartiya Shikshan Mandal

3.2.7 Give details of the Minor / Major research projeatsnpleted by staff
members of the institution in last five years:-

1. Dr. Raama A. Bhoslay - Minor research project-
Completed by University of Mumbai for the year 2618

2. Dr. Raama A. Bhoslay - Minor research project-
Title ‘A correlation study of administrative behaviand school organizational

climate of secondary schools in Raigad districtApproved by University of
Mumbai for the year 2016-17

3. Dr.Suvidhya Sarvankar - Minor research project-
Title ‘Impact of occupational stress and family eomment on professional

development of secondary school teachers in thgadabistrict” -.Approved by
University of Mumbai for the year 2016-17
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3.3 Consultancy

Q. 3.3.1 Did the institution provide consultancy servicesast five years? If yes,
give
details.
The College has consultancy programme for B.Ed.dva@mission process.

No special amount is charged from the studentthioservices rendered.

The B.Ed, M.Ed Admissions are centralized. Theegmlis better placed
to provide on-line form filling, academic counseimt the college centre.
Candidates for B.Ed. admission from various cokegeme to our college for
guidance free of cost.

Guidance regarding CET exam is also given Book<IeT exam are available in
the library.

Our Principal  Dr. R.A. Bhoslay is a guide for M.iPAnd Ph.D at Shivaiji
University and Y.C.M.O.U. Nasik. She informally ges the B.Ed. students
regarding the dissertations and other researchitaesiat B.Ed., M.Ed., and
M.Phil., Ph.D. level.

+¢ Our faculty members helped and provided consultamdyfferent
practice schools according the requirement ffemst.

3.3.2 Are faculty/staff members of the institute mpetent to undertake
consultancy? If yes, list the areas of competerfcgtaif members and the steps
initiated by the institution to publicize the adile expertise.

Three of our existing staff members are Ph.D. hsldend our Principal Dr.
Raamaa Bhoslay is guide for M.Phil and Ph. D. sitglat Shivaji University and
Y.C.M.0.U., Nasik. The other staff members are @salified and can undertake
consistency. Through the fifty students of B.Edjutar course and eighty students
of Y.C.M.O.U., in service B.Ed. course the inforrpalblicity of the consultancy is
conveyed. Through the informal discussion amorg tdacher educators and
teachers of Practicing School the message is ceuvey
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3.3.3 How much revenue has been generated through cansylin the last five
years? How is the revenue generated, shared anmengoincerned staff
member and the institution?

Ours is a govt. organization hence we do not chargerevenue for the
consultancy. We feel that it's our part of work amel do it happily. Our
informal consultancy strengthens our social bofidhs is our non returned
investment which helps to enhance our college'sgemia society.The
college does not charge additional fees from thelesits for services
rendered. All the fees charged are according ® catd of Department of
Higher Education and are remitted to MKCL. The rewe generated from
supervision of the examination is the property toidents and ex-students
who participate in the event.

. 3.3.4. How does the institution use the reveraretated through consultancy?

Not applicable, since no revenue was ¢enerated thrgh
consultancy.

3.4 Extension Activité

. 34.1 How has the local community benefittednfrohe institution?
(Contribution of the institution through varioustemxsion activities, outreach
programs, partnering with NGO'’s and GO'’s)

Every year the college hosts Inter- Collegiaters@ompetition in
collaboration with Sport Association of Raigad datand Navi Mumbai
since last 5 years.

The college provides guidance to Primary and SgsmgnTeachers
under CTE .Alumni Association of the College orgasi academic
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activities which give students and ex-students ¢b ig touch with the
eminent personalities in the field of education.

We are implementing following activities oftension services of Mumbai
University ( Department of Lifelong Learning andténxsion.) . Through this the
local community has been benefited.

1. SWS activity (Survey of Women’s Status) — The wome the low

economic status in the age group of 15 to 30 areegad by our girl

students. The conclusion is derived and conveyedth® extension
department. While taking information the problemhisvomen are discussed
and solutions for that are thought over.

2. Student take additional seven lessons for thgegroPopulation
Education Club,. While taking information about fheblems of the school
are awarded regarding these problems.

3. We arrange social service camp at Shantivan, Méieh is a famous

social institution and rehabilitation centre fopiesy patients. Our students
interact with the patients, take information of feli€nt projects and

contribute a little by doing social work like cldmess, road building, tree
plantation, work in library, collect fund, advedigand any other assigned
work.

e The community is benefited by the Personal intewactof our
students where they discuss to eradicate socié awid orthodox
thinking.

 The ICC (Internal Complaint Committee) organizeavarkshop to
sensitize the B.Ed. students.

4. We make available our multipurpose hall to difféareagencies and

institution for the lecturers, exhibitions, camp$,l. exams, elections etc.

5. We guide the teachers to complete their innovapvejects. Some
projects are kept in library. We also offer book&gazines to the practice
schools teachers, past student on their request.
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3.4.2 How has the institution benefited from the commyghiiCommunity
participation in institutional development, instian-community
networking, institution-school networking, etc.)

Every year we arrange extension lectures in ouegel It helps in creating
awareness about problems in the society.

» Following benefits to the Institution are acknovged.

» Around 45 students participated for ‘survey ' ofathem NGO

» Street Plays for economical literacy awarenessngnvakadi village
in Raigad district

» Every year we publish college’s annual magazinedygnidhi”. The
funds are collected for the publication of magazitteough
advertisements only. We get good response from ltdoal
community.

* Andhashraddha Nirmulan Samiti organizes orientapoogram for
the students as well as for the secondary teadiefsP. and other
schools. The students find the activities suppgrto their subjects.

. From the local committee
Expert teachers frddanthiya School New Panvel guide

students for

preparation of diffeteéeaching aids. They provide guidance to
our

Students throughowet year.

*  Well wishers donate books to the library.

* M.P. Hon. Prashant Thakur visits our college anchgs extends
a helping hand whenever necessary.

 Play ground is prepared with the material provided Hon.
Ramsheth Thakur .

 Bank Of Maharashtra (Panvel Branch) sponsors semiaad
sports events.

* Advertisers give advertisement in college Magazheyanidhi
and Beacon.

3.4.3 What are the future plans and major activitiesitigitution would
like to take up for providing community orientatit;mstudents?
By continuing the same programs and by apdimme new programs in the

future we would like to take up best for orientatmf community.
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*The college has the plan to take the project oiversity Extension Department
named ‘Udaan’. This can convey the message of #Réathe Unreached’ to the
students.

* B.Ed student participated in social service camgNere Shantivan-a place for
prohibition of leprosy.

*.visted to special schools.

* B.Ed student participated in various program digeted by Yusuf Meher Ali

Instuition.

*. In response to the Prime Minister's initiativé '‘@8wachh Bharat Abhiyan'

students participated in community cleanliness edrivat various places. The
cleanliness drive at the Panvel ST Bus stand.

Our institution invited eminent personalities tdigkr following lectures.

Sr. | Resource person Date subject
No.
1. Shri. R. N. Mhatre 20/12/201450vt. Schemes

2. Shri. Aravind More 22/12/2014Personality
development
3. Adv. Dr. Pranthana7/03/2015 | Women'’s day

Sadavarte
4. Shri. Atul Kamdar 12/04/201FEquity funds
investment
5. Dr. Meena Kute 04/06/201New  trends in
education

3.4.4 Is there any project completed by the institu relating to the
community development in the last five years? H,ygve details.

» College had taken part in University of Mumbai’'s dagment of
Extension and Life- long Learning’s Projects namglfPopulation
Education Club i) Survey of Women’s Status.Ropulation
Education club’s Project students took lessonsamous factors of
Population Education like, Awareness about Aids,althe and
Hygiene, Policy regarding Welfare of Women.
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* In the project, SWS women’s status was verifiechwite help of
prepared questionnaire and report was preparednhlyzng the
data.

These two Projects of Extension Department of Usitae of Mumbai

proved helpful in creating social awareness thraaaytial contact.

3.4.5 How does the institution develop social and citsep values and skills

among its students?
College has a Student’'s Council formed as per théetjnes of University of

Mumbai Entire class is also divided into variout@a groups. Each school
group has leader whenever any important decisido ise taken meeting of
group leaders, council members and staff membdrslisand decision is made
democratically. Leadership skills are developed.riddss committees are
framed to learn the values of cooperation and digoi labour. Values are
developed by studying the theory papers like pbpby, sociology, school
administration, etc. For preparing programs forbchctivities certain core
elements are allotted to each house (Kul). Studprepare small dramas,
poems, scripts, etc. to elaborate the core elerapdtin this way develop
values. Other programs like field visits, educadioaxertions, social service,
projects, daily prayer and weekly paripath (prayersdevelop social and
citizenship values among the students.

3.5 Collaborations:

3.5.1 Name the national level organizations, if ,amyth which the
institution has established linkages in the last fyears. Detail the
benefits resulted out of such linkages.

* Name the national level organizations

1. NCERT
2. UGC
3. NCTE
4. NAAC
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 Name the State level organizations

1. SCERT
2. BALBHARATI

3 .University of Mumbai

4. DIET

5. Bank of Maharashtra

6. Konkan Marathi SghaiParishad
7. MSSTEA

Grants are received from UGECdevelopment of the
institution. NCTE has given us the permission farting of B.Ed, M.Ed.
course. The linkages with such organizations algfilen quality
enhancement and in promotion of infrastructuresltess.

3.5.2 Name the international organizations, with whiche tinstitution has

established any linkage in the last five yearsaiDébe benefits resulted out
of such linkages.

The college has yet to establish internationaldgés.

The college is planning to organize Internationgm#ar with the
linkage of some international institution.

AIAER — Some teacher® anembers of AIAER’s. We have
participated in AIAER’s conferences and present msgearch papers. They
publish our research articles in their magazines

3.5.3How did the linkages if any contribute to the faliag?
° Curriculum development - As the college is leffed to Mumbai

University and we strictly adhere to the prescribed curriculum.
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Recommendation of various collaborative agencies like NCERT, NCTE are
implemented of college level the B.Ed Program enriched through linkages and
knowledge is updated in methodology curriculum transaction and evaluation

e Teaching- Journals of NCERT give orientation to new trends and
innovation in educator and research activities.

e Training-The norms of NCTE, NCERT and affiliating University provide
guidelines to College to impart learning to its students teachers

e Practice teachingFhe mentor guides the student teacher .The method —
subject teacher and head provide feedback to odest teachers, which further
contribute to improve various aspects to praceehing. Interaction with staff of
schools enables the faculty members to improveefifieiency of the student
teachers with new trends. “SHADOWING OF SUBJECT THAER” Student
teachers learn the skill of teaching in the Thré€E@& Teaching lesson with school
teacher” two theme based lesson help the studerathers in giving innovative
lesson. 8 (eight) Co-teaching lesson with the pegv® opportunities and
confidence in innovative lesson.

e Research — by providing funds (e.g. U.G.Bgview of related literature
available in national organization is very helpful to our faculty members for
pursuing their research activities besides the linkage in schools helps the teacher
trainers to conduct action research and case study in practice teaching school, so
that students problems can be sorted out for effective learning.

e Consultancy-

e Extension-staff member of our college conducted extension
servicesof the

e Publication — by providing funds and giving adigement. The
publication of NCTE, NCERT, Mumbai University anther organization
one helpful to our teacher as well as studentsisyaut their research
achievement.

147



e Student placementLinking with practice schools and other replied
school contribute a lot in placement of students.

3.5.4 What are the linkages of the institution with thehmol sector?
(Institute-school-community networking)
The collaboration of faculty with that of schooldaonther college or

university faculty is good. The faculty memberseaktension lectures
for teachers training in various schools. They ratteSeminars and
Workshops arranged by other colleges and univessiti

The collaborations/linkages with local/regionalfioaal

agencies with the institution are as follows

For practice teaching the institute gets full cexgpon from the practicing
schools. For demonstration lessons also practeomgol co-operates. There are
near about 22 practicing school in and around Raareéa. Sometimes schools
also provide maps, globes, apparatus, charts,Fetcpractice teaching.

For internship of a week practicing schamis made available with full co-
operation and help new syllabus.

According to new syllabus 2 year B.Ed. syllabus201

Il Semester Internship for 4 weeks - Shadovahgubject teacher , Observation
of lesson by peer lesson

[l Semester Internship for 10 weeks - Theme bdsssbn , co-teaching lesson.
IV Semester Internship for 6 weeks - Co-teaghwith peers.

The schools co-operate with our students in conmgjectivities of the internship.
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Sr. Name of the Linkage Agency Nature of Linkage
No.
A) Local Level. Coordinating with practice teaching schools.
Linkage with Administrative Member for teacher Award (State /National) comrsitte
1. Machinery Coordinating/practicing academic activities orgadiby
Dy. Director/E.l. like Action Research/Exhibitions.
For organizing Seminars/Workshops In service Tragni
program for upper primary/Secondary Teachers and
2. Institute of Vocational GuidanceAction Research/Navopakram..
and Selection (IVGS). Sharing of Academic Expertise in Seminars.
3.
Linkage with other B.Ed. Organizing orientation program of new B.Ed counse a
colleges faculty members attending orientation program iother
B.Ed colleges.
4. Regional Linkages. Administrative
Director of Higher Education | Centralized B.Ed. Admission procedure.
(Higher Education) MaharashtraConducting of B.Ed. CET Exam.
State Pune.
The teaching staff members work on the different
5. committees the University.( Selection of
University of Mumbai Teachers/Placement Committee/Administrator of the
college.
University of Mumbai. Academic
a) Board of Studies.(Education) | The faculty was involved in the course development
process.
b) Controller of Examinations, Participation in course implementation seminars.
through Board of Examinations Evaluation process as paper
(BOE) setters/Examiners/Moderators/
Centre for its B.Ed. Course
6. Teachers recognized by University as counsellors.

Yashwantrao Chavan
Maharashtra Open University,
Nasik.(YCMOU)

Teachers work as Coordinator for its B.Ed. Course.

Extension Services Department work in coordinaéiod
guidelines of MSCERT For implementing various
program. In service Training Department works fpper
Primary teachers of

Extension Activities.

149




CTE centre
I.LA.S.E.

In-service training program for career advancenfent
primary teachers.

Providing our Infrastructure for its activities éikmeetings
and Seminars.

Administrative

The NCTE team visited the college on -------------
for recognition.

Yearly Submission of Annual Status Report through
WRC, Bhopal.

National Linkages
National Council of Teacher
Education(NCTE)

Administrative:
The college is recognized under (2f).

University Grants
Commission(UGC)

The college has received Development plans Grant fo
VI, 1X, X,XI and XII plans.

3.5.5 Are the faculty actively engaged in schools andhwaiachers and other
school personnel to design, evaluate and deliamtige teaching. If yes

give detalils.

Yes, the teacher educators are actively involvdd thie school teachers
and other personnel from the school to understand:

The expectation of the school with respect to ttaefce lessons.

Plan out lessons to suit the needs of the school.

Discuss the methodologies suitable to the requingsnaf the school.

To achieve a successful rapport the schools irodteteacher educators
to conduct talks, workshops on methodologies othiea .At the
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beginning of practice teaching session faculty memaztually visit the
practicing schools in their group and guide thedstus regarding the
preparation of practice teaching time-table. Theymriselves observe and
evaluate each lesson of every student.

« They are with the students for a period of weeknternship they
guide the students for preparation of time-tablé ather activities
with full co-operation and help .Attending to thewn syllabus 2
year B.Ed. syllabus 2015. The teacher educatodeghie students
teacher in all the 3 internships.

I Semester Internship for 4 weeks

[l Semester Internship for 10 weeks

IV Semester Internship for 6 weeks

Even feedback is taken from the school and stafihbes. This
feedback forms are enclose in the Annexure

3.5.6 How does the faculty collaborate with school aribeo college or
university faculty?
* Faculty member are Invited as judges for variousudaton
Exhibition.
* Faculty members are invited as Judge in Quiz Cdipes,
Elocutions, and Debates.
» Examiners/ moderators at the University level.
* In the Committee of paper setter at University leve
* Conveners for various B.Ed. papers during the HRavisof
Syllabus and Course Content of each paper.
* Internal and External referee for M. Ed, Ph. D.
» Panel members on Committees of selection of clhsantl class
IV for Directorate of Higher Education Pune andnddDirector
Mumbai and konkan Region (As a paper setter Cdoduand
conducting Interviews)
Faculty members are member @arrier advancement schemeCAS)

selection.
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3.6 Best Practices in Research, Consultancy and Extsion

3.6.1 What are the major measures adopted by#tiéution to enhance the
Quality of Research, Consultancy and Extensiorvidies during the last
five years?

* Research :- As principal is the Research guide \farious
universities he motivates student to take up rebear

* Consultancy:- Every teacher- educator is encouraged to be a
consultant to the student- teachers and providedagce and
counseling for personal as well as professionaletienf these
students.

* Extension:- The extension programme of Mumbai UrsiNg
lifelong learning.

3.6.2. What are significant innovatiohgyood practices in Research,
Consultancy and Extension activities of the insbinf?

Whenever the faculty members come across some gonolah the
educational field, immediately that problem is drieo be tackled by
taking up an action research like to study of ¢ffeness of co-operative
learning over conventional method of teaching—lie@ynn mathematics
method amongst B. Ed students was effectively coieduAction
research projects are given on new topics frorteatthing papers in

= B.Ed. syllabus such as Effectiveness of Credit B&3®oice
System

» Continuous Comprehensive Evaluation

= Open book examination

= On line examination

= Evaluation rubrics

= Feedback — Written and oral

152



Additional Information to be provided by Institutio ns opting
for Re-accreditation / Re-assessment

1. What are the main evaluative observatiogg/sstions made in the first
assessment report with reference &s&arch Consultancy and Extensand
how have they been acted upon?

In the last five years a vast improvement casdsn in this area.

Four faculty members have completed Ph. D andi@solty members have
registered for Ph. D.

All the faculty members have written research basédles which they have
presented in various National and Internationalisars.

Computer laboratory is also upgraded. Latest coenputave been installed.
Internet facility is made available for students &culty members.

At “chaihpe charcha” various educatiiomews are discussed.

2. What are the other quality sustenance and eeha@ measures undertaken by
the institution since the previous assessment ecigditation?

* Quality sustenance and enhancement measures

* New books to refer new syllabus have been purchased
* Increase in infrastructure — Library Extension

» Installation of Solar lights for conservation oéetricity

» Ground Work for Research cell has being completed.

» Academic Audit is completed

* Purchase of 10 computers

» The Wi-Fi facility is provided in the college cangu

With regard to Research, Consultancy and Extengion,institution has taken
initiation in Research: Research is a pursuit iertruth and action research aims
at solving the immediate problems faced teachedsstudents in schools. Each
student has to conduct an action research projeanpting to probe into an
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observed problem and taking appropriate measuresolee them. Teacher
educators undertake research projects to find axis fand improve educational
practices. Three teacher-educators have attaifisucorate Degree and two are
pursuing the Ph. D. The college is yet to take mnegsearch project to prove its
research potential. College has registered for &ebkecentre at university of
Mumbai. LIC Committee had visited and positivepad has given by the

committee members.

Publications: Teacher educators are encouraged to write articledifferent
journals with ISSN and ISBN titles.

Networking: The College endeavors to keep links and contacdtls other
teacher-training colleges, other institutions aedearch institutions. The four
national conferences organized by the college snengthened the networking
with other teacher educators and teacher edudatstitutes.

Attended /Conducted Workshops, Conferences:The institution ensures
professional growth of the teacher by encouragigtéacher-educators to attend
workshops conducted by other colleges of educatiomyersities and other
institutions. The teacher educators also conducatkstmps in the college to
develop specific skills of the student teachers.

Paper presentations at National/International levelSeminar and Conference:-
The teacher educators are participating and priegeRapers at state, national and
international level seminar
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Criterion 1V:

Infrastructure and Learning Resources

4.1 Physical Facilities:

1. Does the institution have the physical infradite as per NCTE norms? If yes,
specify the facilities and the amount invested dereloping the infrastructure.
Enclose the master plan of the building.

The Government college of education, Panvel wasbeshed in the year 1970.
The institution is run by the Maharashtra State €oment, Department of Higher
Education. The Institution has all the physicalrastructural facilities as per
NCTE norms. The Institution has adequate and spacimoms for :-

Principal office ( well equipped with furniture pmputer , printer
and toilet. Administrative office ( Well equippedtiwfurniture and
internet facilities with power back up ). Multipwge hall ( well
equipped with LCD projector , proper , ventilatiett. ) . Library
with e-learning resources center ( well equippét wrniture and
computerization with bar code , photocopier faeiditand proper
collection with reference books and hard copiegoofnals and
connected with e- database ). Staffroom ( well moed with
furniture). Different Laboratories like Science Labanguage Lab.,
Psychology Lab., Computer Lab., Curriculum/ Methadb. Etc.

- (Well equipped with equipment and material ffacifor students
l.e. Geography room ,History room, Science Lalmyat ,
Language Laboratory etc. are available for Pregaeaching aids.)
Two Classrooms are available for teaching (welligoed with
furniture).

Girl's common room, Boys common rooms. Girl's ¢ébd, Boys
Toilets, Staff Toilets, Examination room, Medicabm,

Sports room ( with the facilities of Carom Boar@hess Boards,
Volleyball and throw ball, Table Tennis etc., Wawmpply (we
have own facilities with municipal corporation foollege as well
as for hostel ), Drinking water with Purifier attesxi to coolers.
Electricity power backup we have UPS system.

Parking facilities for staff and students.
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Residential quarters are available for class I¥f.sta

Hostel facilities for girls are available and weluipped with
light, fan and furniture and other facilities i.€lean and neat
Kitchen with dining hall, Solar hitters for hot veat water cooler,
common room for entertainment, Warden residencecla¢d with
hostel, Guard room, Medical facilities , Toiletdldmthrooms.
Principal Residence:- There is Well equipped ppatiresidence
close to the hostel,

The total land area is 5795.68 sqg. meter, with pheral area
1IS15054.50 sg. m. which includes college buildinggstel,
Principals residence and helping staff's residence.

Master Plan of the building is enclosed in appeffitex

ROOMS AND ITS DIFFERENT USES
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Sr.No.| Floor Name of the Purpose | Purpose I
No. room
1. Ground | Geography General Lecture§,Method lectures/Special field
floor Room Room -3, Method Lecture/Micro/Simulation group
lecture and to keepwork.
Geography
Laboratory
equipments.
2. Ground | Seminar hall Seminar Presentation Method lectupexi@l field
floor Lecture/Micro/Simulation group
work/ Computer Lab
3. Ground | Science Science LaboratoryScience Method Lectures
floor Laboratory Equipments
4. Ground | Girls Common| Rest room. Recreation room for qirl's
floor room students
5. Ground | Computer Educational Method lectures/Special field
floor Room/ICT Technology material Lecture/Micro teaching.
Room especially for ICT
lectures.
6. Ground | Experimental | Experimental Method lectures/Special field
floor Psychology Psychology material. lectures / Examination Block.
Room /Conducting
experiments
7. Ground | Library Book and journalslibrary studies.
floor circulation/
collection of books
reference sectio
Referencing et
materials / Note
taking/Study Room
8. Ground | Multipurpose | General Lectureg, Auditorium/Seminars/Workshops/
floor Hall (| Room -1 Co-curricular  activities/Method
Saraswati Hall rooms/Examination Block/
with 200
capacity.
9 Ground | M.Ed Class| General Lectures Examination block / Use of Micro
floor rooms Room -2 teaching. 15y
10 Ground | History rooms | General LectureskExamination block / Use of Micrp
floor Room -4, Method teaching.

Lectures




11 Ground | Lectures staff For  Guidance --
Floor Room Meetings
12 Ground | Language Language lecture farTo learn vocabulary),
Floor Laboratory English and Hindi | pronunciation and  speaking
English.
13 Ground | NAAC room To keep the NAAC To conduct meetings of IQAC
floor records. IQAC| and NAAC
records
14 Ground | Study/ Reading To keep the researchvieetings of the staff and students.
floor room journals, researchFor library studies.
thesis, research
methodology books.
15 Ground | M. Ed Staff| For Guidance| For Staff meetings.
floor room Meetings with M.
Ed students.
16 Ground | Examination | For Exam works To Store Exam Stationary.
Floor Room
17 Ground | Gymkhana For Gym facility
Floor
18 Ground | Playground For Playing games
Floor
19 T Boys Hostel Accommodation
Floor
20 From Minority Girls | Accommodation
2"%to 4" | Hostel
21 Ground | Girls Hostel Accommodation
Floor
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1. How does the institution plan to meet the needatgmenting the infrastructure to
keep pace with the academic growth?

Our college is having the total area of 5095.68 swters. It is very near
to Panvel S.T. Bus stand and railway station.s lom N.H. 4 highway. We are
having total eight class rooms, a separate libaay reading room, boys and girls
separate common rooms, separate boys and girlelhosesidential quarters,
canteen, separate toilets for boys and girls, ptaygd, gymkhana etc. Our
building is on ground floor only. It's an old stture built in the year 1947 having
sufficient space and height. So we can keep pattethe academic growth. We
have ample area available for future growth also.future we propose to build
four storied building in the open space from St@ternment grants. We have
submitted a proposal for campus development, extensf administrative
building and ladies hostel.

The present intake capacity of the B. Ed collesgB0+50 and M. Ed is 50+50.
There are 7 method subjects Taught in the coli@jag under the two year B. Ed
and M. Ed course of the Mumbai university syliab8ince 2014 according to
new credit system, syllabus was prepared by Murblo@rersity. This Syllabus is
semesters based and grading system (CBSGS) isiradegporated. With the
suggestion of the staff additional books, equipmanmid infrastructure are added as
per the requirement of students. Institution d&l academic growth by always
keeping pace with infrastructural growth. Ourshe state Government college so
we prepare our budget by keeping mind with futeguirements of our academic
and infrastructural growth. And we make provisionour budget for our future
expansion.

Infrastructure available: -
The college has 4 class rooms:
1 B.Ed first year

2B. Ed second year
3 M.Ed first year
4 M.Ed second year.
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Sr. | Floor No. Name of the Class Area
No. Room/Office Room in Sq.
Feet.

01 | Ground floon Principal’s Office 204
02 Ground floor Administrative Room 483
03 Ground floor] Visitors Room 829
04 Ground floor Staff room M.Ed 408
05 Ground floon Class

room (per 50 students ) B.Eo

and M.Ed

1. B.Ed Class 925

2.M.Ed class 925

3 B.Ed Class 1891

4 M.Ed class 600
06 | Ground floorn Library Area : 1348

Library cum /Reading room
07 |loo Marathi Method room 1891
08 Ground floor Hindi method room 600
09 | Ground floorn English method room 110
10 | Ground floon History method room 140
11 | Ground floort Geography method room 280

160



12 | Ground floor Science method room 891
13 | Ground floort Mathematics method room 200
14 | Ground floor Separate common room 360
( Male and female student )
and
360
15 | Ground floon Multipurpose hall 1891
16 | Ground floor Health and Physical resource®23
center ( Yoga)
17 | Ground floorl Seminar hall 394
18 | Ground floor ICT resources center with75
internet
19 | Ground floor Curriculum Laboratory 364
20 | Ground floor Teaching aids Laboratory 360
21 | Ground floorn Technology Laboratory 475
22 | Ground floor Art and craft room 360
23 | Ground floor Store room 216
24 | Ground floor 2160

1. Boys hostel
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1620
2. Girls Hostel
25 Ground floon Canteen 650

26 | Ground floor Separate toilet facilities

27 | Other 600
1. Psychology lab

facilities
360
2.Music room
3.Extension room 216
756
4.Gymkhana
182
5.IQAC room NAAC room+
6.Alumni room 360

a. List the infrastructure facilities available for -carricular activities and extra-
curricular activities including games and sports.

The co-curricular activities are usually arranged i SARSWATI hall (
Multipurpose hall ), which has a dais, good puhblitress system, LCD projector
and seating capacity of about Two hundred studdm$s of Musical instruments
(Harmonium, Tabla, Vina, Dholki, Drum, Lezim, Duff,untune these are the
vernacular name of musical instruments) are thetka college which the students
regularly used.
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The physical and infrastructure facilities are &lde for sports and physical
education are listed below:

b. Give details on the physical infrastructure shavath other programs of the
institution or other institutions of the parent g or university.

L4

Indoor Games Multiple sets for Chess, (a multipurpose
room) used as Indoor

Carom, Table Tennis
Games room.

Outdoor Games Equipments for playing A big ground attached
to the building in the

Badminton,
college campus.

Discus Throw, Javelin Throw

Long Jump, High Jump

Some local institution organizes various socialgpams in collaboration with our
institution in our campus. Such as

» Water literacy programme arranged by Panvel pari@araiti.

» Science exhibition programme organized by Bal ddganic
Parishad, Panvel in collaboration with our in$tita in our campus.

« M.Ed./M.Phil. / Ph.D research students make usehef Library
facility.

» Our college campus is shared with the Private sppeople for their
society Elections.
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* Our college campus is shared with the Joint direotbce, konkan
Region, Panvel for the meetings and workshops.

» Space Utilization: -

The space avddawith the Institution is used for Regular
Course, Extension Services, Workshops, YCMOU Twar y€ocational B.Ed.
Course, and Mumbai University Examinations, for amngation of district
scholarship audit camps. We share our campus WitiPhnvel for organization of
examination. We share our campus with Panvel NBgashad for organization of
Health camps. We share our campus with Konkan Ma&ahitya Parishad for
organization of literary activities.

 Computers: -

The computers are used for Offlabrary and Computer Education -
Special Field’'s Practical work and also for filligjudents online information
required for university for various purpose suchoaine Students Registration
form, On line Enrollment data and eligibility dataline examination form, online
BC Scholarship and Online Minority Scholarship fogtn. Even State Government
also need online data of students. Our office pledi all information to
Government, University, all Apex bodies ( UGC, NGCTNECERT, SCERT ) with
the help of computers.

» Library:-

The rare books, references bgolrnals are used regularly by
teachers, in-service trainee teachers, Researahdr&cholar students, Teachers
from Local Schools. All are used our library. Lbp&ople donate books to our
library.

» Xerox Machine/Fax Machine:
This is used by office and faculty for academic
and administrative purposes.

e ICT:-

This ICT is useful for enrichment dfet content, as learning aid while
teaching and also for practice teaching. Teacheedl UCT in their teaching.
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Students and teachers both used ICT for collectfaeferences. Office used ICT
for administration. Up-to-date Office Record araimtained with the help of ICT.

Give details on the facilities available with tmstitution to ensure the health and
hygiene of the staff and students (rest rooms fomen, wash room facilities for
men and women, canteen, health center, etc.)

* The institution takes good care of health and hygjief students and provide
essential faculties.
* The institution has a common rooms both for garisl boys with adequate
furniture.
The institute has a medical first aid kit. It cangaall necessary medicines required
In emergency cases.
The institute has a clean and neat environment.
The institute has neat and clean wash rooms fos laoyl Girls separately with
basins and hand soaps.
The institution has a medical room for students.
The institution has a separate clean and neatgidriic canteen facility.

. Is there any hostel facility for students? If ygs/e details on capacity, no of

rooms, occupancy details, recreational facilitreguding sports and games, health
and hygiene facilities, etc.

Yes. Theinstitute has a Minority girls hostel facility fagirls within the
college premises. It is safe and well guarded. dtae thirty Three rooms and
Hundred girls can stay in these rooms .This wasi@noin use on 11/08/2014. In
the year 2016-17, 86 girl students are admitte@ inktitution has separate Boys
hostel with 5 rooms having capacity of 10 boysthieyear 2016-17, 6 students are
admitted. The institution has separate Girls hdsteB.Ed. students with 6 rooms
having capacity of 15 girls. In the year 2016-1gjd students are admitted.

With the following facilities:-

Clean and neat Kitchen with dining hall.
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Solar water hitter.

Water coolers with purifier.

Common room for entertainment.

Table tennis and volley ball courts.

Rector room attached with hostel.

Guard room.

Medical facilities.

Toilets and bathrooms.

The institute also has an old hostel building fae8. The old hostel has a capacity
to accommodate 15 girls and the capacity to accamhatealO boys.

4.2 Maintenance of Infrastructure

. What is the budget allocation and utilization ire thast five years for the
maintenance of the following? Give justificationr fthe allocation and unspent
balance if any.

Building

Laboratories

Furniture

Equipments

Computers

Transport/Vehicle

Year 2013-14

Allocation Utilization| Remarks

Building 100000 100000 This amount is utilized for
flooring of Seminar Hall

Laboratories 15000 15000 Utilized for Lab maintenance
Furniture 79406 79406 Collapsible doors
Computers 5400 5400 Computer service
Transport/Vehic| 75000 75000 Tour allowances
le
Equipments 289668 289668 CCtv cameras and Inverters
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Year 2014-15

Allocation | Utilization | Remarks
Building 100000 100000 This amount is utilized for
construction shade for prevention
of leakage on administrative
building
Laboratories 15000 15000 Utilized for Lab maintenance
Furniture 150000 150000 1) Chair-40 (20800)
Equipments 2)olding Chair -10
(4500)
3)Single bed cover solapur -25
(5750)
4)1 .Premium quality cupboard|-
01
Il . Steel book case 3 Ill. filling
cabinet 01
Computers 5000 5000 Computer maintenance
Transport/Vehicle | 105000 72996 Tour allowances
Year 2015-16
Allocation Utilization| Remarks
Building 100000 100000 This amount is utilized for
partial construction shade on
ladies hostel for prevention of
leakage
Laboratories 46000 46000 Utilized for Computer Lab
maintenance
Furniture 36800 36800 Revolving chair black @ 4600
Equipments
Computers 10000 10000 Antivirus and tonner
Transport/Vehicle 62778 62778 Tour allowances
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Year 2016-17

Allocation Utilization | Remarks

Building 200000 200000 This amount is utilized for condtarc
shade on ladies hostel for prevention of
leakage

Laboratories 41550 41550 Computer purchase for computer lab

Furniture 64000 6400 Usha cooler 3 ¢l 30x C

Equipments @11500
Remi pedestal fan 10
@2850

Computers 64160 64160 Utilized for Computer Lab
maintenance

Transport/Vehicle 191048 149714 Travel allowances

. How does the institution plan and ensure that thailable infrastructure is
optimally utilized?

The institution has following infrastructure whiishutilized optimally.

e Library:- The library is well equipped and spacious with essary
sufficient reading and reference material, cupb®aigsuing counter, chairs
and tables. Almost 40 students can be accommoddt@&me time in the
reading room. The circulation/exchange sectiorhefliborary accommodates
B.Ed., M.Ed. Mumbai University and YCMOU Nasik pdnne B. Ed.
course books and other related reference mateddiisthe past M. Ed.
students’ thesis is kept in the research sectitwve dirculation / exchange
Counter, reading hall and magazine stand with efdit stacking area these
are the various sections in this Library. The Iignafrastructure available in
terms of space, area and furniture is well maimtzin

In the library books are arranged on shelves inbgest wise manner
according to ‘Dewey Decimal Classification Systemused for classifying
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the books. Subject wise catalogue index cabinetkept in the library for
searching the information about books.

+ Laboratories:- The students extensively make use of the materia
apparatus/models/charts/ for experiments etc.rfoclement of content .

« Computers: Students make use of computer facility for gettprgctical

experience after completing EPC 3 Critical Underdiiag of ICT. Students
use computers and Internet for preparing questamkbprojects and for
reference works. Teachers used computers in teaghing. Office staff
also used computers for maintaining data.

3. How does the institution consider the environmemgalies associated with the
infrastructure?

» The college takes care of environmental issues cagsd with the
infrastructure. The daily maintenance of the camushe well planned
responsibility of the class 1V staff of the college

* The various clubs and students Council help thekeép the campus Green,
clean, and pollution free.

* Under scheme of Work Experience / Social servicelesits have potted
various plants of different varieties .The classshdff water and nurture the
plants throughout the year.

* The social service department, encourage the dsiderclean the campus
on Gandhi Jayanti 2nd October.

* The Environment club looks after the maintenancdriking water facility
by cleaning the water filters. The maintenance afewfilters is given to a
private company for three years.

* The municipal corporation staff does the pest @bmince in a month for the
entire college campus.

4.3 Library as a Learning Resource:

1. Does the institution have a qualified librarian asufficient technical staff to
support the library (materials collection and mémbhenputer services)?
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Yes, the library staff is qualified as per the ragons in the staffing pattern.

There is one library attendant for the maintenaote¢he library. The post of
librarian was lying vacant by retirement of theukeg Librarian. The post is to be
filled through MPSC. As the stop-gap arrangemermt tbllege has appointed
Librarian on Temporary Basis who is other- wiseldjed.

Details of Library Staff:

1. Librarian :

Jyoti D. Ramteke

M.L.I.S., NET., SET., M.Sc., M.Ed., B.A. ( Add Edgjt.)
2.Library Attendant :

Suchita S. Kadam

. What are the library resources available to thé& stad students? (Number of
books-volumes and titles, journals-national anckrimitional, magazines, audio
visual teaching-learning resources, software, m@eaccess, etc.).

The Statistical details of library resour@s as follows.

* a.Books 13486
- Textbooks 1200
- Reference books : 1038
* b. Magazines : 3
* c. Journals subscribed
- Indian journals 17
- Foreign journals 4
» d. Peer reviewed journals 4
« e. Back volumes of journals 1129

f. E-information resources

- Online journals/e-journals - N-List

- CDs/ DVDs (11
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- Databases 1

- Video Cassettes 0 2
- Audio Cassettes : 50
* . Software : SOUL Software

v" List of Journals/Periodicals/News Papers subscribed as under

STATELEVEL

Shikshan Samiksha
Shikshan and Smaj
Jeevan Shikshan
Shikshan Sankaraman
Lokrajya

Jadan ghadan
Lokaprabha

Priya Rasik

Y.C.M. Bulletin

10. Shikshan Tarang
11. Shikshan Marmdusti
NATIONAL LEVEL

© ©® N o g M 0w NP

Bhartiya shikshan
University News
Education world.
Shikashak Mitra
Edu- Tracks

a M w0 N PF
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Journal of Educational Planning and administration
Journal of Educational and Psychological Research

Carrier 360

© © N O

Indian Psychological Review
INTERNATIONAL LEVEL

The Asian Journal of Psychology and Education
Scholarly Research Journal for Interdisciplinanydss.

Indian Streams Research Journal

A W Ddp R

Sage

<

DAILY NEWSPAPERS

TIMES OF INDIA (English)
LOKSATTA ( Marathi )
SAKAL ( Marathi )

Nav Bharat Times ( Hindi )
MAHARASHTRA TIMES (Marathi)
RAM PRAHAR ( Marathi)

All the library resources are available te gtaff and students whenever they
required.

» EXPENDITURE OF PERODICALS FOR LAST FIVE YEAR S-

SR. NO YEARS PERIODICAL BOOKE
EXPENDITURE EXPENDITURE
NO. AMOUNT NO. AMOUNT
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1 201213

2 201314
3 201415
4 201516
5 201¢17

11

15

22

24

15

474(

1171t

909(

969(

984(

48

411

414

56

28¢

4641

5443:

6761<

993(

8654

3. Does the institution have in place, a mechanisnsystematically review the
various library resources for adequate accessyvaete, etc. and to make
acquisition decisions? If yes, give details inchglithe composition and

functioning of library committee

The Library of the college is the oldest LibrantiwLibrary Committee consisting
of Principal, Librarian, 2 Teachers and Studentse T€ollege library is spacious
with Reading room attached to library and Sepasp@ce for Teachers to do
reference. The Library has computers and inteanaliti). The librarian ensure the
use of e-library resources by students and staffe iuman resources, the
committee and techno-savvy infrastructure make ftimetioning of the library

smooth and user-friendly.

The Library Advisory Committee
Dr. Mrs. Raamaa Bhoslay

Dr. Sunita Londhe

Mrs. Jyoti D. Ramteke

Mrs. Meena C. Bharti

Mr. Sunil A. Sonawane

Mr. Narendra B. Muneshwar

President

Professor in Charge

Librarian
Member
Member

Student Member

4. Is your library computerized? If yes, give detalils.

173



The enormous resources of the library which reqapecial funding and
technology for library digitalization. In spite &ie human resource crunch, the
college has tried level best to make a progressdarputerization of the library.
The work of preparing XLs sheets of the books ad in the library.

The college has purchased Library SOUL Software.

The system for SOUL library software is operatidnanaintaining the records of
the library. The library is automated and uses digcsystem to maintain the
collection and user records. The SOUL library safevenables library to provide
cataloging, Circulation, Search (OPAC), labels, tBepMembership Management
services through this flexible accessibility andgoa® generation techniques.
Reports are generated thorough the software thusghghe- flow systematic. It is

being used in many schools, colleges’ public lpraorporate houses etc. SOUL
Is user friendly software. SOUL is the latest gatien of library software: it is a

complete system that automates nearly every libtask. We can print our

circulation statistics, overdue reports, fine re@bec

5. Does the institution library have Computer, Intéraied Reprographic facilities? If
yes, give details on the access to the staff ardksts and the frequency of use.

v' Computer : Separate computers are provided in the library fdbrarian
and Students and Staff. The library computers HaR& power back up
facility. The borrowing is provided to students astdff record of the access
Is maintained in the Register.

v Internet : With dedicated JIO internet WIFI with 50 Mb Speedd
unlimited data is provided.

v" Reprographic facility : Reprographic facility is provided to the studeors
their demand.

6. Does the institution make use of Inflibnet/Delnd facilities? If yes, give
details.
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Yes , the Institution makes use of Inflibnet using membership with N — list.

N-LIST project provides access to e-resourcesudestts, researchers and faculty
from colleges and other beneficiary institutionsotlgh server(s) installed at the
INFLIBNET Centre. Our college now access e-resesirand download articles
required by Teacher and students of B. Ed. anddMdiectly from the publisher's

website.

. Give details on the working days of the library7ay® the library is open in an
academic year, hours the library remains open agett.)

Library is open for six days a weekxcept for Government holidays. It is
open to staff and students from 10:00 AM to 06:00. R separate reading room
having accommodation for 40 students is adjaceniedibrary. Our vocational
batch B.Ed, ,M.Ed and YCMOU B.Ed also takes benef our library. Our
library is opened even in the summer vacation, Diwacation and midterm
vacation.

. How do the staff and students come to know of #he& arrivals?

The New books are displayed on the gagkd book jackets, the staff and
students are informed about the new arrivals. Thera display stand for new
magazines and books.

. Does the institution’s library have a book bank?df, how is the book bank
facility utilized by the students?

A book bank facility is available for B.C. studewisly from 1995 up to till date. A
set of six books for all students and 2 additiobabks is given to each B.C.
student for yearly use. Library also provides eXxtomks for college students for
final exam preparation.

BC BOOK BANK PERCHES DETAILS :-

YEAR NO. OF BOOKS COST OF
BOOKS
2012-2013 48 4641
2013-2014 30 4433
2014-2015 30 4550
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2015-2016 30 4550

2016-2017 19 2600

10.What are the special facilities offered by thediyrto the visually and physically

challenged persons?

Facility for the physically chetiged person is provided as per their need.
Our library is on the ground floor only. There amnfortable Chairs to sit in the
library. So some physically challenged studentsroake use of the library easily.
Our Librarian and peon gives help to such studasser their demand.

4.4 ICT as Learning Resource

1. Give details of ICT facilities available in thestitution ( Computer lab, hardware,

software, internet connectivity, access, audio alisother media and materials)
and how the institutions ensures the optimum ugbeofacility.

The institution has a Computer lab, Language lab and a resources center having 25

desktop computers and 2 laptops with relevant software. Internet connectivity
and well equipped with LED T.V. ,CD player, Magic box, Interactive board,
Episcope, Slide projector, OHP, LCD projector , Flannel boards / bulletin boards

,recorder and other cameras etc.

Our laboratory and resources rooms are also eqdiipié relevant hardware and
software.

All the in-charge Professor of the labs and resssirooms maintain all the ICT
facilities and see to it that are optimally utiizéy the teacher educators and
students for making teaching — learning processemaaningful.

. Is there a provision in the curriculum for impagiicomputer skills to all students?

If yes give details on the major skills included.

*Yes.
* According to the B.Ed Old syllabus
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There is an optional paper—Paper IV section Il emButers in
Education. The students who opt this section ledirthe computer skills.
For others Paper IV section | is information commation technology in
education and special field. Here they learn tpectlike Concept of ICT,
Support media in ICT, Process of communication twathnology mediated
communication. For extra information, regarding rteyics in the syllabus,
students use internet.

» According to the B.Ed New syllabus 2015-17
There is provision in the curriculum for imparticgmputer skills to all students.

Semester Il EPC- 3 Critical understanding of IQhis course comprises of
combination of theory and practice. The theory panphasizes on content related
to technology knowledge for technology integrationteaching. In the practical
part the student —teacher acquire knowledge artid s&quired for the application
of ICT in classroom practices. This course utilizeslend of on-line and off-line
resources in-class delivery methods. Activitiethim course include

1. Face-to-face discussions on readings, designmedevelop students critical
thinking and facilitating skills.

2. Online discussions/chat used mainly for reftewdi during their practice
teaching in schools

3. Technical workshops for sharing ICT knowledgel akills to the student
teachers.

Points to be noted:

It is compulsory to use ICT for-

To Prepare groups on social media and discuss ¢dgiacial issues on it

Develop CAIl package using ADDIE model

Evaluate any one MIS

Collect online data through Google form and analyze

Prepare e-portfolio

» Collaborate with in-service teacher and carry agearch by conducting
online survey on any social issue

* To make students enable to use learning material.

The course to be imparted in constructive setting.
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* Learning outcomes:-
After undergoing this course the student Teavhkbe able to:

1. Integrate ICT into Teaching Learning, administnatand Evaluation.

2. Develop information Management, communication emlthborative skills.
3. Design and develop and use learning material®aching.

4. Practice safe, ethical ways of using ICT.

5. Use ICT for making classroom processes Inclusivierepare collaborative
project for problem-solving and research using ICT.

. How and to what extent does the institution incoag® and make use of the new
technologies/ICT in curriculum transactional preees?

The institution incorporates an effectivelyse of ICT for curriculum
transaction during preparatory stage, planning estagresenting stage and
evaluation stage. For this purpose, faculty prepaef instructional material,
prepare/download print material, power point sljdashievement test by using
web reference and motivate the students. Even éeagrepared student’s Whats
App Groups for dissemination of notices, throughinenchats, teachers provide
guidance to the students as per their needs.

. What are major areas and initiatives for which etudteachers use /adopt
technology in practice teaching? (Developing lessoplans, classroom
transactions, evaluation, preparation of teachidg)a

The major areas in which the student teachersagdsology in practice teaching

are,

In the preparation of lesson plansthe student teachers are encouraged to refer
educational websites for reference in terms ofcibretent as well as in the use of
innovations that they may come across the curmoulstudent teachers B.Ed. and
M.Ed. also use OHP/LCD projectors for the seminainsl presentations. For
presentation students prefer use of PowerPoint.

Preparation of additional information to be used n lessons Student teachers
download information and teaching aids in the fapmpictures from various
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website using internet facility etc. Student teasheéeliver the lesson through
power point presentation with video for providingsdt example to the students.

Student Teachers also use their personal laptopbjles or Tabs while taking
lessons/for recording their lessons. They recomleeins with audio and video.
They prepare posters by using pictures from interAlgey collect reviews related
to their research subjects. They used computeesniet during their co-curricular
activities. With the help of ICT they give speceffects and present their co-
curricular activities effectively.

4.5 Other Facilities

. How is the instructional infrastructure optimallged? Does the institution share
its facilities with others for e.g.: serve as imf@tion technology resource in
education to the institution (beyond the prograto)pther institutions and to the
community?

The instructional infrastructure facilities of tmstitution are being used optimally.

Multipurpose hall (Sarswati Hall) is regularly used daily morning assembly, for
conducting orientation programmers, seminars, wargs cultural programmes,
extension lectures etc. It is well equipped outdidéetin boards, relevant charts
and pictures, projectors and proper furniture geoito make them resource rooms
for relevant teaching subjects. Language laboraierysed by the B. Ed. and
M.Ed. students to improve their phonetics. We dreng ties with local bodies.
We share our infrastructure facilities with thenn éwganization of various social
programs. For example organization of health caonganization of literary
competition, organization of water awareness progratc.

. What are the various audio-visual facilities/matksri (CDs, audio and video
cassettes and other materials related to the prograailable with the institution?
How are the student teachers encouraged to opyimesé them for learning
including practice teaching?

The institution has variousdiadvisual facilities like CDs related to
sciences, social science and language. Studerttetsaare encouraged through

demonstration and proper training to use them aplynin their practice teaching.
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The following audio w& facility / material available in the
institution:-

oReadymade charts,
Globe,
Maps,
Compass box,
Flannel boards,
Tape recorders,
Cassettes,
CD'’s,
Projectors,
Laptop,
CD player,
Models,
Photos of scientist, etc.
(For detalil list please refer appendix.)

This material is made ava#atn the students as per their demand. Some
of the instructional material is prepared by thadsnts in the teaching aids
workshop. The students prepare the material athpatemand of teaching unit.

Student teachers use the matienahicro lessons, simulated lessons and for
practice lessons, models of teaching, seminarschBeaeducators used audio-
visual material for their demonstration lesson #mely use ICT ( power point
presentation ) in their daily teaching.

. What are the various general and methods Laboesatoavailable with the

institution? How does the institution enhance talities and ensure maintenance
of the equipment and other facilities?
The institution has following general and methdablatories.

ICT laboratory.
Science laboratory.
History laboratory.
Geography laboratory.
Language Laboratory.
E- Learning resources.
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Psychology laboratory.
Sports room.

The institution hgisen total freedom to the In-charge professor of
the laboratory to put demands in the beginning hef session; and purchase
committee is responsible to make material availaéblthe college at the earliest.
The laboratory In-charge professor is responsile maintenance of the
equipment and other facilities of their respectlaboratory. The equipments,
objects, instruments in the laboratory are verifehually. Out dated acids,
powders, other material is discarded, new one [Haced. New material is
purchased as soon as the grants are available tmllege. Precaution is taken to
keep the material intact. The college sweeper tloesvork of cleanliness in each
laboratory daily. Separate method rooms are timetiee institution. Each room is
having a capacity of 50 students.

M.Ed./ M.Phil. / Ph.D researchdsnts make use of the Library facility
and collect data from students as well as stgdgpinions as data for research.

Give details on the facilities like multipurposdlheorkshop, music and sports,
transports etc. available with the institution.

Multipurpose hall :- We are having a large well furnished multipurpossll,
having the capacity of accommodation of 200 sttglerhere is a stage, public
address system, fans, projector are availableéenhall. Hall can be used for
workshops /conferences also.

Workshop:- Micro teaching workshop, lesson plan workshoptigkcresearch
workshop, Internship workshop, Woman developmeut @mplain committee
workshops are conducted in the college.

Music: - For music and cultural activities we use multgmse hall. It is
equipped with music system. Lots of Musical instemts (Harmonium, Tabla,
Vina, Dholki, Drum, Lezim, Duff, Tuntune these diree vernacular name of
musical instruments ) are there in the college Wwiine students used regularly.

Sports: - We have separate large playground facility. Themgymkhana room.
sports equipments are kept there. Transport iq@eetled as some students are
living in the hostel in the campus area only. i&ooom (with the facilities of
Carom Boards, Chess Boards, Volleyball and throW, Gable Tennis etc.)
equipped with above sports equipments.
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4.6

* Language Lab: -Tape recorder and CDs players are there, 10 acesswith the
teachers main console is there in the languagedaiy.

Are the classrooms equipped for the use of latest technologies for

teaching? If yes, give details. If no, indicate the institution’s future plans to

modernize the class-rooms.

Some of the class roomseapgipped with the use of latest technologies
for teaching. In the seminar hall we are havingDLfrojector, public address
system, dark room, etc. In the lecture hall (Multpose hall) we have OHP, glass
board, public address system, computer, interadbward, Magic box, LCD
projector, screen, T.V., tape recorder, College mamnis connected with Wi-Fi.
Our library is also equipped with latest technolety. As soon as the grants from
UGC or state Government are available we will fsinnall the class rooms with the
latest technology. We propose to purchase a gemenad air conditioner for most
of the class rooms. Our YCMOU students have dahegding fans and pedestal
fans to the institution which are kept in the Sewats hall.

Best Practices in Infrastructure and Learning RRsources

. How does the faculty seek to model and reflecthenltest practice in the diversity

of instruction, including the use of technology?

The faculties are well prepared and ready enougiake Challenges of the new
trends in education, so they try their best to made of the technology available
in the college.

Though we encourage teacher educators to use méa@3 in teaching but the

best practice we still use the skill of chalk boavith white as well as colored
chalks to explain various topics and explain vasi@oncepts by using simple
diagrammatic presentation in all subject.

Concepts are taught by using Inductive-Deductivehow and relating these
concepts to life examples.

While dealing with the topics, the teacher eduatmlieve not only in concept
formation but also in concept attainment by thelsfs.
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. List innovative practices related to the use of |@hich contributed to quality
enhancement.

For some of the Co- curricular and extracurricudativities students effectively
used ICT

We use PPT(Power point presentation) for introdyi@iny guests.

For celebration of Marathi day, Hindi day, Scierday, Geography day, any
cultural day we use ICT

B.Ed and M.Ed students use the ICT for projectssardinars.

Broadband connectivity, Internet facility is progitbr all.

Encouraging the students for use of Innovative oesgiby using ICT

. What innovations/best practices in ‘Infrastructarel Learning Resources’ are in
vogue or adopted/adapted by the institution?
The Best Practices adopted in the Learning Ressuanee

Use of Seminar and Brain storming sessions whaeltiag

Use of power point presentation in Seminar by sitgle

Sharing answer papers with students to minimizergind maximize success.
Use of simulation for new techniques

Encouraging B.Ed and M.Ed students to attend amtcypate in the National
conference organized by the college.

We have made our campus pollution free and the amobi is conductive for
studies. We have planted more trees every yemitddhe previous ones.

The institution has a well equipped hall and seminam with LCD projector.

We have a modern language laboratory and leareicmurse center

The institution has one big capacity water tankdiapply of water in college and
hostel.

Three large capacity water coolers with purifiees iastalled for staff and students
As a safeguard, we have fire extinguisher in tHege building.

Additional Information to be provided by Institutio ns
opting for Re-accreditation / Re-assessment

. What were the evaluative observations made uhdesstructure and Learning
Resource# the previous assessment report and how hayebd®n acted upon?

The NACC committee observations and the improveméohe---
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The NACC committee observations were as follows:

The library contains a treasure of rare books aponts. The Old and Rare books
require special attention for their conservatioibrary automation also needs to be
done fast. Only one librarian is in position thaguires additional hand. The
number of journals on education needs to be augderfomputer software
facility is not available in the library that reges immediate installation.

The steps taken by the institution with refererceliservation of the NAAC Peer
Team are as under:

As compared to previous SSR, the total number okbat present is 13,486. The
Number of books has increased. Some books hael wriien off as they infected
and possibility of new books being damaged wasther

For Old and Rare-book section anti-termite treatrhe@s been administered.
Regarding Library Automation, the college has pasdd Soul - Software and its
up-gradation part. The data entry of the most efliboks has been done in XLS
sheets and with the help of the SOUL techniciaoraation of the library will be
in process. In the next phase Bar coding of thambwill be taken up.

The post of librarian in the college was vacantrbyirement of the previous
incumbent. Since last year the college has managedppoint one qualified
Librarian on CHB Basis. The process of filling th@st on regular basis is pending
with MPSC a statutory body.

One employees is there to support the Librariarkinfpinto consideration the
strength of the college, additional hand cannadfiy@ointed.

The college has latest computers for the Libraaiad the students and staff in the
reading room section of the library. The separatd-Mihternet connection for the
library has been made available for the benefihefstudents.

Regarding the Book Bank Scheme: Five book areiloiged for whole year. Yet
the college has used every penny of the Studeittsaty fee for procuring books
and journals and has sought additional grant froeegiment from time to time to
purchase books. Even in the™glan college has availed 3,00,000 Rupees for
purchase of books from UGC.

Remarks of NAAC Peer Team Regarding Laboratories

Language laboratory needs to be develodesl dther laboratories. Good
amount of learning resources are there in theserdédries and cells. Science
laboratory also requires more and modern equiprsent’

The college demarked the location, space for deusjpolanguage laboratory. A
detailed proposal was prepared by the collegea#t ent to State Government for
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sanction of grants. The college has a languagedaty with the capacity of ten
students to learn at the same time.

The college had added to the varied array of Legrmesources available in
different Cells like Language, Social Science, Mathtics.

Science Laboratory is updated taking into consit@raexperiments conducted for
Std. V th to Xth students.

Remarks of NAAC Peer Teamregarding Health Service and Physical Education
Equipments:

“Health services are almost non-existent, may beabse of proximity of the
college to a nearby hospital. Physical Educatiatenials are in good numbers but
playground is not available. Perhaps becauseedbttation of the college.”

The College has maintained First Aid Box for Heaklimergencies in the
Administrative building.

The College has organized Blood donation, DentaddkhJp camp and special
camp for Girls to discuss Gynecological problems.

The two government hospitals are at a stone’s thmosy from the college. The
students are encouraged to take free servicesthremospitals.

Physical Education material is maintained as it.was

In rural Maharashtra chalk is still a costly teaghcommodity. Hence the college
has continued with the programme of chalk Making.

The college has added new programmes like prepar)mgom Freshner, ii) liquid
soap, iii) Phenyl iv) Creative Rangoli, v) Decovatiflower making, vi) Best out of
Waste .

. What are the other quality sustenance and enhamtemeasures undertaken by
the institution since the previous Assessment aodreditation with regard to
Infrastructure and Learning Resources?

Since financial year 2010-2011, the college hategduh financial resources from
various agencies to improve the infrastructurehef building, classrooms, office,
and roof top of the building.
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The class rooms are now partially techno-ready witidern audio-video acoustic
system. Multipurpose hall, Seminar hall having L@iDjectors with one portable

projector in standby condition.

All latest computers are installed in Computer labary. Other computers

installed in library, M. Ed staff room, Languagebl,.&eminar hall etc. for the ease
of Access and use by the various personnel.

All the computers are in network and most of theysw imave internet facility.

Our campus has Wi-Fi connection .

Library Room is the new addition to the existinfastructure.

Digital resources have been added to the librarg ather cells which has

enhanced the learning possibilities of the stutiEathers.
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Criterion V: Student Support and Progression

5.1 Student Progression

1. How does the institution assess the student’s preparedness for the programme
and ensure that they receive appropriate academic and professional advice
through the commencement of their professional education programme
(student’s pre-requisite knowledge and skill to advance) to completion?

Hon. Commissioner, state common entrance test celll, Mumbai
(Maharashtra) published the advertisement for B.Ed. and M.Ed. course in all
leading news papers and upload on official website of admission process. CET
(Common Entrance Test) is compulsory for the student who wants to seek
admission to B.Ed. and M.Ed. course. Main focus of CET is to assess student’s
attitude and aptitude towards teaching profession. It also helps to check students
pre requisite knowledge and skills towards teaching profession.  After taking
admission in the college expert committee guides the students for method
fixation and to clear the doubts about B.Ed. and M.Ed. course. Committee also
prepares the record of admitted students about their hobbies, interest and
educational qualifications. We organizes workshop of micro teaching skills, lesson
plan and demonstration lesson for developing professional competency. An essay
writing, class test content test, book review, assignment etc. are arranged to
search for talents in students and ensure their professional education.

2. How does the institution ensure that the campus environment promotes
motivation satisfaction, development and performance improvement of the
students?

Our college is the best teacher training college affiliated to Mumbai
University and run by state Government of Maharashtra. It is very near to Panvel
S.T. stand and railway station. The institution ensure that the campus
environment promotes motivation, satisfaction, development and performance
improvement of the students by providing adequate infrastructure, qualified
teaching faculty, library resources, learning resources, separate hostel for boys ,
girls, minority girls, play ground, gymkhana, fully green campus, Wi-Fi facilities
and good academic final result of the college. Our campus culture is student
centric .All faculty members motivate students participated in all co-curricular and
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extracurricular activities. Our mentoring activities help students in performance
improvement. Continuous evaluation helps in satisfactory development of
students.

3. Give gender-wise drop-out rate after admission inhe last five years
and list possible reasons for the drop out. Descré (if any) the
mechanism adopted by the institution for controllirg the drop out?

Year | Intake | Admitted | Male | Female| % of | Reason
Dropout

2012- | 100 100 00 00 0 -

13

2013- | 100 100 1 00 1 Personal

14 problems

2014- | 100 100 00 00 0 -

15

2015- | 50 50 3 3 12 Personal

16 problems

2016- | 50+50| 50+18 6 3 13.23 Personal

17 problems

Mechanism adopted by the institution for controlling the drop out

= Adjustment in practice teaching programme .

= Nearby school are made available.

» Personal counseling is done by the concerned teadoeator.

» [nstitutions try to adjust with students personedigfems as and
when possible.

4. What additional services are provided to students for enabling them to complete
for the jobs and progress to higher education? How many students
appeared/qualified in SLET, NET, Central/State services through competitive
examination in the two years?

Advertisement of different courses, jobs and competitive
examinations were displayed on notice board. Our faculty member also guide
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regarding SLET, NET, TET and other competitive exams. Library facilities with
plenty reference material enables the students to compete for jobs and higher
education. Institution organizes campus interviews. Informally all faculty
members try to advised students for job opportunities.

5. What percentage of students on an average go for further studies/choose
teaching as a career? Give details for the last three years?

On an average 60% students choose teaching profession most of them are
in permanent service. Some students run coaching classes and some students go
for higher education like M.A., M.Ed., D.S.M.,M.Phil. ,Ph.D etc. Some appear for
SET/NET/TET/CTET and competitive exams.

6. Does the institution provide training and access to library and other education
related electronic information, audio/video resources, computer hardware and
software related and other resources available to the student teachers after
graduating from the institution? If yes give details on the same.

Yes, the institute provides necessary guidance to its student teacher after
graduating from college. We provide library material and e-resources as per their
demand on availability basis. The institute also provides necessary guidance and
library service to the teaches of our practice teaching schools for innovative
activities (Navopkram) and action research most of them awarded second price
by SCERT Pune. We provide to training to the in service teachers for action
research and for innovative practices.

7. Does the institution provide placement services? If yes, give details on the
services provident for the last two years and the number of students who have
benefited.

Yes, there is formal Guidance and counseling unit is formed in our college.
Informally teachers guide and counsel the students. We recommend our students
to our practice teaching school, other institutes and organizations. Recently Jindal
Mount litera Zee School, Nagothana had arranged campus interview for B.Ed.
appeared student teacher on March 20, 2017 in the institute for the post of asst.
teacher. Two candidates were selected as assistant teacher.

Year wise list of students got employment.
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Year :(— 2015-16 (B.Ed. appeared student )

1. Shri. Jagale Tejas - Jindal Mount litera Zee School, Nagothana, Dist Raigad

2. Smt.Magar Komal -Jindal Mount litera Zee School, Nagothana, Dist Raigad

Year :— 2014-15
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Sr.No.| Name of the Students Name of the School/College

1 Ambade Reshma N. Morbi School Panvel

2 Bansode puja A. C.K.T.Junier college Panvel

3 Sudesh Ganesh B. Pender Highschool Taloja

4 Bhoir Nandkumar M. Rayat Shikshan Sanstha Vavan|

5 Bhual Laxman R. Vidhyavardhini highschool Wada

6 Chitale Mira V Abhinav Vidhyamandir Karjat

7 Chipte Dipali S. Penadar highschool Taloja

8 Dhak Rohini P. Vartak College Vsai

9 Gunjal Archana R. S.G.School Bhosari Pune

10 Juikar Sarika B. Madhymik Vidhyala Alibag

11 Ingale Sarita A D.Y.Patil School Panvel

12 Kamble Aswini B. Bhilori English school Bhiwandi

13 Kamble Sudha S Ramkrushna academic Panvel

14 Khot Sushma B Junioe college Sai Panvel

15 Madvi Mnisha N. Gurukul English school Kalyan

16 Palva Sandhya S .Masjit bandar School

17 Parange Kavita S Balaram Parshuram Patil

18 Sarvade sandhya K.G.T.School Mumbai

19 Sutar Sarika P. New English School Panvel

20 Thakur Akshta D P.R.P. College Uran

21 Thombre yogita K. St .Joshep School Lodiwali

22 Garje Vandana V. Shiwaji Vidyalaya Kala Chauki
Mumbai

23 Kongil Mahendra D R.Z.P Kunawle

Year - 2013-1

Sr.No.| Name of the Students Name of the School/College

1 Bhalerav Prafula M. Amerkali English school Daia

2 Bhingare Sushama S. Gowari Highschool Gowandi
,Mumbai

3 Jadhav Vinod T. Kirti College Dadr,Mumbai

4 Khandagale Omkar C J.C. M.S.school Khopoli

5 Patil Manali C New Englishschool Kalmboli

6 Bugde BhartiR. Mahatma Englishschool Khanda

a
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colony

7 Dangarkar Sharmila R. New Englisg School Sukapur

8 Patil Sunita Bharat Vidhyamandir Koperkhairne

9 Shanewar Vandana D. Jan utkarsha English medium
school Palghar

10 Shide Dipti D. Chawane Madhyamik vidhyalaya
Aapta

11 Bhohir Pritesh H . GraminShakshan Shanstha,Balgh

12 Bhohethe Minal A . K.P.C English School, Kamothe

13 Dhanvade Priyanka P . K.E.Soc.Alibag

14 Jadhav Yogini A. Janta College Rasayani

15 Langi Swati V. K.E.S.English Mediam School
Alibag

16 Lokhande Yogesh L. Ambaedekar College Ratanghr

17 Meshri Reema R. Swami Vivekanand High Schoal
Dahanu

18 Nazare Ameya S. S.A .Kaushali College Masala

19 Shekha Iman F. Shudha EngLish School Panve

20 Shinde Varsha Y. Mahatma Eniglish School Khanda
Colony

21 Swami Archana G. Maureshwer High School ,Shada

22 Swami Nandni C. Dattushet Patil High School
Kamothe .

23 Thale Mayuri P. K.E.S.English Mediam School ©
,Revdanda

8. What are the difficulties (if any) faced by placemat cell? How does the
institution overcome these difficulties?

1. Due to delay in final result of B.Ed. exam by theiérsity of Mumbai
students are not able to join the institution imraggly in the passing
year. To overcome this difficulty university showddrange early exams
and declare early result. Our college makes aMailtiz subject teacher
for Central Assessment Process.

2. Our placement service is workable only up to our practice teaching
schools which are about 5 k. meters Vicinity from our college. Remote school do
not approach us for campus employment. To overcome this difficulty we are
planning to track their employment. Beside this we are interacting with our
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alumni regarding vacancies. Sometimes local schools directly convey us about
their requirement. Especially English and Mathematics teachers are more in
demand.

9. Does the institution have arrangement with practice teaching schools for
placement of the student teachers?
The institute recommends students for placement in all practice teaching
schools. Some time schools also offer jobs to all those practicing perspective
teacher who impress them with their teaching competencies.

10. What are the resources (financial, human and ICT) provided by the institution to
the placement cell?

Our institute provides full support to the placement cell in providing
resources like Human resource, infrastructure and ICT support. Our college is
Government College so, financially our institute can’t support any placement cell.

5.2 Student Support

1. How are the curricular (teaching-learning processé@sco-curricular and
extra-curricular programmes planned (developing acdemic calendar
communication across the institution, feedback) evaated and revised to
achieve the objective and effective implementatioof the curriculum?

As the beginning of every acate year time table of teaching
subjects, academic calendar of co-curricular exida-curricular activities are
prepared with the help of all the faculty membersl @ahen displayed on the
student’s notice board similarly copies are predido faculty members. We
regularly keep in touch with University, NCTE, UG&hd State Govt. for all
requisite information’s. All the students are etudistributed in house/Kuls under
the mentorship of In-charge faculty, who guide amehtor respective programme
for a given period. Each program assess after pediace by the faculty members
to fulfill the objectives of programme. Daily mong assembly plays crucial role
in announcement of if there is change in time taldatine activities, attendance
and collecting student’'s feedback for the co-cufdc and extracurricular
activities. Work load is equally distributed.
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Time table of teaching subjectsacademic calendar of co-
curricular and extra-curricular activities are annexed with the proposal

2. How is the curricular planning done differently for physically challenged
students?

As per Govt. rule 3% students from physically haadped of
reserved category are admitted. There was no mebdrtg change in curriculum
planning. For such students our institute providdequate teaching materials,
books, proper seating arrangement, peer supporteatrd time for solving the
test/other practical work and assignment this hie& special students for better
development of skills, talent and score.

3. Does the institution have mentoring arrangement? Ifyes, how is it
organized?

All faculty members act as mentor ftotorial, assignment, test, book
review, which are arranged fortnight. Similarly &lculty members are also in
charge of house and clubs they plan guide and menprograms under their
guidance . Students are divided in groups eachpgnas a professor in charge who
provides guidance to students. In the college thera mentor for internship
program who arrange all the activities relatedetmaster wise internship program
l.e. availability of practice teaching schools, Wahop for introduction and run the
internship program, Print material and time tabte. &Kul mentor/In-charge
professor provide all types support to slow leaner

4. What are the various provisions in the institution, which support and
enhance the effectiveness of the faculty in teaclynand mentoring of
students?

To enhance the effectiveness of the faculty in teaching and mentoring of
students institute provide library service, ICT facilities, Computer libratory,
Language libratory, Science libratory, Psychology libratory, Curriculum libratory,
resources for Art and Work experience, Sport and Gymkhana etc. Faculty
members during meetings exchange their observations/views related to over all
development of students, which helps to faculty in teaching and mentoring of
students.

5. Does the institution have its website? If yes, whas the information posted
on the site and how often is it updated?
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Yes, Our institute has its own website i.e. wwwysbedcollege.org With
information about courses, Faculty profile, Extensiervice, Activities, Photo
gallery, citizen charts, RAR, Academic Audit repdxQAR of 2012-13 , 2013-14,
2014-15, 2015-2016, 2016-2017 etc. and it is upbeggularly.

6. Does the institution have a remedial programme foracademically low
achievers? If yes, give details.

Yes, our institute arranges remedial programmeafttademically low achievers.
All faculty members identify low achievers throughservation of practice lesson,
classroom teaching, similarly through assessmenitofials, , essay writing , class
test, Content test etc. We arrange remedial prageamin form of group and
provide guidance about tutorials, essay writingas€ test, Content test, practice
lesson etc. Sometimes individual guidance is giventhe students for their
personal difficulties. All faculty members are nmanst of their ‘Kul’ . Through
these ‘Kul’ activities each In-charge professoraxil feedback and diagnose low
achievers. Face-to-face communication helps in demhgrogramme. As and
when there is need of counseling to low achievsy Kul mentors immediately
identify their need and support low achievers.

7. What specific teaching strategies are adopted foeaching
(a) Advanced learners and (b) Slow Learners.

» For advance learner — we adopt the strategiesumimg them in action
research, project work, development of learningpueses, collection of
references, support to peers and extra respotigibiliof curricular
activities are allotted to utilize their capabddi Our institutions try to
develog nurture leadership from advanced learners.

 For slow learner — we provide guidance after agssgs®f their
assignments, class test, content test, easy andifgcon difficult points,
guestions, practical work, practice lesson and gregmn of university
exam. Through all these practical work we try upmort to slow learners
.Our faculty give extra time to slow learners.

8. What are the various guidance and counseling sengs available to the
students? Give details.
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All our faculty members informally engage in dgamce and counseling through
whats app groups. Through social media our studmmtsalways in contact with
their teachers. In our institute we have guidanod aounseling cell which
provides free guidance to students for B.Ed. andEdVl.admission process,
competitive exams, SET/NET exams, study habits, aedsonal problems.
Counseling is given for method selection, optiquegber selection, personal career
and higher educational problems. We have ‘Maitmdba‘ for reserve category
student. Through this sangh we organize specitires and orient students about
various Government scholarship and other facilpies/ided by Government.

9. What is the grievance redressal mechanism adoptedyihe institution for
students? What are the major grievances redressed last two years?

Institute have grievance redressal cell, senior faculty member is in-
charge and other faculties are members of this cell, Its work is to solve the
problems regarding student’s attendance, allotment of practice lesson schools,
and the college has suggestion box which where students can drop their
grievance. This box is opened on last working day of month and solution is found
if there is any problem. No serious or critical grievances were found in last two
years. Internal complaint committee (I.C.C.) is reconstituted according to latest
U.G.C. and Maharashtra state women cell. Through I.C.C. one awareness
workshop was organized in institute.

10How is the progress of the candidates at differenstages of programs
monitored and advised?

The progress of the candidates is monitored after seeking admission in
the college through CET. Continuous monitoring did by faculty through content
test, class test, assignments, observation of lessons, practical work, project work
and active participation in co-curricular activities. Advice and personal interaction
were provide, if the student do not get proper marks or progress in given work.
After the test remedial plans are arranged. They are given library question bank
and also asked to solve question paper of pervious years students are divided into
groups and co-operative learning technique is used for students. Taking notes and
use question banks also advised for student progress and academic betterment.
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11. How does the institution ensure the student’s competency to begin practice
teaching (pre-practice preparation details) and what is the follow-up support in
the field (practice teaching) provided to the students during practice teaching in
schools?

After getting admission in the beginning for pre-practice preparation
micro teaching workshop is arranged. It includes theory work, actual
demonstration, and discussion and teach and re-teach program. Micro skills
practiced in the college namely Introduction, Stimulus variations, Explanation,
Black board writing and bridge lesson. Before going for practice teaching lesson,
there is planning of lesson plan workshop. It includes content analysis, objectives
and specifications, learning experience and evaluation. All workshops are
arranged in small group of 10 students and method groups with method teacher
educator. During practice teaching teacher educator gives immediate feedback
to the student teachers.

5.3 Student Activities

1. Does the institution have an Alumni Association? If yes,
(i) List the current office bearers
1. Yes, Our College has registered alumni associalate of registration is
21/12/2010 and registration number is -Maharashi/2010.

Sr.No.| Name of the member Designation

1 Principal, President
Dr.R.A.Bhoslay

2 Shri. V.G.Patil Vice-President

3 Shri. R.D. Aadabe Co-vice President

4 Shri.N.A.Hirve Secretary

5 Shri. K.J.Kot Co-Secretary

6 Smt.S.R.Mhatre Treasurer

7 Shri. P.D.Bhagat Member

8 Shri.A.P.Patil Member

9 Shri.A.A.Phadke Member

(ii) Give the years of the last election
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5th Sept. 2015

(iii) List Alumni Association activities of last two years.
* Tree plantation
» Celebration of Teacher day
* Prize distribution for merit students of the college
* Workshop on Personality development
* Poem reading Competition
« Communication training workshop
» College campus cleaning activity
(iv) Give details of the top 10 alumni occupying prominent position.

Sr. | Name Post

No.

1 Hon. Ramsheth Thakur Ex. M.L. A.

2 Mr. Waman Mhatre Deputy Dir. Project Primary S&tt

3 Mrs. Nalini Vaidu Education Officer Municipal GarAlibag.

4 Mrs. Rutisha Patil Principal, P.N.P. College aiEation, Alibag

5 Mr. Pankaj Bhagat Headmastar, Agri School, Khabdiany, New
Panvel.

6 Mrs. Janabai Kale Block Education officer

7 Prof. Chandrashekhar Asst. Prof., Chembur College.

Chakradev

8 Prof. Jayesh Jadhav Asst. Prof., Chembur College.

9 Mrs. Kalpana Bhagat Ex. Principal, K.V.Kanya sah®&anvel.

10 | Mr. R. M. Mhatre Nayab Tahasildar, Panvel.

11 | Dr. Sachin Gapat Prof. Dept. of Hindi, Mumbauiérsity

12 | Dr. V. D. Patil Prof.andResearch Guide, C.K(ollege, New
Pavel

(v) Give details on the contribution of alumni to the growth and development
of the institution.
Our past students have contributed a lot in the development of the institution.

» Beautification of campus is done by plantationreétby alumni.
* They also support to our students by making avialgiactice
teaching schools.
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* Some of our prominent and experienced alumni stieie ideas
and experiences with our students for educationdl\acational
purpose.

* Our alumni participated in organization of Teachdbgmy
celebration.

2. How does the institution encourage students to participate in extra-curricular
activities including sports and games? Give details on the achievements of
students during the last two years.

College is having in-door and outdoor sport equipments. Our students
take advantage of this. Every year our students participate in sports and games
which are arranged by Raigad dist. Sport Association of Panvel.

Our principal has taken initiative in starting B.Ed. intercollegiate sports
event annually. She has taken initiative in establishing Raigad District B.Ed.
college’s Sport Association in the year 2010-2011. Initially there were 5 B.Ed.
colleges. In the year 2013-14, 8 B.Ed. colleges participated in the sports event.
Every year a particular college used to take responsibility of sponsorship.
Following events were implemented.

1. Team events — Like Kho-kho, Volleyball, Relay Kdda
2. Individual events — Like Running, Shot put, javelmow, Long Jump and high
jump, disc throw.
We are very proud to inform that ocwllege bagged General
Championship fofour successive years. Shaila Vartha was selected sas be

sports woman and Bachu Mohonkar was selected asp@s$ man in the year
(2015-16)

Performance in Sports activities

Achievement in sports (2014-2015) Individual Gass

Sr. No. Name of the player Event | Achievement
1 Smt. Tuombre Yogita 100mtr. First

Running First

200mts . First

Running First

Javelin Through

Long Jump
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Smt. Phalbhaye Shramikal 200mtr.Running

Third

Vilas

Smt.Suthedia Paru Jethya 100mtr. Third
Running

Smt.Pandit Asvini SAchin| Disc Throw | First
Shot Put Second
Javelin Through Second

Shri. Mali Aashis Dama | 200mts . Third
Running Third
Shot Put First
Javelin Through

Shri. Kamble Vikas Disc Throw Third

Bhupal

Shri Chatdari Vilas Long Jump Second

Kashiran

Achievement in sports (2014-2015) Group Gamme

Sr. Name of the Event | Achievement
No player

1. Boys Kabadi First

2. Boys Holly boll | First

3. Boys Kho-Kho Second

4. Girls Relay First

5. Girls Kho-Kho First

6. Girls Kabadi Second

Performance in Sports activities

Achievement in sports (2015-2016) Individual Games

|Sr.No.| Name of the player |

Event | Achievement
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1 Bachu Mondkar 100mtr. Second
Running Third
200mts . First
Running
400mts .

Running
2 200mtr. First
Khutade Kalpesh Vasant | Running Second
400mts . First
Running
Potato Rase

3 Nirgude Pandurang Damu  Javelin Through Second

4 Kshisagar Aapa B Disc Throw Second

5 Khandvi Marvat Lemon spoon Second

6 Vartha Saila 100mtr. First
Running First
200mts . First
Running First
Disc Throw
Javelin Through

7 Suthedia Usha 400mtr.Runninghird

8 Pagi Shubhangi Javelin Through Second

9 Mhatre Prerna Disc Throw Second

10 Patil Aasmita Chess Second

Achievement in sports (2015-2016) Group Sport

Sr. Name of the Event | Achievement
No player
1. Boys Kabadi Second
2. Boys Holly boll | First
3. Boys Kho-Kho First
4. Boys Relay First
5. Girls Kho-Kho First
6. Girls Kabadi First
7. Girls Through First
Ball
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This proves that students of our college exhibited overall excellence in
sports also.

3. How does the institution involve and encourage students to publish materials
like catalogues, wall magazines, college magazine, and other material. List the
major publications/materials brought out by the students during the previous
academic session.

We have 3 clubs namely — Literary club, Environment club and Science
club. Each club prepares hand written material, poster and charts throughout the
year. Students are encouraged to write the articles, poems Charoli for publication
of annual college magazine, Vidyanidhi. And students show their talent by writing
articles, poems in local news paper. Also in EPC-1- Reading Reflecting, we
encourage them read and reflect.

4. Does the institution have a student council or any similar body? Give details on-
constitution, major activities and funding.
The institute forms a student’s council as per guidelines of
Mumbai University. Members of council are selected on the merit basis. Student’s
council co-operates in organization of co-curricular activities and annual gathering
and also it helps to maintain the college discipline. We encourage leadership
formation through student council.

5. Give details of the various bodies and their activities (academic and
administrative) which have student representation on it.

Various bodies with student representation

Sr. Academic andName of the studentActivities
No. Administrative Bodies representative
1 Dept. of Lifelong learning Smt. Mugaji Saroj
and Extension, Mumbai
University
2 Literary club Smt. Bharwad Aasha
3 Environment Club Smt. Abhilasha Thakur
4 Science club Smt. Vartha Shaila
5 Vidhyanidhi Committee Shri. Patil Vaibhav

202



Social Service

Shri. Yendarkar Rupesh

Anti ragging cell

Shri. Shri. A.V.Tayde

Backward class cell

Shri. Haresh Ghegad

R ROl

0 Grievance redressal Smt. Naik Naduri
1 Internal complaintSmt. Patil Namrata
committee

6. Does the institution have a mechanism to seek and use data and feedback from
its graduates and from employers to improve the preparation of the programme
and the growth and development of the institution?

Feedback regarding the course, planning, activities, use of ICT and about
Faculty is filled by the student at the end of every academic year. After analyzing
the feedback from some suggestions are given. Accordingly changes were made
by our faculty with cooperative discussion for the good performance of next year.
Which also helps growth and development of the institution.

5.4 Best practices in Students Support and progression.

1. Give details of institutional best practices in Stdent Support and

Progression?

Student Council 2015-17

Council

Name of Member

Student Representative

Smt. Abhilasha Thakur

Girl's Representative

Smt. Jayaprbha Shinde

B.C. Student Representative Bacchu Muhundkar

Sports Student Representative Smt. Sonali Shinde

N.C.C. Student Representative Vaibhav Patil

Cultural Student Representative  Tejas Jugale

(0))]
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o

N.S.S. Student Representative Smt. Kavita Mhausilk

* We organize lectures of eminent personalities gioua subjects.
 We organized a workshop on a ‘Good AdministraticalyDfor developing

awareness about RTI Act 2005.
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 We celebrate ‘Vachan Prerana Din’ on the occasibro A.P.J. Abdul
Kalam Birth anniversary.

* We organizes Drama Competition on a occasionSlul Jayanti.

« Every year we organize Tree Plantation Day.

» Distinct level sports arrange every year and austestts take advantage of it.

» Every year we organize National Conference/Worksheminar.

» Best student’s selection is done by students usaeg metric technique.

» Field visit, educational tour is arranged for deatning experiences.

« Library facility is available for students from hao 6.00 pm.

« Organization of different co-curricular activitiasnder house system

 Visit to social institutions and organization ot&d service camps.

» All scholarships recommended by Govt. of Maharaslgrovided to B. Ed.
students

» Leadership development through organization ofotaricurricular and extra
—Curricular Programs for students.

Additional Information to be provided by Institutions opting for
Re-accreditation/Re-assessment
1. What was the evaluative observation made undestudents support and
Progressionin the previous assessment report and how have théeen
acted upon?
2. What are the other quality sustenance and enhaement measures
undertaken by the institution since the previous Asessment and
Accreditation with regard to Student Support and Progression.

In the previous assessmeiliihere was no main observation recorded
under student support and progression havingvaagkness. Still institute
provides more and more facilities and support tadests for better
achievement like Wi-Fi internet facility, more baolssuing, participation in
co-curricular activities on and off the campus,ateejob opportunity through
arranging placement cell other than practice teachchools.

We have alumns@sation, placement cell and guidance
and counseling cell with the help of these we ptewjualitative support and
progression to students.
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Criterion VI : Governance and Leadership

1.1Institutional Vision and Leadership

1.

What is the institution’s stated purpose, vision, nssion and values? How
are they made known to the various stakeholders?

The Institute’s purposes are as follows:

To enable student teachers to develop the senmssdnsibility and become
worthy teachers in today’s era.

To enable them to get mastery over teaching dkillsecome confident and
make them ready to deliver the best values to #tedents.

To prepare pupil teachers to impart Value baseda&thn with emphasis on
character formation.

To bridge the gap between the Theory and Practarnhin the B. Ed and
M.Ed syllabus.

To enhance the effectiveness of teaching learnioggss.

To implement decentralized work culture with maximyparticipation of

students.

To encourage an interdisciplinary perspective ire tteaching and
understanding of various subjects by encouraginglestt teachers to
perceive the course as a whole and not as a patrt.

To encourage student teachers to organize varictigit@s under the

guidance of Teacher Educators.

To provide adequate personal counseling to theestsdvhenever required.

To facilitate the student teachers with the skiisenhance the quality in
education.

To acquaint the student teachers with the new t#dogres to integrate them
in the teaching learning process, evaluation asdareh projects.

To inculcate dignity of labour, accountability asacial commitment among
the student teachers.
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To establish healthy relationship with the socibty conducting various
interactive social, cultural and educational proggan the community.

To develop and sustain as a center of excellenddanfield of teacher
Education to implement the objectives recommendgdNETE, UGC,
NCERT regarding teacher education programs.

»> VISION

“Education to empower student teachers to recogaizé optimize their full
potential and to bring about all round developnargtudent teachers community
and progress of the nation.”

» MISSION

Enhance the values of creativity, righteousnesspadiny, gender sensitivity,
secularism and social responsibility in the studeathers through comprehensive
Teacher Education Programme and make them faoigtatf social change

>
>

Goals

To create well trained teachers having capacitycapuability of working in
the changed constructive social environment.

To develop positive attitude towards curricular exdp of Secondary and
Higher Secondary Education.

To cater to the needs of in —service training ofoséary and higher
secondary teachers of Raigad District.

Objectives
To develop personal, professional and social slkafgl competencies

required for a teacher.

To develop competencies to teach subject on thes lmdsprinciples of
learning and teaching.

To enable them to foster creative thinking amonpgilpuor reconstruction
of knowledge.

To develop communication skills and use informati@thnology for
effective communication.
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To develop competencies to utilize community resesiras educational
inputs.

To develop awareness about role of education ifdingi up a democratic
and secular society.

To develop competencies in school management.
To develop skills in preparations and use of irttomal material.

To develop competencies to utilize resources asatiunal inputs.

Values:-

1.

To encourage the student teachers to contribute N&tional
development by developing the thrust in identifmatof research
area and academic programs.

To foster the global competencies among studenthéza by
developing the life skills.

To promote the moral values system in student grackhrough
assembly co- curricular and extracurricular agewit

To promotes the use of technology in student tesclier the
enrichment of learning.

To promotes the best for excellent in student teechby
institutionalization of continuous improvement st

Purpose, vision, mission and values are made kriowime various stakeholders
in the written form and all these boards displayethe college campus. They are
made clear orally during orientation of B.Ed. andEll courses in the beginning of
each academic year. Practically they are known iamghrted through college
activities

2)Does the mission include the institution’s goals @hobjectives in terms of
addressing the needs of the society, the studentseeks to serve, the school
sector, education institution’s traditions and valle orientations?

The mission, goals and objectives are co-relatdte plan of action is

chalked out by IQAC at the beginning of every acaideyear towards achieving
our goals. Previously B Ed and M Ed were one Yearrses but, from academic
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year 2015 they are two years course. Semester te@&shing plan helps us to
provide quality education. To fulfill our social jelotives, our Annual College
Magazine'Vidyanidhi’ and our annual research journal ‘BEANMF TEACHER
EDUCATION’ with ISSN 2319-9962 work as a tool fapreading social
messages. Our daily teaching sessions are valaeted. Throughout the training
programme our teachers try to hammer the teachmiggophy on the minds on
the students.

3. Enumerate the top management's commitment, leadengp role and
involvement for effective and efficient transactionof teaching and learning
processes (functioning and composition of variousoonmittees and board of
management, BOG, etc.)

The executive committee monitors and supervises ftimetions of the
institution and gives suggestions for excellencedacation. Government provides
sufficient infrastructure, for the development oftitution. The LMC regularly
conducts meetings and monitors the functioninghefinstitution. The institution
works in a democratic manner, decision makingasgparent and participatory.

Institute organizes value orientation programs sashMorning Assembly (
Paripath), cultural activities, celebration of Nai@al days. The festivals of Indian
culture are celebrated in this institution e.g. RakshadBan, Makar Sankranti,
Navaratri etc. Besides that celebration of Sciebag, Geography Day, Marathi
Divas, Shivaji Jayanti, Vachan Prerana Divas &te.celebrated. Composition of
various committees functioning in our college asdalows:-

1. Women Grievance Cell

Sr. Designation Name

No.

1 Chairman Principal, Dr. Bhoslay R.
A.

2 Working Secretary | Smt. Meena Bharati

3 Social Worker Mrs. Meghana Erande

4 Advocate Mrs. Prajakta Patil

5 Member Dr. Suvidya Sarvankar

6 Member Dr. Sunita Londhe
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7 Member Mrs. Jaware V. S.
8 Female Student 1. Mrs.Roja  Srinivas
Representatives Raparthy
2. MrsJagruti  Ramesh
Pawar
2. Anti-Ragging Committee
Sr. Name Designation
No.
1 Principal, Dr. Bhoslay R.Chairman
A.
2 Prof. Sonawane S. A. Working Secretary
3 Dr. Suvidya Sarvankar Member
4 Dr. Sunita Londhe Member
5 Prof. Meena Bharati Member
6 Mrs. Jaware V. S. Member
7 1. Mrs.Deepti ShashikanStudent Representatives
Dubal
2. Mr.Abhijit Tayde

3. Attendance Committee

!

Sr. No. | Name Designation

1 Principal, Dr. Bhoslay R. A. Chairman

2 Prof. P. P. Joshi Working Secretary
3 Prof .R .S .Bhosale Member

4. Special Class Cell

Sr. No.| Name Designation

1 Principal, Dr. Bhoslay R.Chairman

A

2 Dr. Suvidya Sarvankar Working Secretary
3 Prof. Sonawane S. A. Member
4 Prof. R. S. Bhosale Member
5 Mrs. Jaware V. S. Member

209



1.Mrs.Roja Srinivas
Raparthy

2. Mrs.Haresh Ghegad

Student’'s Representatives

5. Maitri Sangha

Sr. Name Designation

No.

1 Principal, Dr. Bhoslay R.Chairman
A.

2 Smt. Meena Bharati Working Secretary

3 Mrs. Meghana Erande Member

4 Mrs. Prajakta Patil Member

5 Dr. Suvidya Sarvankar Member

6 Dr. Sunita Londhe Member

7 Mrs. Jaware V. S. Member

8 1. Mrs.Haresh Ghegad Student Representatives
2. Mrs.Snehal Mhatre

6. Discipline Committee

Sr. Name Designation
No.
1 Principal, Dr. Bhoslay R.Chairman
A.
2 Prof. P. D. Joshi Working Secretary
3 Mr. Sonawane S. A. Member
4 Prof. R. S. Bhosale Member

7. Library Advisory Committee Member

Sr. Name of the Member
No.
1 Principal, Dr. Bhoslay R.Chairman
A.
2 Dr. Sunita Londhe Secretary: Incharge Librar
3 Mrs. Joyti Ramteke Librarian
4 Prof. P. D. Joshi Member
5 Dr. Suvidya Sarvankar Member

an
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8. Grievance Redressel Committee

Sr. Name Designation
No.
1 Principal, Dr. Bhoslay R.Chairman
A.
2 Dr. Suvidya Sarvankar Working Secretary
3 Dr. Sunita Londhe Woman Representative
4 Ad. Mrs. Vanarase Punam  Law Expert
5 Mrs. Jaware V. S. Working Representative
6 Mr. Misal S. B. Peon Representatives
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9. IQAC COMMITTEE:-

Sr | Name of the Member Designation

No

1 | Dr. Raamaa A. Bhoslay Chairman

2 | Mr. Ajit Dhuri Administrative Officer

3 | Mr. Prashan K Salve Administrative Officer

4 | Dr Suvidya Sarvankar Teacher

5 | Dr. Sunita A, Londhe Teacher

6 | Dr Pramod D. Joshi Teacher

7 | Mr.Sunil A. Sonwane Teacher

8 | Mr. Ramesh S, Bhosale Teacher

9 | Dr. Raamaa A. Bhoslay Member from the Management
10 | Shri A. K. Shaikh Nominees from the Local societ
11 | Shri. Omkar Khandagale One student nominee

12 | Shri. Anil Patil Alumni

13 | Mrs. M.K. Vaishampayan Employee

14 | Mr. Mahendra Naik Stakeholder

15 | Prof Mrs. Meena C. Bharti Co-ordinator

16 | Dr. Siddheshwar T. Gadade External Expert
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10.Suggestion Box Committee

Sr. Name of the Member
No.
1 Principal, Dr. Bhoslay R.Chairman
A.
2 Dr. Suvidya Sarwankar Working Secretary
3 Mrs. Namrata Patil Student Representative
4 Mr. Karishma Bhagat Student Representative

11.College Development Committee

Sr. Name Designation

No.

1 Dr. Bhoslay R. A. Director

J. D. Higher Education,
Kokan Region, Panvel

2 Dr. Bhoslay R. A. Principal Working Secretary

3 Dr. Suvidya Saravankar Member

4 Dr. Sunita Londhe Member

5 Prof. Sonawane S. A. Member

6 Prof. P. D. Joshi Member

7 Mrs. Meena Bharati Member

8 Mrs. Jaware V. S. Member

Local Advisory Committee
Sr. Name Designation
No.
1 Joint Director, HigherPresident

Education Kokan Region,
Panvel
2 Mr. M. Yusuf A. Karim Mulla | Non Govt.Member
3 Mr. Aniket Tatkare Non Govt.Member
4 Mr. Dhanjay Devidas Vispute| Non Govt.Member
5 Dr. Suvidya Sarvankar Teacher Representatives
6 Dr. Sunita Londhe Teacher Representatives
7 Prof. P.D .Joshi Teacher Representatives
8 Mrs. Jaware V. S. Representative of Non
Teaching Staff

9 Principal, Govt college ofMember Secretary

Education, Panvel
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4. How does the management and head of the institabh ensure that
responsibilities are defined and communicated to # staff of the institution?

The institution has defined administrative and aoaid responsibilities in
staff meetings which is displayed through Job-Chagpared at the beginning of
the academic year and a copy is served to all stafhbers.

The responsibilities are as follows-

» Preparation of academic calendar

e Participation in Administration

» The distribution of workload of theory and practiaapect

» Organization of various workshops.

» Organization of curricular and co-curricular adies

» Organization of field base activities and sociavme camp

» Distribution of responsibilities of various Cell§Jubs, Houses and School
Groups

 Backward cell to help the students in getting safstlip and other
opportunities.

 Women development cell to help girl students inrogming their personal,
family and college related issues.

» Additional Responsibilities are communicated to ntheahrough staff
meetings and work order

» Notices are issued for given assignments.

* Mabhila Takrar Nivaran Samiti

* Internal Complaint Committee

e Library Committee. Governments of Maharashtra engikcompulsory to
all Government institutions to display ‘Citizen ctia which display
allotment of work and responsibilities.

5. How does the management/head of the institution emse that valid
information (from feedback and personal contacts &t) is available for
the Management to review the activities of the ingution?

The Principal of the college regularly conductsdaha feedback sessions for

various academic activities in teaching learningsems with staff and
students. The Principal also conducts review mgstiterm end and annual
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meetings which helps to obtain the opinions of ligcabout functioning of
college.

The feedback is taken from the following members —
» Faculty members

» Headmasters of the practicing schools

» Stakeholders

* Student Teachers.

The feedback is obtained in written form from Stid&eachers, Headmasters of
the practicing schools.

In Government of Maharashtra self appraisal is ragorgt which provide valid and
factual information to the Principal.

6. How does the institution identify and address the &rriers (if any) in
achieving the vision/mission and goals?
To identify and address the barriers in achievirguision, mission and goal

staff meetings are held at the beginning and atetiee of each academic
session. Student Teachers feedback also helpemifidng and addressing
the barriers in achieving the mission and goakhefinstitution.

7. How does the management encourage and support inveiment of the
staff for improvement of the effectiveness and effiency of the
institutional processes?

The LMC and IQAC encourage and support involvemainthe staff for
improvement of the effectiveness and efficiencytloé institutional process as
follows-

* It permits all staff to participate and attendioas orientation, refresher
courses, short term course, seminars, confereagas;ulum preparation
and orientation workshops.

* It also appreciates achievement in the form bé€itation in the annual
programme.
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» The institution inspires the staff to conductigas research activities
and participate in different activities.

* In the staff meeting, the head of the institutioies to increase and
support involvement of the staff for improvementiod effectiveness and
efficiency of the institutional process.

* In the IQAC members set goal and objectives atltbginning of the
academic year.

» We collect feedback from our students and stakemsldCollect
suggestions which help our staff for improvement.

8. Describe the leadership role of the head of the ih&ition in governance
and management of the curriculum, administration, #iocation and
utilization of resources for the preparation of stulents.

The role of the head of the institution in goverw®mand management is as

follows-

e Our Principal has worked as member of B.Ed. culuitu reformations

committee of Shivaji University, Kolhapur.

For the sake of good teachers training we utilesources from community

also. We get funding from state plan.

At the beginning of every academic year we preamdan for economic

distribution. Principal motivates the teacher edoisato plan different

workshops for the B. Ed and M Ed trainees. Prirlapativates all the staff

members for smooth implementation of the plannRegview is taken after

each program and workshop. Extracurricular acésitike beautification of

campus, tree plantation and social service adwitare carried out

occasionally.

Honorable Principal shares her experiences regaioitst practices in other

colleges as she is also working as ‘Joint Dire¢tdigher Education) of

Konkan Region’.

* The Principal in concurrence with the staff makesision regarding the
work load allotted to teacher educators in the mget

* Decisions are made by using democratic approaclardawy major
portfolios to be handled by the teacher educators.

» Specific targets are set as per the academic calémgerform.
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» Total freedom is given to the Teacher Educatorapproach the Principal
whenever they face any problems with respect tohieg or discipline in
the college. The teacher educators can approagbrit@pal whenever they
have problem in executing the academic calendar.

* Innovative practice like “Chay Pe Charcha” (Discossat Tea Table) helps
for informal discussion among staff members, dayday working and
problems.

6.2 Organizational Arrangements

1. List the different committees constituted by the istitution for management
of different institutional activities? Give details of the meetings held and the
decisions made, regarding academic management, fimge, infrastructure,
faculty, research, extension and linkages and examations during the last
year.

The institution constituted different committeesexecute different activities as

per the academic calendar. Important Committedéiseoinstitution are as follows.

* IQAC Committee: IQAC calls four meetings in every year. In thesfimeeting
review is taken and the forth coming years’ acaderaiendar is finalized. In the
mid-term two meetings are held to review and feekba given. In 2016-17 the
IQAC reviewed the funding of 2015-16 and decidedriaaccreditation and LOI
was submitted. The committee is preparing fBregcle of re-accreditation. IQAC
works for transmission of quality education.

» Local Advisory Committee (Local Managing Committee): The meetings are
held regularly and decisions regarding the devetypnof college are taken. We
discussed college future plan, budgetary allocatiamd implementation plans in
the meeting of LMC. Collects suggestions aboutegml development from all
LMC members.

* Library Committee: The objectives of this committee are to adviselithrarian

to help students and to advise the purchase ofdygolrnals and computers in the
library taking the staff members’ advice. The megti are held regularly for
betterment of library.

» Grievance Redressal CellThe objectives of this cell are to solve the proide
of stake holders such as students, non- teachidgemching faculty members and
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to device and implement cost effective welfare sed® The cell verifies
complaint box and discusses complains receiveth@gtudents.

» Extension Work Committee: The college has taken part in Extension Activities
of the University of Mumbai. Students who take Ehé¢ension activity as “Survey
of Women’s Status” reach to community, survey sdamailies and educate them
about Women'’s Rights. Those who opted Populatiomcktion Club activity; take
extra lessons in schools and educate the youngsminout social problems. Those
who take Extension activity as ICT: prepare prgeeh Social problems using
ICT. Two meetings were held at the University leaatl two at college level. In
these meetings planning was done. Student’ managénsthe help of teacher
organize the programs. We also train In-serviceltess.

In our college we have separate extension depattof Raigad District. Through
which we organize training of In-service teachers.

» Editorial Board of the College Magazine:To give exposure to the students to
experiment in Educational Journalism we publish legd magazine
“VIDYANIDHI” every year. Meetings are held frequéyntbefore publishing the
magazine. Decisions are taken about editing aflestand expenses.

« Editorial board of BEACON: Our collegeis publishing Educational research
journal ‘BEACON’ ISSN 2319-9962 yearly. Educatioxperts and teaching staff
works as a member of Editorial board for this magzaz

e Student Council: The student council plans and executes the coeciari
activities, cultural and sport activities throughdlkie year. It also plans and co-
ordinates the group and Mandal (Club) activities.

» Alumni Association: Institution has registered alumni association. itinsbon
conducts meeting on yearly basic. College organidational Science Congress
workshop with the help of alumni association. We am touch with alumni
through face book page also. One of the studentsANI Patil took active part in
disseminating information about vacancies in vagischools and colleges.

* Guidance and Counseling cellGuidance and Counseling cell give academic,
vocational and personal guidance to the studengmdsvhen required. Visit to
the Government Vocational Guidance center was gecifor the students.
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» Backward Class Cell:Every year meetings are held and information avipled
about Backward Class scholarship and guidanceosiged for opening online
account on Government website.

* Women’s developed Cell:To solve the problems of female students regular
meetings are conducted to discuss and sort ousshes for the development of
the female students.

Different Committees and their professor in charge are a®fiows

Kar

kar

ar

ar

Sr. No Committee In-charge Prof.

1 IQAC Committee Mrs. Meena Bharti

2 Local Advisory Committee Dr. Suvidya Sarvank

3 Library Committee Dr. Sunita Londhe

4 Grievance Redressal Cell Dr. Suvidya Sarva

5 Extension Work Committee Dr. Sunita Londhe

6 Editorial Board of the CollegeDr. Sunita Londhe
Magazine

7 Editorial board of BEACON Dr. Suvidya Sarvank

8 Student Council Dr. Suvidya Sarvank

9 Alumni Association Dr. Sunita Londhe

10 Guidance and Counseling cell Mrs. Meena Bharti

11 Backward Class Cell Dr. Suvidya Sarvan

12 Women'’s developed Cell Mrs. Meena Bharti

13 I.C.C. Mrs. Meena Bharti

kar
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2.Give the organizational structure and the details b the academic and
administrative bodies of the institution.

Organizational structure -

Secretary (H.E.) ]

Joint Secretary (H.E.) ]

Secretary (H.E.) ]

Honourable Director ]

(H.E.)
]

| |
Regional Administration ] Principal of the institution

(Joint Director H.E.) (Institutional

Teaching and Non teaching
staff of the institution

StudLnts ]
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3. what extent is the administration decentralized? Gie the structure and

details of its functioning.
The administration is decentralized by distribgtthe work to different

sections or committees as per the below diagram.

YCMOU,
Nasik,
Distance
,B.Ed.

Students'

Guidance
and

Council Admission

Counseling i
Committee

Alumni
association

Research
centre

Vidyanidhi

Principal

In charge

Library

Hostel

Committe

In charge

Social
Service

Committee

Annual
Planning
and Daily
Plannina

Extension

Committee

Cultural, Co-
curricular and
extracurricular
activity

Examination

BEACON
of Teacher
Education

Committee
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How does the institution collaborate with other setons/departments
and school personnel to improve and plan the qualitof educational
provisions?

College is having storng ties with other Governmarstitutions like

D.LLE.T., L.T.l. very near visinity to us. ITl , Reel used our building for
their examination . Our play ground is used byaheve institutions. Our
experts are made available for different workshopsducted by D.I.E.T.
Our library is also shared by the staff memberS.0E.T. In this way we
have the interactions. We are having the collabmratith other sister
concerns like Secondary Training College Mumbai #&alvernment
College of Education Ratnagiri. We are having dmlation with the

few local senior colleges like C.K.T. College, NPanvel, Vispute B.Ed.
College, Kokan Marathi Sahitya Parishad for Litaraf National Science
Congress for giving guidance to school studentsprepare science
projects and develop scientific attitude etc. We laaving collaborations
with few social institutions like C K T College, Kmla Sports Academy,
Malhar Network, Roatary club, Laxmi Eye InstitutEkata Mabhila

Manch, Atre Katta, Andashraddha Nirmulan Samitindbeyat Samiti,

Lions club, Mathematics teacher association andensei teacher
association etc.

Does the institution use the various data and infenation obtained
from the feedback in decision-making and performane
improvement? If yes, give details.

Yes. Actually our suggestion box activity is veryich beneficiary activity
for our performance improvement. The institute gktedback from students
teacher from our practicing schools and participaafter completion of activity
through feedback form. The institution uses thtadand information obtained
from feedback in decision making and performanceravement. The institution
has permanent suggestion box. At the end of evemytimwe open this box and
collect suggestions. Principal herself directhktalith students and it immediate

Feedback from faculty is obtained in staff meedingfter each and every
activity, the faculty members discuss on varioyseats of the activities and the
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academic calendar. Especially the discussion issed on SWOT analysis of the
events.

6.

What are the institution’s initiatives in promoting co-operation, sharing
of knowledge, innovations and empowerment of the galty? (Skill
sharing across departments’ creating/providing condcive environment).

The institution’s initiatives in promoting co-opé&am, sharing of knowledge,

innovations and empowerment of faculty is as folew

Faculty members are motivated to participate irrdation, refresher and
short term course/ conferences /seminars/sympoaiorishops etc.
Faculty member are involved in preparation of newEd syllabus of
Mumbai university

Faculty members of this institution share their exignces and special
contribution in staff meetings.

Resource persons are invited for Special lectures.

Faculty members are encouraged to publish the ndse@mpers/Articles in
various magazines.

Informal discussion at Chai Pe Charcha helps imisth&knowledge among
staff.

Our college organize various workshops/ in collalion with other local
institutions. We have strong social ties and Iqu&ison co-operate us. Art
teachers for our practicing schools guide our gitgden preparation of
teaching aid. Education department of Mumbai Ursigralways co-operate
us . We invite their faculty in our college. Thdyase their knowledge with
us

6.3 Strategy Development and Deployment:

1. Has the institution an MIS in place, to select, ctdct align and integrate
data and information on academic and administrative aspects of the
institution?

The institution has Management Information SystdfiS]) in place. All

the data of government and institutions under dir@ jDirector region is collected
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and made available. The information like the statfighe college, number of
students, recruited staff, vacant seats, offideff sfee structure, etc. is available at
Directorate of Higher Education, Pune office welsi¥lumbai University also
make it compulsory to fill up up-to-date informatievery year in MIS .Otherwise
they reject our affiliation form.

2. How does the institution allocate resources (humamnd financial) for
accomplishment and sustaining the changes resultinffom the action
plans?

Our institution is aGovernment institution. Being aovernment institution it
has a definite action plan as per the University BICTE norms. To execute
the action plan the institution allocated resour@f@sman and financial) for
accomplishment and sustaining the changes are naaddable by the
government as and when required. Department ahediggducation declare a
timetable for submission of budget . We submit bbudget on a peculiar time
allocated in a timetable. Government policy dedcisigeflect in our budget.
Governments sanction our budget and make finamatiatations on various
financial heads.

*«Human resources are provided by the governmeneathp U.G.C. norms
and the N.C.T.E. norms.

* Teaching and non- teaching staff is recruited leystiate Government.

» Government of Maharashtra provides budget for gdtarthe teaching and
non- teaching staft.

*T. A. and contingency etc. are provided by stateegument as per the
college requirements.

*Under various scheme grants are provided for coctstn and contingency
expenditure.

*We submit budget to state Government after eveuwy foonth. Preparation
and submission of budget is very systematic praeeoh Government.
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3. How are the resources needed (human and financialp support the
implementation of the mission and goals, planned a@hobtained?

The human resources needed to support the implatr@nof the mission
and goals are recruited and financial resourcesbadgeted by the state
government and Director of Higher Education, PUREnNnNing for this is as
follows-

 The curricular, co-curricular and departmentakpansibilities are
distributed and shared among the faculty membepeatheir expertise and
interest.

 The administrative and the official work are aldwstributed as per
government norms.

» Our annual plans, IQAC action plan, LMC decisiomsr daily routing etc.
are influenced by our Mission and Goals. All outiaties reflects our
Mission. Step by step we go forward and preparditguaachers.

4. Describe the procedure of developing academic plaklow are the practice
teaching schoolteachers, faculty and administratorsinvolved in the
planning process?

In the first meeting of IQAC, the IQAC members, g and
administrative staff members finalize the acadecailendar for academic
year, Academic plan is developed taking into cogrsition the term dates
given by the University. The planning of practicea¢hing is done
according to the dates given by respective pragfigchools. Academic
plans are developed taking into considerationstlal practical work,
internal and external exams. Faculty discusses\ing themselves. Guide
lines are taken from the administrators. Acadentén pf daily teaching
and timetables are displayed on the notice board.
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5. How are the objectives communicated and deployed all levels to assure
individual employee’s contribution for institutional development?
We prepare our action plan in the light of our Miss Vision, Goals and

Values. We set our objectives of all activities. 8chieve our goal is a collective
efforts. The Mission, Vision, Goals and Objectiwéghe institution are displayed
at the entrance of the Multipurpose hall ( Sarswali ). This is inculcated through
formal meetings and informal day to day communaratiMeetings are held at
various levels teaching, non teaching staff andesits are involved in decision
making. Students are asked to give feedback.

6. How and with what frequency are the vision, missiorand implementation
plans monitored, evaluated and revised?
Vision, mission and implementation plans are maeddrom time to time.
At the end of the year objectives are evaluatede#dded they are revised.
We all are Government employees and our respoiigbibre divided. We
are answerable to our failure. Self appraisal p®cassures individual
contribution for institutional development.

7. How does the institution plan and deploy the new tdnology?

The institution plans and deploys new technologid®rever there is a need.
Sometimes guidelines from the higher authoritiesraceived and action is taken
according to the suggestion given. It is also detich the IQAC meeting to

introduce and purchase new technology in varioysadments. Students take
practice lesson using technology. Teacher eduasterICT for delivering their

lectures. In library we purchase new technologyeasstheir need. We purchase
library software for automation. We have computesbdratory, Language
Laboratory, Science Laboratory, Psychology LaboyatMethod Laboratory. In-

charge professor demands new technology for thepadment in the IQAC

meetings, as and when budgetary provision availaelerovide new technology
to various departments.
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6.4 Human Resource Management:

1. How do you identify the faculty development needs ral career
progression of the staff?

The faculty development needs are identified afiesessing their self
appraisal forms. Sometimes with the implementatdrrevised syllabus

there is a need of faculty development and oriemtaor the new course.
They are sent for orientation of new course. Nerelyruited teachers have
to complete orientation and refresher courses. Hreyhelped to fulfill the

requirement. As this institute is state governmmstitute faculties are

sending to YASHADA Pune for government officerdrtnag.

2.  What are the mechanisms in place for performance asssment (teaching,
research, service) of faculty and staff? (Self—appisal method,
comprehensive evaluations by students and peers)o&s the institution
use the evaluations to improve teaching, researchnd service of the
faculty and other staff?

The performance of faculty and staff is evaluatedodows-

» At the end of the year students evaluate theithteraand feedback
form is taken from them, also result of every sabje criticized.
State Government provides oneself appraisal frorncthwis very
comprehensive Government relate this self apprawséh
promotion. Formal self appraisal report is takem each faculty
which includes number of lectures taken, resuleath subject,
activities done and overall workload.

* The institution evaluates to improve teaching, aese and service
of the faculty and other staff.

3. What are the welfare measures for the staff and fadty? (mention only
those which affect and improve staff well-being, d$efaction and
motivation)
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The staff and faculty are given the facilities like

»= House loan, vehicle loan,

» Medical reimbursement facility

= GPF

» Mabharashtra Darshan, Swa-Gram Yojana,

» Residential facility for Principal, Teaching andriN®eaching Staff

and class IV employees

= Group insurance facility,

= Career advancement facility/ promotion,
4 Has the institution conducted any staff developnm programme for skill
up-gradation and training of the teaching and non-¢aching staff? If yes, give
details.

The institution conducts staff developments progrdike Expert’s lectures,
experts advice, informal training, guidance regagdvarious circulars etc.
For non-teaching staff short training programs ameanged by the
government or university and they are sent to stmirses as per need.
Discussions on new notifications of N.C.T.E., UGDiversity Act etc.

5 What are the strategies and implementation plansf the institution to
recruit and retain diverse faculty and other staff who have the desired
gualifications, knowledge and skills (Recruitment plicy, salary structure,
service conditions) and how does the institution @gn these with the
requirements of the statutory and regulatory bodies (NCTE, UGC,
University etc. )?

Being a State Government Institution the recruithwdrieaching staff is done
through MPSC (Maharashtra Public Service Commigsibhis is a lengthy
process. So, if required the adhoc appointmentsiane by the Director of
Higher Education. The recruitment of non-teachitajfss done by Director
of Higher Education at state level and Joint Dwedgt regional level. The
service conditions and salary structure are agpeernment, NCTE, UGC,
norms
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6 What are the criteria for employing part-time/Adhoc faculty? How are
the part-time/Adhoc faculty different from the regular faculty? (E.g.
salary structure, workload, specializations).

No part-time employee is appointed in our institnd. Some Adhoc
appointments did by Director of Higher Educationala®y structure,
workload and specifications etc. are same as pemamployee. Most of
the Adhoc teachers got stay orders from court amtircues in their service.
Only they can’t avail leave facility and CAS benefi

7 What are the policies, resources and practices die institution that
support and ensure the professional development dhe faculty? (E.g.
budget allocation for staff development, sponsoringor advanced study,
research, participation in seminars, conferences, evkshops, etc. and
supporting membership and active involvement in loal, state, national
and international professional associations).

For professional development of the faculty theg a@commended for
orientation/ Refresher and other short term courBeey are encouraged to
participate in different seminars, workshops andfe@nces. Circulars and
brochures are circulated among the staff and tiheyrdormed. Magazines
like 'Shikshan Samiksha’, University News, 'Shikstsankraman’, daily
newspapers provide information regarding profesgialevelopment. They
are made available in the college library.

The duty leaves for the staff development, reseapdrticipation in
seminars, conferences, workshops can be sanctipnéa institution as per
the rule. Staff participates actively in seminamferences and workshops.

8. What are the physical facilities provided to faculy? (Well-maintained and
functional office, instructional and other space tocarry out their work
effectively).

Our college is situated on a large area of totQd25sq. meters.

The physical facilities provided to faculty arefaows-
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» Separate cabins, for staff

« CCTV camera

» Computer for each faculty

e Library with reading room and for reference e-jalsn
are available.

* Auditorium hall,

* Seminar hall,

» Separate Toilet-bath room for ladies and gents.

» Ladies room

* Psychology Laboratory, Science Laboratory

e |ICT Laboratory

* Audiovisual instruments

* Internet facility.

e Curriculum laboratory

» Xerox machine, Scanner, Fax machine, etc.

* Equipped with essential furniture.

» Water cooler with water purifier for drinking water

» Language laboratory

*  Well equipped gym.

9. What are the major mechanisms in place for facultyand other
stakeholders to seek information and/or make complats?

* To seek information or make complaints, the medrasiused is as
follows -
The information regarding the admissions, univgrsixams, dates of
YCMOU contact sessions, results are displayed enntbtice boards. It is
also conveyed to student through their Whats appmgand email.

All the group and email members oé tbollege also provide
information regarding it.

e There are no such complaints; the information rdigar the
scholarships, T.C.'s, etc. are given via teleph&oenetimes they are
informed by post also.
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Information dissemination mechanism is very quiokour college.
Through various notices we try to convey informaticegarding
students, teachers and stake-holders.

We use telephonic communication also

We have Internal Complaint cell (ICC)

10. Detail on the workload policies and practices thaencourage faculty to
be engaged in a wide range of professional and admstrative activities
including teaching, research, assessment, mentoringwvorking with
schools and community engagement.

The workload policies and practices that encouréamdty to be engaged in

a wide range of professional and administrativeséiets are as follows —

Institute calls a meeting of all faculty members the beginning of
academic year for distribution of workload regagdteaching and all other
related activities. Considering the interest angegience of the faculty
members they are allotted the equal workload byRhecipal. Work load
policy is decided as per the guidelines of stateegBument and Mumbai
University.

Compulsory papers and optional papers are disatbwqually in
faculty members.

Research Workshops/seminars are organized by yaoelnbers.
The faculty members have presented their reseamgberp in
State/National /International conferences.

Faculty members have published their research papétational and
International journals.

Internship and Practice lessons are taken in vasohools

Working with community and social service campnsaged in rural
area nearby Panvel.

Street plays are organized for giving environmemiservation and
economic awareness in practicing schools and neallhges, under
DLLE projecter.

11. Does the institution have any mechanism to rewardral motivate staff
members? If yes, give details.
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« Staff members are motivated by appreciation on AhnDay
Celebration.

» Staff members achievements are published in théeegmlannual
magazine 'Vidyanidhi'.
» Staff members are motivated by permitting them &otipipate in

workshops/ seminars/ conferences at National atedrnational level.
* The institute is motivating the faculty membersémd their proposals
for minor and major projects.

* Their achievements are noted in the self appreggairt also.

6.5 Financial Management and Resource Mobilization

1.

Does the institution get financial support from thegovernment? If yes,
mention the grants received in the last three yearsnder different heads.
If no, give details of the source of revenue and @ome generated

The Financial Grant from Department of Higher Edioscais mainly under
three heads i) Salary ii) Non Salary iii) Statanpdevelopmental grant.
Developmental Grant from UGC. The year wise Resegid Expenditure
Head wise and its percentage is mentioned below:

2014-15 2015-16
Total sanctioned Budget 1062250 10758908
% spent on the salary of faculty | 6793000

7790000

% spent on the salary of Non2345000 2247000
Teaching Employees
% spent on Books and Journa000 35752
(Excluding
% spent on DevelopmentaB50000 200000

Activities (Upgradation of
Infrastructural facilities ) State
Plan
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% spent on Telephone, Electriciyd35090 262442

% spent on Maintenance 865474 105800
Building, Sports Facilities, an
student  amenities, etc.

% spent on maintenance |d&30000 60000
equipment, teaching aids,

contingency etc.

% spent on research anti413045 588697
scholarship (seminars,

conferences, faculty development
programs, faculty
Exchange, etc.)

% spent on travel 72996 62778
Any other (specify and indicate)| 997935 524553
Total expenditure incurred 12177590 11777022

2. What is the quantum of resources mobilized throughdonations? Give
information for the last three years.

This institution is a government institute. So, danand budgets are
sanctioned time to time from government of Maharasi here is no provision
of donation from any agency or resour&®me improvements are made with
the help of the community. We collect advertiseradior publication of our
annual magazine ‘ Vidyanidhi’ , Bank of Maharaahtalso give their
advertisement.

3. Is the operational budget of the institution adequée to cover the day-to-
day expenses? If no, how is the deficit met?

Operational budget of the institution is sometinmeglequate to cover the
day to day expenses. The grants are sometimesedel8pmetimes the demand
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Is to be made in advance. Some adjustment fromdéwelopment fund of
YCMOU B Ed course and M. Ed account is made.

4. What are the budgetary resources to fulfill the misions and offer quality
programs? (Budget allocations over the past five s, depicted through
income expenditure statements, future planning, resirces allocated
during the current year, and excess/deficit)

To fulfill mission, vision, goals and quality pra@gns, government supply
funds to the institution. Sometimes the institutibas excess and deficit
through the government provides funds accordinguget. Some times on
year and Government supply some additional amowmt Travelling
allowances or for office expenses. So budget becexoess on the contrary
sometimes because of some technical problems geletsed on last day of
financial year and when we transfer such grant®.i/.D. They deny to
accept grants, in that case we return such gtarttee Government. At that
time there deficit.

Are the accounts audited regularly? If yes, give th details of internal and
external audit procedures and information on the otcome of last two
audits. (Major pending audit paras, objections raied and dropped).

Yes. The accounts are audited regularly. For iadeandit, Principal monitors
it. External audit is done by Government auditéit®m last two last year we
rectified 41 major pending objections. Our collegstate Government college
So regular audit is a continuous process andoiiisof our job.

Has the institution computerized its finance managaent systems? If yes,
give details.
The college cashbook and receipts are maintaineduatly The Budget

proposals are submitted to the Directorate of Higb@ucation thrice a year
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namely -Four monthly, Eight monthly and Eleven Madntthrough E- mails.
The grants are released through Budget Distribuigstem (BDS) through
computerized programming. Through this system ttieed funds can be
carried forward, surrendered or utilized by then&lpal as a drawing and

disbursing officer.

Finance Department has created a Sevaarth systenorfiine salary
disbursement, which is a centralized web- basetkgiated System of
Personnel Information and Payroll for Government bfaharashtra
employees. It is an important component of IFMStednated Finance
Management System) with facility for data exchamgen other modules of
IFMS, namely Treasury NET and BEAMS (Budget EstiomatAuthorization
and Monitoring System). It is the first step in theection of achieving aim of
paperless Electronic Payroll System i.e., pay Q#ineration, electronic
submission, electronic audit and electronic paynenthe employees. All the
pay bills are generated through BEAMS. This systso automatically

generates Pay slips for employees.

6. 6 Best practices in Governance and Leadership

1. What are the significant best practices in Governace and Leadership
carried out by the institution?

The best practices by the institution in governaaoe leadership are---

» Participation of faculty members in state, natioaald International
conferences.

» Use of ICT in admission and teaching-learning pssce

= Decentralization of leadership is done. Differemtuities are appointed

as head of different committies.
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» Leadership in students is encouraged by appoirtthegn as head of
different school group, clubs, houses etc.

» Student managers (SM) are appointed for extensitvitees.

= We adopted online pay bill system.

» Most of our office work is computerized. Our officgorks as per
Government rules and regulation. Zero pendency ne @f the
characteristic of good governance of our office.

Additional Information to be provided by Institutio ns opting for Re-
accreditation / Re-assessment

1. What were the evaluative observations made undeGovernance and
Leadershipin the previous assessment report and how have théeen

acted upon?
In Criterion VI - : The NAAC peer Team had obsetikat

A. Strategy development and deployment.
1. Perspective plan to be developed.
2. MIS to be in place.

B. Human resource management
1. Initiative to fill vacancy in both B.Ed and M.Eduses to be taken.
2. Staff development program to be organized.

Initiatives taken by the college to fulfill NAAC peteam expectation

» Perspective plan of development is developed.

* MIS is made for the college and college regulailis finformation in
AISHE, Information required to Affiliation bodylked in MIS, Information
required to statistics department of Mumbai Ursiugr filled in MIS,
Enrollment information of Mumbai University filleth MIS and Hyperlink
website with NCTE :

» With the qualified Principal; College has full fdigustrength that is 6+1 for

B. Ed course also appointment on CHB basis is don&1. Ed course and

we organize guest lecturers for our B.Ed and M.&iarse.
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There are 3 Ph.D. guides in the college, one tedthe applied for guide
ship, two teachers are pursuing Ph.D. degree awe tave completed M.
Phil degree. Our college has applied for reseamafitec. Recently LIC
visited our college and gave positive report amdngfly recommended for
research center.

Faculty members are actively involved in Nationald alnternational
conferences.

Hence in near future the college can see the visioNAAC peer team

coming true.

What are the other quality sustenance and enhancemk measures
undertaken by the institution since the previous Asessment and
Accreditation with regard to Governance and Leaderkip?

The institution has taken following steps towardv&nance and
Leadership —

College has send proposal to the university tobésta Research center,
University LIC committee visited our college foretiame and the process is
going on.

Forming various committees for various curriculandaco-curricular
activities; administration is effectively decenizall and made transparent.
The Principal meets every human resources regulang solve their
problems about various aspects.

Academic audit was done by University of Mumbatha year 2016.

Two faculty members participated in staff enrichinggrogramme at
YASHADA Pune in January 2017.
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* One faculty member participated in short term paogne organized by
academic staff college University of Mumbai in thenth of October 2016.

* Our college organized state level seminar in 21 2011.

» Our college organized National level seminar frddd2 every year till date,
the subjects taken for the national seminar areefo@al to the teaching
faculty.

» Wi-Fi service is provided in our college campus.

* We have made considerable improvement and enhantefguality at all
departments of our institution.

We have enriched ourselves quantitatively as well as qualitatively in all aspect

since last accreditation.
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Criterion VII: Innovative Practices
7.1 Internal Quality Assurance system
1. Has the institution established Internal Qualitysésnce Cell (IQAC)? If yes,
give its year of establishment, composition andomagtivities undertaken.
* Yes,the institution has internal Quality Assurancd €AC)
* Year of establishedAug 2010.
e Ours is Government institution so our teachers teaasferred from one
college another college. Because of transfer afhess, the IQAC cell is

reformed for the year 2016-17. The newly form 1QA@ucture is as

follows.
Sr | Name of the Member Designation
No
1 | Dr. Raamaa A. Bhoslay Chairman
2 | Mr. Ajit Dhuri Administrative Officer
3 | Mr. Prashan K Salve Administrative Officer
4 | Dr Suvidya Sarvankar Teacher
5 | Dr. Sunita A, Londhe Teacher
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6 | Dr Pramod D. Joshi Teacher

7 | Mr.Sunil A. Sonwane Teacher

8 | Mr. Ramesh S, Bhosale Teacher

9 | Dr. Raamaa A. Bhoslay Member from the Management
10 | Shri A. K. Shaikh Nominees from the Local societ
11 | Shri. Omkar Khandagale One student nominee

12 | Shri. Anil Patil Alumni

13 | Mrs. M.K. Vaishampayan Employee

14 | Mr. Mahendra Naik Stakeholder

15 | Mrs. Meena C. Bharti Co-ordinator

16 | Dr. Siddheshwar T. Gadade External Expert

Undertaken by IQAC are :-

1. Objectives of IQAC :-

1.1To design and implement year plan for Institutiolevel activities for
guality enhancement.

1.2 To develop and apply the quality bench marks fog warious
academic activities.

1.3To organize workshops and seminar on quality- edldéhemes.

1.4To develop innovative practices in various co- icuar

programmes.
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1.5To develop co- curricular activates leading to gua&nhancement.
1.6 To prepare focuses Annual Quality Assurance tepor
1.7To create learner- center environment which is oo for quality
education.
1.8To arrange feedback response from students, schdaotipal,
teachers for quality related institution process.
2. How IQAC works :-
Major Activities: - The meetings are arranged taee and evaluative observation
and suggestions given by the NAAC in the previcaseasment reports in the year
2011-2012. The, meetings were conducted every thmemths to discuss on
enhancement measures to be undertaken by theufiostitin future period and
discussion how college will act upon it, for thevdlopment of the institution. The
IQAC with the collaboration of Staff council estebled several cells, departments
and committees to check document evidences ofditege.
3. Major Activities undertaken by IQAC :-
Our institution set our goals and objectives of IQAC:-
1. Developing research cell
2. Conduct National conference/ Seminar/ Workshopyever

year.
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3. Publication of ISSN 2319-9962 BEACON of teacher
education.
4. Organization and participation of state level sport
5. Establishment of internal complain committee.
6. Celebration of women’s day and organizing workshops
for students to understand the working of Internal
Complain Committee.
2. Describe the mechanism used by the institutionveduate the achievement of goals
and objectives.
Our Institution set our goals and objectives. Thmalg and objective of the
institution are evaluated by the performance ofdetts in their annual
examination where as evaluation of teaching sgaffane by the outgoing student
on a prescribed Proforma designed by the NAACI/tligin. Teacher’s evaluation
is done by self appraisal. During term meetingsidfpal personally discuss and
take review of completion of given target. We toydevelop student’s overall
personality.

3. How does the institution ensure the quality obitademic program?

The quality of academic program is ensured by th&itution through its

appropriate implementation of the academic calendar
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Each faculty members tries to complete the syllaprescribed by the
Mumbai University. Each faculty uses innovative hi@iques, tries to update
his/her knowledge and consults with the other Gowvent B. Ed colleges. It is
seen that all the programs are completed withingilien period and maintaining
the quality in it. We prepare a year plan of acafter discussions in meetings. We
prepare a semester plan. In next meeting all mesniesrewed that plan. If there
are some lacuna's in the plan of action, we redtdéyd make some changes in the
plan, this process helps us to ensure the qudléigademic programs.

. How does the institution ensure the quality of aministration and financial
management processes?

The quality of administration is ensured by deadmgation of the tasks as well as
by completing the tasks within the given time. Adsmns, Scholarships,
enrollment, notices, filling up examination formsaintaining the office record,
budgets etc. are completed within the stipulateteti Financial management is
done according to the guidelines of Honorable Daeof Higher and Technical
Education, Pune. Funds are available from UGC andte Sgovernment.
Government audit is a part of our financial managaim Quality of financial
management process is ensured by proper annuattalitocations and utilization
of these grants more meaningfully.

. How does the institution identify and share goaacpice with various constituents

of the institution.
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7.2

Sharing Good Practices: -There are some of the informal ways for identifying
the good practices. The good practices are brotgylihe notice of the faculty

members and are discussed in the faculty meefifigsse are communicated to the
non-teaching staff as well. There is cooperatiommgnall the constituents of the
institution. Ours is a small unit and we supportheather as a part of united
family. So there is always a feeling of onenesslaatherhood and all are bind to

the progress of the institution.

Inclusive Practices

. How does the institution sensitize teachers toaggunclusion and the focus given

to these in the national policies and the schooiauum?

The teacher follows the instructions which are giue the national policy
and follow the curriculum according to the Univegrsof Mumbai. Though we
follow the given syllabus framework of Mumbai Unisgy. We develop our own
implementation strategies.

We have one unit of content - cum - methodologyour methodology
syllabus. Where, analysis of content is a parhefgdractice. Here focus is given on
inclusion. Even textbook bureau (Balbharati) alae tery sensitive topics towards
inclusion while preparing books they given emphasisiational policies.

Incentives like scholarship are given to the sttsle®ur college is having

Co-education pattern. Still girls students are moneumber. Minority girls’ hostel
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Is in college campus, handicap students have nagms of climbing steps as our

class rooms are on the ground floor only.

. What is the provision in the academic plan for shudo learn about inclusion and
exceptionalities as well as gender differencesthen impact on learning?
All the students are given a copy of syllabus at bleginning of every academic
year. Students are informed about all the text bgwkscribe by Maharashtra State
Government for secondary schools as well as infoomaabout B.Ed syllabus
structure is given. All our practicing schools &@ving co-education and most of
them are aided schools. In college the activite ldaily prayer, weekly prayer,
impart the values inclusion. Club activities andué® activities give training of
inclusion. The Students are divided in differerdugrs consisting of boys and girls
serially. Co-operatively they work together. Weaage social service camp at
Shantivan where girls and boys contribute equallyield work like construction
of road. Through their syllabus also they learn va&ies like gender equality,
education of exceptional child, globalization, etc

Equality of gender. Equality of gender is observed as,
This is a co-educational institution. Equal oppboity is given to the students of
both the sexes to participate in the college aaiaccording to their abilities.
The faculty members help the students who are fuina and tribal areas, to get
adjusted with college atmosphere. Out station stisdare given preference for
provision of hostel facility. Similarly, studentsittv physical disabilities are also
given preference for provision of hostel facili§tudents are given concession in

railway and state transport journey.
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3.

© N o g0 bk 0w NP

Detail on the various activities envisioned in thariculum to create learning
environment that foster positive social interactiantive engagement in learning
and self-motivation.

The various activities envisioned in the curricultorcreate learning environment
that faster positive social interaction, active aggment in learning and self-
motivation among student such as

Social service and SUPW work

Educational tour

Tree plantation etc.

Rallies, for example- Aids day rally, Election yall

Participation in National day’s celebration program

Participation in blood donation camp organized mnk Club.

Participation in sports activity.

Participation in extension activities.

Also we invite diggmies on a various co-curricular activities
and try to motivate students. These types of legrraulture in our institute
motivate students. The teacher trainees have furpportunities when they
conduct practice lessons. During the internshipggmm, they have better
opportunities for longer duration to sensitize thatvout inclusive education.
Different activities related EPCs motivate studetutsinculcate positive social

interaction.

How does the institution ensure that student taacklevelop proficiency for
working with children from diverse backgrounds &xdeptionalities?
The student community consists of pupils from dseebackgrounds and

they possess exceptionalities due to their envismnand individual differences.
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The institution provides maximum opportunities te teacher trainees to have
exposure to these diversities.

The practice lessons are assigned in differentdshving different social
strata. Some schools have students from slum a®asgell. When the teacher
trainees’ conduct their lessons in such schooky tiet exposure to the student’s
background, learning motivation, educational féedi and achievement levels of
the learners. They can compare the pupils fronedfit background. The lessons
are organized in aided as well as unaided schoolshe strata of students enrolled
in these schools are also different. Thus, thenées develop a reasonable
proficiency to deal with students from diverse lgckind. For completing
assignments in different papers the students icitevth the children from diverse
background and exceptionalities. Throughout theiining college try to engage
them in tremendous co-curricular, extra-curricudperiences, which improve

them as a good teacher and ultimately we achievgaal.

. How does the institution address to the speciatis@é the physically challenged
and differently able students enrolled in the tngthn?

Every academic year, only two to three physicalglienged and differently able
teacher trainees are admitted in our institutioen&ally students who have vision
problem, physically and orthopedically challengead ahearing impaired are
admitted. For such teacher trainees, the instiytiovides the following facilities:
In 2015-2016 there are 2 physically handicappedestts and in 2016-2017 there
Is only one handicapped student admitted in thiegel

All the stakeholders including the non-teachingffstassist the physically
challenged and differently able teacher traineeshe best possible way. Their
lessons are assigned in schools that are suitalileetn. Generally these teacher

trainees are provided with teacher trainee companidhere is special provision
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for internal tests and examinations, as per theeusity rules, extra time is allotted
during the examination for completion of papers. As classrooms are on the
ground floor only they don’t get trouble to clintietstairs.

. How does the institution handle and respond to gesdnsitive issues (activities
of women cell and other similar bodies dealing vgémder sensitive issues)?

At the beginning of the year students are intreduto the activities of
women's cell and anti-ragging committee. There isuggestion box kept in a
lecture hall. In our staff the female teachers ramgre in number. There are two
ladies representative in the student council. Ak teachers maintain friendly
relationship with the students. So there are nd sssues. We also impart value
education and guidance regarding the core elenligatgender equality. Students
are encouraged to present programs on core elenmehtsuse activities. In our
institution there is separate women's cell formedoar rules and regulations of
Mumbai University. One societal worker and one adfe are members of our
women cell they provide legal advice to our femstiedents. Internal complaint
committee is newly reconstituted as per U.G.C andh&ashtra government

women'’s cell. Orientation regarding laws is giveally.

* Our college provides equal opportunities withouy gender bias. For
inculcating gender equality Government of Mahanashhtroduce a
special ‘Abhiyan’- ‘Jagar Janiwancha’ ( it meangultate awareness
about gender equality among people ). Our collagplements this
‘Abhiyan’ on large scale and try to inculcate aweres about gender
equality among student teachers. For that, we @gdn various
programmes such as poster competition, slogan dititope Essay
competition to show inspiring documentaries, hamitdten booklet in the
year 2013-14, 2014-15.

7.3 Stakeholder Relationships
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1. How does the institution ensure the access to rif@mation on organizational
performance (Academic and Administrative) to ttekeholders?

The institution ensures the access to the infoonain organizational performance
to stakeholders in the following ways:

Parents, members from local population, studentsmmi teachers and experts
from community are all our stakeholders. Whenekiey tvisit the college, through
informal discussions our academic work is inform@them. Sometimes reports of
our major activities are published in the newspapéfe held regular meetings of
local advisory committees. Through our annual megaz/idyanidhi' a yearly
report of academic as well as co-curricular agésit results are published. Our
magazine is distributed in all major academic g@ke and Government B.Ed
College. Through this college co-curricular andricutar information is conveyed.
Publicity for major activities is given through Elmews papers.

2. How does the institution share and use the infaonatdata on success and
failures of various processes, satisfaction andsatisfaction of student and
stakeholders for bringing qualitative improvement?

» At the end of every academic year faculty reviewsslr yearly work by filling
self-appraisal forms. They compare the progresk thi¢ earlier year. They think
about the problems faced while completing theirdacaic activities. They also
plan to improve and implement activities so thaytltan achieve excellence in
their academic activities. ( A copy of Self- appahform is attached in appendix)

 The entire faculty discusses among themselves Weealb performance of the

students. Review is also taken of the yearly pnogrand their planning.

249



Annual working days, available days for teachingysl for extra activities,
contribute in the success or failure of variouscpeses. But after all, all the

activities try to bring the qualitative improvemaeitthe institution.

What are the feedback mechanisms in vogue to ¢adled data from students,
professional community, Alumni and other stakehdd®n program quality? How
does the institution use the information for qyalhprovement?

The institution uses the information about the oiz@mtional performance that is
the academic and administrative successes andefaiis feedback for qualitative
improvements. It helps in the improvement of fagaltcurricular transaction. The
principal also carries oral discussions with theufey member who needs to
improve. After every activity, there is oral feedkafrom the students in the
Student council meetings and informal meetings afig¢s. Towards the end of the
academic year written feedback from teacher traimeeollected for assessing the
teaching competency of teacher educators. The ¢edickinees also express their
feelings, opinions and expectations on the farefuelttion organized at the end of
the academic year. The valuable suggestions, wtoche from the stakeholder,
were given practical shape and implemented forityuaihprovement. After
organization of seminar/conference/workshop we ectll feedback from
participants and analyze their feedback which h&lpsprove us.

Additional Information to be provided by Instituti® opting for Re- accreditation.
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1. How are the core values of NAAC reflected in treious functions of the
institution?

1) IQAC is made more functional by deciding the deparits and the head of
the departments. Each department decides its algscind tries to achieve
for excellence.

2) The college works with more with students. Equabtyong gender is
maintained .Where the students are concerned.

3) Our college has made efforts to bring Researchecent

4) Students are used ICT in their Practice lessone&moand assignments.

5) On women day programme we organize experts lecforeexp. Advocate,
Doctors from local community.

6) Sensitization on Gender development.

7) Women Development cell and anti ragging cell arekvng actively.

8) At the time of Admission proper counseling is ddonethe students and
parents by the staff members of the college.

9) To fill the CET forms our staff gives guidance e tstudents.

10) LMC meetings are conducted and plans are made cudcete the
changes in the institution.

11) Schools are informed about the changes in the Bylidbus and co-

operation is given to the schools whenever theyireq
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12) Department of Lifelong Learning programmers areaaiged to have

good relationship with the community.

Note: Please refer appendices. Appendix file ischid here separately.

Please refer following links for attachment of apgiees.

1. http://www. Panvelbedcollege.org/Appendices-A.pdf
2. http://www. Panvelbedcollege.org/Appendices-B.pdf
3. http://www. Panvelbedcollege.org/Appendices-C.pdf

4. http://www. Panvelbedcollege.org/Appendices-D.pdf
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